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'r—)‘ o = 'g,};;/;;’;d;nu- | ¥VIN CITIpIOoyee Action Request.
~ UNEEno , 2008/08/25

Sexcirom  — ERWLIIREES T

T First Name Middle Narme
;:S, i Michael

e ez 1T ity W, S T, vy Gender Applicant ID Job Reguisition No.

12590 g SIN# 530393230

F TS TrETSET
Femmummiern s it CF

#7IN or IFIS-related access, complete the “WIN Access Authorization” form 7540-2034 a—;;a‘i»lable from
r.on.ca) for WIN access and the “IFIS User Account Maintenance Request (UAMR)" form that is
cinator for IFIS-related access.

ST Reclassification gclassiﬁed Service Contract
__  Return from Leave New or Amended
T e [0 Extension of Contract
Reason: Temporary Assignment

Other changes [0 New Assignment
Jndicate details in Section 4 below) [0 Return to Home Position

New Status,(idéntify' ,changeé from curreént Siatus bhly) i
Ministry/Company Branch/Section/Unit Name

unity Safety 2
Correctional Services

o Maiing Address [or

5520 55206B

Work/Mailing Address (or code) CORPAY Payroll Account No.

Posiion Tife 0 NO.(2.g. 169201.00030437) | Position Title Dept.& Position No.(eq. 789201-00035437)
5522-151828
Jeb Code Title Job Code Job Code Title
Probationary Constable
Assignment Condition Employee Class Assignment Condition
f\_s.ss.ggagl%rztgyg Appou_ntment Status Assignment Type
R = NE ‘ 3 _,} Classified/Regular
| Unclassified
; Salary Allowance Code Hours Per Week

| Hours D Positive Pay

| [] shifyScheduled
| Next Merit Date (yyyy/mm) Salary

| 1/5/2609 $ per

gNiT n‘d‘ (Vyyy/mm/dd) End Date of Temporary Assignment/ (Vyyy?r 4?.
ce Contract/Leave of Absence ,&‘h

© % — COMMENTS (Please indicate Other Changes, Special Status or Clrcumstances — e.g. red-circled, gnderjill, ES N
] 73 o

New Recruit, Class 2 411 : Ex
FRI- 5252008, CSD - 82252008, Vacation Credit Date - 8/25/2008 AT Fal £ A 7g O 7
S=sfon £ - UNCLASSIFIED SERVICE CONTRACT (This contract includes Sactions 1, 2,3,6 and Appendix Aon Pade) §

o G ;;_

L Js
A D { certify-that { AM NOT a classified employee; and understand that Wil be
entitled only to the benefits set out in Appendix A on Page 2.

contract is hereby expressly Employee Statements/Signature
pursuant {o subsection 8.1(2) =

rovided for in Section 6 of

1520, as amended and [T 1 certify that | AM 2 dlassified employee and that| have received approval

s amended, of the Public Seivice: from the Civil Service Commission to work in the Unclassified service. ]
7) between you and the retain my Civil Servant status while employed in the Unclassified service.

¢ its date. of termination, this : = o = :

two weeks nofice, or such B | ! understand that my contract is effective

d by the Employrent FROM (yyyy/mmv/dd) TO (yyyy/mm/dd)

PSA, any applicable Collective inclusive, under the terms of employment for: (check one)

'=nt Board of Cabinet policies and.any D Full-Time Management (PSA)

1o the Ministry on whose behalf 5
D Part-Time Management {PSA)

mounts which the employee is D Collective Agreement — Specify (e.g. OPSEU)
Crown have been repaid and if it is
d that all amounts have not been e

Employee’s Signature Date (yyyy/mm/dd)

Telephone Number | Signature Date (yyyy/mm/dd)
705-320-6722 |0~ o . T 1 &l
Telephone Number | Signature Date (yyyy/mmydd)
Telephone Number

. 705-329-6724 /

T — SR0SS INFORMATION (as required) : S S

-

{

for the principal bdrposes of fulfilling the Ministry’s statutory
For information about the collection of this data, please contact

21 obligations with: respect to the Workforce [nformation
n Resources Branch,
©Queen's Printer for Ontaric, 2008




Applic. .ion for Direct Deposit !

7 —

Chence Sxisting Dala [] Add Additional Direct Deposit l

il

e

= Initial
STV

i
al

moRegional Office

£

= P

Number {incl. Area Code)

S 0 czo

E00CE

‘ nlo
i

|

{

= 4 Ministry/0SS Use Only

o

& i

P
—

tad

i

Chegue Distribution Code D D D

[N FO—

Branch Name

SFL (Self-Funded Leave) L

Branch Address

Amount

el bl et

Additional Direct Depo.;'i{ (circle 1)
e 2

Gross To Net Number

(nstitution. Number Branch Number

Gl 4 | sl e

Accousnit Number

L | i e SRS

Type of Account (Check B One)
D Chsauing ] Savings [_] RRSP

[ 1 credit Union ] Self-Funded Leave

4 | s
' Description Code s

| | AR

| i / \{5;\\
Chequing C é{\f’\\

ke ; L e B
Savings St G N

\ 53 2

RRSP R it gt
Name of Finandial Instilution \(’?’ G,
= = 54 49 k?
Credit Union u D \}
Branch Name "{}«
FL (SelFFunded Leave} L D Y
SFL {Se = \/‘
_Branch Address
Until further notice, | authorize direct cenas? of payment into the above-designaisc z2ccount’s

Empicyee’s Signature
i g

I B O OB OB E OB O O O s

7545-1385 (04/2005)

B



APPLICATION FOR DIRECT DEPUSIT(S) %

7 zddition to the direct deposit of net pay, employees are now allowed up to five (5) accitional direct deposits.
=z2ch additional direct deposit is processed as a deduction from the employee's net pay.

INSTRUCTION TO EMPLOYEES:

= Please print clearly.

= Information must be entered accurately. Incorrect information could cause delays in processing.

= fiorm is being submitted as change of existing information, DO NOT CLOSE your oid account until your direct
deposit arrives at your new account.

4 7. NET PAY DIRECT DEPOSIT:
g} Gomplete Section “A”.
2) .Attach a blank perscnal cheque/deposit slip with *‘VOID' written on it AND complete Section "B”;
- ORif you do not have a voided cheque/deposit slip, have Section B completed by your financial institution,

- Your account can be a savings or chequing account with any financial institution in Canada.

2. ADDITIONAL DIRECT DEPOSIT(S):
| 2} Complete Section "A”.
- ) Attach a blank personal cheque/deposit slip with ‘VOID® written on it AND complete Section “C” Circle the Direct
| Deposit number;
- ORif you do not have a voided cheque/deposit slip, have Section “C" completed by your financial institution,
“3 - Your account can be a chequing, savings, RRSP, credit union or self-funded leave account. This is the
description that will be printed on the pay stub.
= This form can accommodate up to two (2) additional direct deposits. Up to five (5) direct deposits are allowed.
If you want more than 2 additional direct deposits simply use another form AND forward the forms to your
ministry's Payroll/HR office with precise instructions.

‘NSTRUCTIONS TO 0SS Pay & Benefits:
—s2 Ivis form as the source document when entering the employee’s data into the WIN CORPAY Direct Deposit panel.

Sieid Name

Fart 1: HEADING INFORMATION ONLINE EDITS ‘

- DESCRIPTIONS/CODES

Enter Depariment Number for chegue ' i

EQUE DISTRI? UTION CODE detrbition.

U

zrt 2: NET PAY DIRECT DEPOSIT
= ; Required if direct dep

¢ Must be found in Financial Inst, Table
e The combination of Transii No. and Account

o TRA 4 “

R ol EANK ,;g:’ ?i o 3o No. must not be the same combination Lsed in
Po s: s_g any of the Additional Direct Deposit entries.
Required if d

| ACCOUNT NUMBER

Enter empicy

See above edit ont Transit No.

' Part 3: ADDITIONAL DIRECT DEPOSIT

STN NUMBER

i

|

1 A GTN Number cannot be used on more than one
| additional direct deposit.

CESCRIPTION CODE

CP TRANSIT NUMBER &
A :COQNT NUMBER

SAME AS AZCT.

The personal inforsiom
of the Payrol!
processing paymenis 10 e
be direcied to the Tm=rp &

T540-1385 (04/2005)

on s form is necessary for the proper adminisiration

uary 1997); and will be used for the sole purpose of
regarding the collection of this information should

==y and Benefits Representative for your Ministry,




008 PERSONAL TAX CREDITS RETURN

l ‘,I Canada Revenue  Agence du revenu 3
: Agency du Canada Z

2ead the back before completing this form. Complete this form basec on 9= === =stimate of your circumstances.

D1

AT /472 fi2 /16

First name and initial(s} Dazte of birth [YYYY/MMDD) Empmy%\—

neni residence

nts only - Social insurance number

5131912]19|3 12130

il have more than one employer or

~ount — Every resident of Canada can claim this amount. ¥ you
non-resident, see "Non-residents” on

_ - 2008, see "Completing the TD1" on the back. If you 101
9,600

— = 0o in 1691 or later resides with both parents throughout the year, either parent (but not both)
unused portion can be transferred 1o that parent's spouse oF common-law partner. If the
ents throughout the year, the parent wha is entitied to claim the amount for'an eligible

ider on December 31, 2008, and your net income for the year from all sources will be
i income for the year will be between $31.524 and $66,697 and you want to
YS Worksheet for the 2008 Personal Tax Credits Return and complete the

3,

Il receive regular pension’payments from a pension plan or fund {excluding €anada
Age Securily, or Guaranteed income Supplement.payments), enter $2,000 or your

chever is less. )

=mounts {full time and part time) — If you are a student enrolled at a university,

iec by Human Resources and Social Development, and you will pay more than $100
; section. If you aré enrand full time, or if you have a mental or physical disability
and are enrolled pat @ rier the iotal Of the iuition fees you will pay, plus $400 for each month that you will be enrolled,
plus $65 per month for iexibooks. If you are enrolied part time and do not have a mental or physical disability, enter the folal
of thie iition fees you will pay. plus $420 for each month that you will be enrolled part time, plus $20 per month for

textbooks.
6. Disability amount — |f you will claim the
Credil Certificate, enter $7,021.

disability amount on your income tax return by using Form 12201, Disability Tax

7. Spouse or common-law partner amount — If you are supporting your spouse of common-law partner who lives with
you, and whose net income for the year will be less than $0,600, enter the difference between $9,600 and his or her
estirriated net income. If your spouse's of common-law partner's net income for the year will be $9,600 or mare, you cannot
clair this amount. ; :
8. Arnount for an eligible dependant — If you do not have a spouse of common-law partner and you support a dependent
relative who lives with you; and whose net income for the year will be less than 38,600, enter the difference between $9,600
and his or her estimated net income. If your eligible dependant's net income for the year will be $9,600 or more, you cannot

claim this amount.

9. Caregiver amount = |f you are taking care of a dependant who lives with you, whose net income for the year will be

$13,086 or less, and who is either your or your SpOUSe's of common-law partners:
. parent or grandparent {(aged 65 or oldery, or

~ relative {aged 18 or older) who is dependent on you because of an infirmity,
enter $4,095. i the dependant’s net income for the year will be between $13,986 and $18.0

uwani to calculate a8 i
opropriate secﬁon./i{f;\; :

partial claim, get the TD1-WS, Worksheel for the 2008 Personal Tax Credits Return and

. A
nois youro/ S
be $5,874 or

comé for 4z,

40, Amount for infirm dependants age 18 or older — If you support an infirm dependan
your spouse's or common-law partner’s relative, who lives il Canada, and whose net in
less. enter $4,095. You cannot claim -an amount for a dependant you claimed on ling

By

Fk

ihe year will be between 85,811 and $9,906 and you want to calculate a partial claim D1-WS, WorksheefTofthe ¥

2008 Personal Tax Credits Return and complete the appropriate section. & é’ . g
11. Amounts transferred from your spouse OT common-law partner — If your spo % D will not Gsé'»& "‘e@;;) 3
all of his or her age amount, pension income amount, tuition, education and textbook amounis SSE0T it or child = Q S .
amount on his or her income tax return. enter the unused amount. T

12. Amounts transferred from a dependant — If your dependant will not use afl of his or her & y = nf on his or ool

her income tax return, enter the unused amount. If vour of your spouse of common-! e chald or S
grandcehild will not use all of his or her tuition, education and textbook amounts on ©s °7 7= TC izx ==turn, enter the

unused amount. : :

13. TOTAL CLAIM AMOUNT — Add lines 1 ¢ h ling 12. ? ,

Your employer or payer will use thic amount to determine the amount of your {ax Cecucions / é) [)17 .

-~ continues on the bagk—

- meEmemmEE'E B EEREERRE

TD1E (08) {Vous pouvez obEENE © rmesizire en irangais & wwwi.arc.gc.cafformuizirss o 3 B S

Canadd




s RSN NGO E R

“me and you have already claimed personal tax credit amounts on another
for 2008, you c= : 7. By doing this, you may not have to pay as much tax when you file your
Mo0me (ax repwm. 1o choose Tis opion, = I ¢ = 13 on the front page and do not complete lines 2 to 12.

¥ you do not complete a TD1 form, your new =pilover or paver will deduct taxes afler allowing the basic personal amount only,
Total income less than total claim amount

il employers and payers will be less than your total claim amount on
i=x from your earnings.

Yomn-residents

on-resident of Canada who will include 80%¢ or more of your world income when determining your taxable income eamed in
20087 If you are unsure of your resicency staius, call the International Tax Services Office at 1-800-267-5177.
. complete the front page.

= Iino, enter "0" on line 13 and do not complete lines 2 to 12, as you are not entitled to the personal tax credits.

“rowvincial or territorial personal tax credits return

“ wourcigim amount on fine 13 is more than $8,600, you also have to complele a provincial or territorial personal tax credit return. If
an employee, use the TD1 form for your province or territory of employment. If you are @ pensioner, use the TD1 form for your
or territory of residence. Your employer or payer will use both this federal form and your most recent provincial or territorial
=7 "orm o determine the amount of your tax deductions.

‘ziming the basic personal amount only (your claim amount on line 13 is $9,600), your employer or payer will deduct

o« territorial taxes after allowing the provincial or territorial basic personal amount,

u 2re a Saskaichewan resident supporting children under 18 at any time during 2008, you may be able to claim the child
he TD1SK, 2008 Saskatchewan Personal Tax Credits Return. Therefore, you may want o complete the TD1SK forn
‘C. 2re only claiming the basic personal amount on this form.

Deduction for living in a prescribed zone

© you fve in the Northwest Territories, Nunavut, Yukon, or another prescribed northern zone for more than six months in a row beginning
in 2008, you can claim:

0

for each day that you live in the prescribed northern zone, or

g‘ 3 for each day that you live in the prescribed northern zone if, during that time, you live in a dwelling that i $
vou mainiain, and you are the only person living in that dwelling who is claiming this deduction. ;

o.oyses living in 2 prescribed intermediate zone can claim 50% of the total of the above amounis.

rmation, get Form T2222, Northern Residents Deductions, and the Publication T4039, Northern Residenis Deductions —
cribed Zones.

Additional tax to be deducted

"ou mey want 1o have more tax deducted from each- payment, especially if you receive other income, including
_ yment income such as CPP or QPP benefits; or Old Age Security pension. By doing this, you may not
ich iax when you file your income tax refurn. To choose this option, state the amount of additional l$

nt fo have deducted from each payment. To change this deduction later, compleie a new TD1 form.

Reduction in tax deductions

7 2sk o have less iax deducted if on your income tax return you zre eligible for deductions or non-refundable tax credits that are not
the mple, periodic contributions 1o a Registered Relirement Savings Plan {RRSP), child care or employment

donations). To make this request, complete | 213, Requesl fo Reduce Tax Deductions at Source, ta get a
r tax services office. Give the letter of authorty ‘o vour employer or payer. You do not ne&d a letter of authority if

=75y Th=t The iwformation given in this retupn is, to the best of my snowieces, comect and complete. ;
Signatire W Date 2003/‘%{ 4/ 25"
A

It is a serious offence to make 2 false retum

Tt @ e
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COIPIELINY U8 UTIEBS 1L0 am ms

Comnplete this form only © wou & a7 @mpues working in Ontario or a pensioner residing in Ontario and any of the following apply:
# you want to change SmouFis Jow prEwously cC=med;
» you have a new empiover OF DEEr &0 oL Wil receive salary, wages, Commissions, pensions, Employment Insurance benefits, or any
other remuneration;
o you want to increase the amowurt of f2s d=cucied 2t source

Sigr and date it and give it 10 your =70

e time and you have already claimed personal tax credit amounts on another
‘ m them again. By doing this, you may not have to pay as much tax when you file
your income tax return. To choose tis oofion. enter "07 on line 12 on the front page and do not complete lines 2 to. 11.

If you do not complete an Ontario TD*ON form, ywour new employer or payer will deduct taxes after allowing the basic personal amount only.

Why is there an Ontario TD10ON form?

Your employer or payer uses the personal tax creci amounts you claim on your TD1ON form to calculate how much provincial tax to
deduct from each payment.

Total income less than total claim amount

Check this box if your total income for the year from all employers and payers will be less than your total claim amount on
line 12. Then your employer or payer will not deduct tax from your earnings.

Additional fax to be deducted

If you wish to have more tax deducted, complete the section called "Additional tax to be deducted” on the federal TD1 form.

Reduction in tax deductions
You can ask to have less tax deducted if on your income tax return you are eligible for deductions or non-refundable tax credils that are not

listed on this form (for example, periodic contributions to a Registered Retirement Savings Plan (RRSP), child care or employment
expenses, and charitable donations). To make this request, complete Form T1213, Request to Reduce Tax Deductions af Source, o geta

letier of authority from your tax services office. Give the letter of authority to your employer or payer. You do not need a letter of authority if
your employer deducts RRSP contributions from your salary.

Forms and publications

You: can get forms and publications on our Web site at www.cra.gc.cafforms or b)} calling 1-800-959-2221.

Certification
| certify that the information giver%is retumn is, fo the best of my knowledge, comect and complete.

e Date 2004 //«’r%é‘ iy

It is a serious offence to make a false return.

Signature

Printed in Cansda
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SOCIAL NUMERO
INSURANCE  D'ASSURANCE SIGNATURE ?7/@%/
NUMBER SOCIALE :

& SIGNTHISCARD: ¢ SIGNEZ CETTE CARTE.

530 393 230 © KEEF ONYOUR PERSON. « GARDEZ-LA SUR VOUS.

CHANGE YOUR NAME AS e POUR FAJRE CHANGER LE NOM
: N ON THIS GARD, OBTAIN  APPARAISSANT SUR CETTE CARTE,
MICHAEL JACK THE NECESSARY FORM FROM  DEMANDEZ _ LE  FORMULAIRE
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Translated from Russian

BIRTH CERTIFICATE
Citizen Jack Michael Yuryevich
was born on 16.12,1972
ace of birth: Leningrad city, RSFSR
St registration was made according to the Law, on 02.01.1973.
Saises Last mamme, first name, patronymic): Jack Yury Alexandrovich
atomality): Byelorussian

Wi Last mamme Sirst name,patronymic):Jack Tatyana Vladimirovna

MNatomalitwy: Russian

Regstration place = Kirowsky district Registry Office, Leningrad city
Date fssped- 28121989

Director of Registry Office Department (signature)

DIZI-AK No. 01381+

Seal of Registry trv Office

The present document is legalized in the Representatives of the Ministry
of the Interior of the USSR on 28.12.1989 under No.572/8526.
Signature of the Representative in Leningrad city/ seal
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SR e
Lt =

Sectio

== WIN Employee ID

———

¥iN

€

w Application

D Change Existing Data

! Last N]ame

= - if-\;

First Name i\" e /
{

el \{:'\LL

Ministry

Bfapch/Regional %fﬁc;aq
e nd o

H Py e By

K ECAYIT.

N E i

= 1

Community Safety
Susiness Telephone Number {incl. Ares Code 2nd Ext

Home Telephone Number (inci. Are

Section|

“=Institution Number

e |

.Zcouﬁt Number

|

{

Name of Financial Institution

Sranch Name

=nch Address

(93]
)

g r‘?\‘

i 4 N
i

Ak i
| W

B ' T
SE
L

nsttution Number

i

Branch Number

. 3 o

g0l

Es

~—aunt Ni ' ey V' ¥
.j&p:;\\:}mvber( e I
P g s

p—

e

.
Sa -

vo= of Account (Check X One)

E Cheguing D Savings D RRSP Credit Union D Self-Funded Leave

<\;\

me of Financial Institution
JPPA Credit Union

o

]

Additional Direct Deposit {circie 1)

g-=iaes

4
i
4 5

Branch Number

[ i

|

L

|28

[JRrRrsP  [] credit Union

i_'l
ISy

(s}

Czie (yyyy-mm-dd) Cie

il D

e

Form 1 of |

Copy - Empioyee



Ontario

Applica

“in for Direct Deposit

Section A - Employee [dentification

#iN Employee 1D ~ k oy
/’23 l /7] ] _— l e l = : Wewr Apopficztion B/hange Emstmg Data DAdd Additional Direct Depf’fi g |
L 25t Name~ e j First Name Initial
- L Y74 ;’ x“ g:‘/‘f@/)
) G § S SR
Zinisty BranchrRegurﬁnal Qfme /1 ,/)
Community Safety “CH< ‘f/d“*“gf “\~ S~ ol
2usiness Telephone Numbes {ingl. Area Coos =m0 = Home Telephone Number (incl Area Code)
Section B ~ Net Pay Disbursement (Nef pay Deposit Information) e v
Ministry/OSS Use Only
institution Number Branch Number
e o fo e
Eccount Number
- : ' Chegue Distribution Code D D L
Nzme of Financial Institution Ae o
Sranch Name e

Sr=nch Address

Section C — Additional Direct Deposit(s). (This section does hot apply ; to‘” ensm:zers}

W" - C C/(Z\ Addxt\enalerecf Deposit (circle 1}

‘Gross to Net Number

etitugon Nurmber Branch Nurnber ‘Descriptioff€ode.
qu S SRS 8 N D e ;
Accmun ‘:‘g\n—b o ,—...7 <y e ‘} : Chequmg & D
s O 1 R e T J —
Tvp= :f.fac:c»um (Chec!( X Onej g = u
Chequing DSavmgs [TrrsP [ Credit Union [[] Self-Funded Leave ' RRSP R
NzfT f Financial Institution
OPPA Credit Union Credit Union u D
SFL {Self:Funded Leave} L D

2¥'1

AemGunt Additional Direct Deposit {circle 1}
] oy e Tk S e

Gross To Nat Number

Branch Number

Desgription’ Code

Chequing. C

11 ;_ B
. - [[1 credit union [ ] Set-Fundes Leave

Savings

RRSP

Credit Union U

SFL (Self-Funded Leave) L

o
1)
1
el

-designated account(s).

Dzte gvy/,umm -0} s
/‘w - 9
[ e EF b ¢ = .
b A /}/ & Form 1 of |
> S —
{

SE Pay and Benefits

Emain

&y



Severam:e:-‘ =&y ano Death Benefit

Surplus Notice Date]

Day Month  Year

Pension Credit Date:

Management ot SMG

Day Maonth Year

0 1 1500 % 1 85 | e
PALMrs. Empiloyee Name Social Insurance Number
MMsiMiss Michael Jack 530 - 393 - 230
KA Tnistry SrarCn O Bargaining Unit:
41 < OPP-Uniform
Frogram Unit Gode OPSEU AMAPCEQ or PEGO
5520b

Code:

Severance Credit Date Separation Dz

Bay Month

0.60

i
i
Day Monui  Year Year |

25| 8 J 200814 12 | 2008

Employee’s Job Title

Constable 3

Final Bi-Waekly salary

2,084.82

Final Weekly Rate of Pay

Employee’s Classification

5602 $

Final Anhual aﬁ?y
/ 54,391.00 | ¢

1.042.41

% . Calculatian of Attendance Gratum}

2=

{A) Basic Calculation:

{B) Half Annual Salary

0.00
{C) Attendance Gratuity is the Smaller of (A} or (B} above

Attendance Credits)

(Tozal Unused

{Final Annual

Salaryj

261

=} $ -
(B} Half Annual Salary
P 27,195.50

{A) Basit Calculations

T —
{C} Atztendance Gratuity
3 £

2. Cslculation of Severance Pay

7

Note: If the date of commancement of continivous service is prior 10

the date tha employee was covered by the Short Term Sicknes,

bargaining units special care should be taken to determine
In Calcula(ing-me 1otal period ot continuous servic
1870, any part of @ month that is 15 calendar ays or

10 be disregarded.

{A) Calculation for Period Ending Becember 31, 1969 {if applicable)

=
Date of Commenoe'/nam of
Continuous Ser)a'é_e on or

aftor Octg;er 1, 1985 Ta

O:;%bé' 1, 1988, the smployes is only
lan. Where the employee transf

veranse pay entitlermnents.

Period of Service
Year{sjonthisj

entitled to accrue severance pay from

errad betwaen mianagement-and

Of severance pay in the period ending December 31, 1868, or cammencing January 1,

ore is to be counted.as 3 full month, and any period less that 15 calendar days is

Day  Mbnth  Year Decembe, 21, 19¢ 4 x = 3
12 2 i J
]
{B) Calculation for Period Commencing January 1. 1970
=
// Date of Commencement of
e 8) For period commencing
: Continuous Service on or Date of Period of Sgica ™ Waekly Rate January 1, 1870
after January 1. 1970 To. Separation vearlgMomhisy ¢
Day Manth Year Day Month Year e g X/ $1,042.41 =| % <
25 | 8 [2008 14 | 12 | 2009 12
; e
{F} Net Severance Pay Total Severance Pay (A) + (B) (iPoppicdtie) =| § g
n 7 «
Net Severance Fay = $
3. Termination Pay Entitlements
Note: Total Of Atlendance Severance pay f; £ttendance Gratuity {if applicable) =l $ -
el =2 Severance Pay (Net) =[% g, e
/ S o
Frs il m;
7 Total =L 57 .

e

Titla

Team Lead, Pay & Benefits, 0SS

’/ £ ij ;z:
Signaty: IAq hak: Momsl Offi, ;a!:
,“ ﬁ f -~ g;‘-‘.,/

Can‘p}ezed by.
Jeft Potis

i w,.,,\“

Pay & Benefits Specialist, 0SS




CALCULATION OF QTHER TERMINATION ENTITLEMENTS
Empurene 3 BST @v = Number o Weskly Ratein v Pay:in-lisy
o Work Wesks Home Position Lump Sum Afmount,
Doy Sy == 2 Marth Year
3 ESE | 13900 0 S | $ .
F—— 1§ sen. .
OPSEU? i SMG? Not Retiring with unreduced pensic
AMAPCEG? " OPP-CiV?
MGMT/Excl.? OPP-UNIF?
ENHANCED SEVERANCE
Completed Years Employee's Final j Enhancad
Severance Credit Date Separation Dats
ai Service Weekly Rate Ssverance
Day Month  Year Day tonih Year
25| 8 | 2008 | 14 ] 12 | 2009 0 X $1,042.41 $ -
TOTAL OF SEVERANCE AND ENHANCED SEVERANCE $ =
Date Signature of Authorized Ministry Otficial Title
December 28, 2009 Team Lead, Pay & Benefits, 0SS
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police
prov!nciaie
de 'Omario

Dntario
provinclal
Police

December 23, 2009

esoUrces Services

Human R
Management Information Unit

Atin: File Room

Ontario Provincial Police
Central Region

277 Memorial AVe.
Orillia, Ontario

L3V 7V3

RE: Resignation for Probation

JACK, Michael
WIN # 393080
Peterborough County Detachment

Effecuve: Dec 15, 2009

Please find enclosed Michael's 2
2009 is as follows:

Vacation Balance:
Stat Bank:
CTO Bank:
Floater Bank:
Qhift Premium:

[£you have 20y farther quest

Set. R.
Operation Manager

Em.:} :

/sgg
cc: Sheila WHITMELL (Region)
Corpay

g1 file. His final credit balan

Y uUps v v ——

Déiachement du comt

C.P. 4797
453, rue Lansdowne

Potarborough ON K

2.0.Box 477
453 Lansdowne
peterborough O

Sweet Bast
N K9J 6Z6

sl (706) 742:0401 T&), : (705) 742-040
Taléc. ; (705) 742-9

£ax: (705) 742-9247

File Raferencs: 281

Constable # 12650

ces, as of 15% December,

18.25

67.00(16hrs deducted for Christmas Stat's)
96.00

29.50

40.00 ”2

H

o

ook
7

(N

EFEEREE
. . ; e ]
l
- . . . '- /l. 1. !
\ ‘ ‘(‘
B E W W 4
WOl .



(yyyy/mm/dd) R it 5
ﬁf’ Ontario 2009/12/15
_Section1 - EMPLOYEE DATA :
Employee D Narme Prefix ! First Name Wiode Name
393080 Mr Michael
Other Ministry ID (Badge No., Prof. Dz, ¥ezr of Caf) | Gender Applicant ID Jot Requisiion No.
12690 | M

Section 2 — TYPE OF TRANSACTION

If this transaction requires an updats employee's WIN or lF !S related access, complete the "\NIN Acces
the Forms Repository on MyOPS (
available through your IFIS Ministry/

~;zent Co-ordinator for IFIS-related access.

m V" - m -

[ LeaveofAbsence [JPaic [ IUnpzsid [] Reclassification

[0 New Hire [0 Return from Leave™ —

[0 Pay Rate Change Termination | Ll ion of "ontr act

[0 Probationary to Regular Staff Reason: Resignat Dy ssionmetit

[0 Oath of Allegiance on file [J Otherchanges L w Assignment

[0 Re-assignment to Posmon (indicate details in Section 4 below) [ Retumn to Home Position

Section 3 — EMPLOYEE STATUS : ' = e
Current Status New Status (identify changes from current status only)

Ministry/Company Branch/Section/Unit Name Ministry/Company Branch/Section/Unit Name

41 Central Region-Peterborough

Work/Mailing Address (or Code) ‘CORPAY Payroll Account No.
453 Lansdowne St. E S520B
Peterborough  K9J 626

Work/Mailing Address (or code) CORPAY Payroll Account No.

Position Title Dept.& Position No.(a.g. 189207-00030437) | Position Title Dept.& Position No.(e.q. 189207-00030437)
Probaltionary 5520-151828 J
Job-Code Job Code Title Job Code Job Code Title
05600 Prob Cst
Employee Class Assignment Condition Employee Class. Assignment Condition
Classified "
Appointment Status Assignment Type Appointment Status
Classified/Regular Classified/Regular
Unclassified Unclassified

i
Hours Pér Week: Salary Allowance Code Hours Per Week §

40 Hours [:] Positive Pay Hours D Posmve FT“T"‘““ 2

[ shift'Scheduted [] shifyScheduled
Salary Next Merit Date (yyyy/mm) Salary Next Merit Date (yyyy/mm)
$26.06 per Hourly /01 $ per /01

End Date of Temporary Assignment/ {yyyy/mm/dd)

Contract/Leave of Absence

End Date of Temporary Assignment/ (yyyy/mm/dd)

Contract/Leave of Absenoe

Section 4 —- COMMENTS (Please indicate Other Changes, Special Status or Circumstances — e.g. red4ircle

Resigned during Probation

1 =ShEP ]
e %ﬁwf

Section 5 — UNCLASSIFIED SERVICE CONTRACT, (This contract includes Sections 1, 2, 3; 8 and Appent

The individual named in this contract is hereby expressly

Ly

Employee StatementslS:gnatu

appointed as a public servant pursuant to subsection 8.1(2) ==
of the Public Service Act. ALl
This is an individual contract (provided for in Section 86 of i 5 =
Regulation 977/90, R.R.0O., 1990, as amended and __‘

authorized under ss.8 (1) as amended, of the Public Service
Act, R.S.0. 1990 Chapter P.47) between you and the

d
| cerfify that { AM NOT & classified employee; and underst?ﬁ?h&af 1 will be

=izin my Civil Servant status while employed in the Unclassified service.

ntitled only to the benefits set out in Appendix A on Page 2.

hat ! AM a classified employee and that [ have received approval
il Service Commission to work in the Unclassified service, |

Government of Ontario. Before ifs date of termination, this
contract may be terminated on two weeks notice, or such B
greater notice as may be required by the Employment i
Standards Act {ESA), the PSA, any applicable Collective
Agreement, Management Board of Gabinet:policies and any |
terms and conditions unique to the Ministry on whose behalf
this contract is entered into.

The parties agree that all amounts which the employee is ~

i my contract is effective

TO (yyyy/mm/dd)
the terms of employment for: (check (X1 one)

~-Time Kanagement (PSA)

= Tame Management (PSA)
ment — Specify (e.g. OPSEU)

required to repay to the Crown have been repaid and if it is —
subsequently determined that all amounts have not been 515
repaid, this contract is null and void.

Date (yyyy/mm/dd)

Section 8 — AUTHORIZATION |

Sugrature e SRS '-Daie (y}yy;"mm/dd)A "

Manager's Name (please.print) Telephon =
Allnspector Michael REYNOLDS (705) 7 , @ 2009/12/16
Higher Level Manager's Name (if appiicable) Teleph

ve |, Lo

v /A

ifferent from Manager) Telephone Mo

Section 7 — HR/OSS lNFORMAT!ON (as required)

HR—-R ,Q(P%pphfzble)
=

17;/‘4 H ‘/"/

0SS —Entered) WiNby! | __2¥ /
9 f' y%i\/\ L,

Ay \é. CCA 1

‘\ngj—*xj\_{j{—‘;/f/i (

f#tion onlthis form is collected under the Puzic
ctu;é! dbligations with respect ta the Won(for*b o
man Resources Branch.

TSRD-2EX2 1112008}

Ancipal purposes of fulfilling the Ministry's statutory
fion about the collection of this data, please contact

© Queen’s Printer for Ontario, 2008




WV J WAL WL TS

Last Nama First name o T Employee 1D Now

JACK | Michael y 393080 e
Branch name’ 3 :
Central Region : | et

Reason for completion

[:] Employee transferred

' Employes terminated

] Repayment of repayable award

Assets issued

T

€

LAdsE £
LIALRANDT AR

)
A

TAssets returned

Yes No

Yes No TURARED OVER T = — - =

¥ D 1.D. card 238 no. cﬁu/;, 2 Ws—-zvgg_L . i | ) ‘ s D U
: Z] Creditcard — Gas syos. | | : : z ; ; D D
: .!/_J Credit card — Curporale iy : : : z Caomouter/Manuals D D
: z ceditcard—Telephone My : : : Z Prinier D D
___ Z‘ inter-City lelephone card Whins, e | | : —_— Z L2p Top/Manuals D E]
: Z surcnasing card s o _—_ : : _-Z Fax machine D D
: Z Parking | parait ‘crizgsﬁo« T E_— : : Z e D D
: Z = oo, i [: : : 7 éoee;gggommodaﬂon D D
= [ /1 Ceiular pnone Brens v D O L] ] Toois [:l D
[ [{/] secuiypsss o, ] O [ ] utoms B |
[] @ Leglstative pass L‘L’(’E’na D D E "_1 Other {specily) [\Z

E ABLOCK - &2 3423213
7] [Jxers §'F§¥" 5 a@ / Z’% e ? mart Card F1ALE
50
IS TFR
Action to be Taken 5 S
By Manager

By Employee and Manager

D Emall password
(All-in-ong)

‘:l Tolaphone password

E:l ‘Computer fles

[:] Sale combination

D Dial up aecess

[ internet/iniranet

e e,

PE—— e

[] signing authority

[Jwanio
D Telgphone

E] \D cards — destroyed

Security pass
cancelied/re-issued

[] Parking petrhit - destroyed

D Keys — ra1alned/ra-issued

D HR documentsiBenelils

D Payrall — notification

At time gf issue

When returned

Employee’s signatue

Dala gyyyrmmivo}

Employea’s signature

Date (yyymimide)

lssued by (Dapl. Head or Supervisor s sionature)

Date tyyyyunnido)

|

Receiyed byAfDe

Date (yvyy/mmsdd)

/S Decc

-

7

—_—_—

Advice to Corporate Finanecial Services: T

he attached ilems mdicated pelow are returned by the above noted employese.

Bee. C0
- Credit Cards Recovery of Funds
[_j Yes D No Gas [__J Yes D Na Amount: $
; . % Explanation
D Yes D ND Cotporais
Chenue no. Date of choque
D Yes D No Telephons

Autharized slgnature

Bale

| R e



, DBOR 01| Ul Y/~  commmsria >3
;\“ - JL] EFEde'/'VE/'E)'ATE | Wii. Zmployee Action Request
ol — IR

Saction1/~ EMPLOYEE DATA = - e
loyee ID Name Prefix | Last Name First Name

393080 Mr JACK Michae!l
Other Minisiry 1D (Badge No., Prof. Di, Yearof Calfy | Gender phcant ID . Jor Tt W
12690 M 3% A0

Section 2~ TYPE OF TRANSACTION

If this transaction requires an update to the employes's WIN or [FI8- related access, compleiz &=
the Forms Repository on MyOPS (htip:/intra.ops.myops.gov.on.ca) for WIN access and the “F
available through your IFIS Ministry/OSS Enrolment Co-ordinator for IFIS-related access.

34 evailable from
R)" form that is

\

[0 LeaveofAbsence [JPaid [JUnpaid [ Reclassification

[ New Hire [ Retum from Leave

Pay Rate Change [0 Termination

[ Probationary to Regular Staff Reason:

[0 o0ath of Allegiance on file [J  Other changes :
[0 Re-assignment to Position {indicate details in Seciion 4 celow
Section.3 = EMPLOYEE STATUS: : s - : e
Current Status Ty chznges from current sfatus only)

Ministry/Company Branch/Section/Unit Name 2 Minis Branch/Section/Unit Name

41 Central Region-Peterborough

Work/Mailing Address (or Goda) CORPAY Payroll Accoeunt No. WorkiM Address {or code) CORPAY Payroll Account No.

453 Lansdowne St. E. 5520@

Peierborough K97 6Z6

Position Title Dept.& Position No.(e.q. 189201.60030437) | Position T: Dept.& Position No.(e.g. 189201-00030437)
Probationary Constable 5520-151828 /

Job Code Job Code Title / Job Code Job Code Title

05600 Probationary Constable

2 7 -loyee Class ; Assignment Condition Employee Ciass Assignment-Condition
ssified / e
Appointment Status Assignment Type Appointment Status Assigament Type. ~
Classified/Regular Classified/Regular o
z
Unclassified Unclassified
Hours Per Week Salary Allowance Code Hours Per Week Salary Allc;w"ancé Lode
. Hours D Positive Pay Hours D Paositive Pay
[] shifuScheduled [ shifScheduled

Salary / Next Merit Date (yyyy/imny) Salary / Next Merit Date (yyyy/mm)
$41,684 per Annually /01 $ 53,148 per Annually 2010/01/01

End Date of Temporary Assignment/ (yyyy/mmidd) End Date of Temporary Assignment/ (yyyy/mm/dd) -
Contract/Leave of Absence ContractiLeave of Absence )
Section 4 = COMMENTS! (Please indicate-Other.Changes, Special: Status or ‘Circumstanges —e; g red-clrcled, underfill; ‘etc.). %
M@mﬁmm&ruﬁmmcdw erit mncrease upon.successful completi fteaining.
(please find Memo attach ed,) /776/81 7’ £f§c’5_@7¢:5 TAL 19005 HRoms77 CIBE Fablpn] G 7 RS /oo

Cy (8 £ TE 2 A0 TAY G L2000 e : e
Section 5~ UNCLASSIF?ED SERVICE CONTRACT (This: contract incliidés’Sections 1,2; 3; 6'and Appendix’Aion.Page 2)
T ividual named in this contract is hereby expressly Employee Statements/Signature
ted as 2 public servant pursuant to subsection 8.1(2) ; Z
- o Public Service Act A | certify that I AM NOT 2 classified employee; and understand that | will be
1 individual contract (pravided for in Section & of entitled only tc the benafits set out in Appendix A on Page 2.

n 977/80, R.R.0., 1990, as ame{nded and : D | certify that I AM a classified employee and that | have rsceived approval
tnder ss.8 (1) as amended, of the Public Service rom the Civil Service Commission to work in the Unclassified service. |
1S90 Chapter P.47) between you and the retain my Civil Servant status while employed in the Unclassified service,
of Ontario. Before its date of termination, this T e
be terminated on two weeks notice, or such B | ! understand that my cantract is effective

ce as may be required by the Employment FROM (yyyy/mmidd) . TO (yyyy/mm/dd)

s Act (ESA), the PSA, any applicable Collective : : G
gement Board of Cabinet policies and any inclusive, under the terms of employment for: (check [X] one)

ons unique to the Ministry on whose behalf : D Full-Time Management (PSA)
S-eatered into. D Part-Time Management (PSA)

e that all amounts which the employee is e R
pzy to the Crown have been repaid and if it is D Collective Agreement— Specify (e.g. OPSEU)

determined that all amounts have not been C | Employee's Signature Date (yyyy/mm/id)
ntract is null and void.
ESORORIZATION™ "~ =~~~ - - T A e -

e (please print) Telephone No. i Signature - e Date (yyyy/mim/dd)
r Mike JOHNSTON (70537420401 i f, X/ / 2009/01/19

Mz, r's Nam {if applicable) Telephone No., Signaidfe Ay Date (yyyyrnm/dd)

.E.nage eE ’g = c%
// ksl e IAN 27 8 2nge
7 Bl i g

2~E AT

T e BE = ,
Coni=c Name (if different from Manage%\’y\/ Teiép??ﬂe l«( p__

oy L
7 — HRIOSS INFORMATIGN {as required)

(9
0
(Il
m
m
o
=3
&g
Z
o
~

L A 37‘ \J V—

7, forthe prmcrpal purposes of 1U]ﬂll’1g the Minisiry's statutory
information about the collection of this data, please contact

o A B OB O .
ta
;_<

d coniractual obligations with respect to tHe Workforce Informas
isiry's Human Resources Branch.

232 (Rev. 01/2008) \

e = © Queen's Printer for Onlario, 2008
i
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Termination Link Calculator (TLC)
Data Input Summary

RRSP transfer inform.aﬁon for SPN/AGN
Amt of personal RRSP room: E
Amount io transfer to RRSP

Max. $ to transfer to RRSP: 0.00

Manager to sign letier: AncigiFlAhe RRSP number TEEEaa
Employee lnformati_on: Institution Information:

To the att'n of:

i

PAYOUTS FROM CREDITS SUMMARY
Please follow Business Processes to pay these
credits to the employee through CORPAY or by

manual cheque if required. AP's are created for these

earnings types.

SIN
WINID

Branch/Org. Unit Name

#of
CORPAY Acct # (PUN#) Earn. Type days/hours  enter by number of:
Full-Time Weekly Salary REG = hours
Classification oTS hours
Job Title OT1 hours
Ministry # and name SPA dollars
Payroll Office CLO dolilars
Base Hours per Week ISO dollars
VPT days

Termination Date HOL hours
Hire Date SHF shifth |
Bought non-pens service? SH1 f |
Bargaining Unit SH2
Type of Termination SH3

SH4

Retiring with Unreduced Pension? SH7 shift hours
SH8 shift hours
SHg shift hours

Enter any deductions to be made from HD (Net Pay
Clearing, Garnishments, or FRO arrears)
F Note - these will come from severance pay
Deduction Name: Code: Amournt;
Net Pay Clearin 125

—

Data Input Jack Michas 2w Dec, 06 xis Created by Linda Brookes

(|



Credits Summary:

| Emoievee's Nams:

L MievAg. TA

Employes’s ¥ 1D 2

2D . F AN

i %75//;/;5 'S
a0

L Effective Date Of

A B e D E ‘
WIN Balance as of: Balance to be paid,
Days to be used, not Craditz io be forfaited recovered or
Type of CredHs or earned for the 5
recorded In WIN bafancs of the year forfeited
¥ {B-C-D=E )
Short Temn Sickness Plan
{STSP) 100% 118.125 | Osys 118.125
{NO Payout} :
Attendance Credits :
(pre STSP) 5 Daye
Teachers Schoo) Board
Transferred Credits (SBCT) Days
(NO Payout)
Vacation Days Assigned for tho GURRENT Yaar —
Vacation Credits : Days 18:250
18.250 | Days = P
Excess Vacation
(NG Payout) by
{Msanagement) Compensation Da > Days.
Option (MCO) i Forfasd
Compensating Overlime Hours
Credits (CTOOVT) 86.000 [ Hours Earmed 86.000
CTOSTH ; Hours
(GTO - Stat Hol - Hours) 83.000 | Hours 18.000 Eamsd 87.000
: CTOSTD Da Days
(GTO - Stat Hol - Days) ye Eameg
CTOTRA Hours
(Travel - Hours} Hous Eamed
Pilots Aliowancs Days x:n?gissa
Geologists Allowance Days _ Days
(NO Payout) Forfelted
Probation Officers Allowance Days
{NO Payout)
Time Banking Cption Days
Other Credits;
Completed By: Date:
Robert Flindall December 15, 2009

Prapared by Orric Shared Sarvices - Psy and Banefits Unit




et

= New Window

Homs > Administer Workforce > Attend ‘Clerk » Uge > 8hort Term Sicuess Fas
{ Short Term Sicknéss _
JBG&MWS{ Emp{gyee Empli: 293080 Empl Red: 0
Acciual Information View Al First ol " Last
Company: oPs Benefit Plam:  ST1S°
Entddement Process Dats: 2009/01/01
l Days Carried Over: 0.000
| Current Period Entittement: 130000 Days Taken: 11875
| Total Entitlement: 1230.000 Days Remalning: 118125
= ceD'etai}s hs = _ View Al First 4ofs [B] Last
“Start Date 2000/12111 «Abgence Code: Shori Term Sickness Pian | E
T “Erd 2009/12(12
| “End Date = :
Scheduled 11200 perg | 2000 ELE ]
i Work Hours: 2 :
Regson: update
i
Agproval -Approved R pate: 200811223 (g, 1173960

e Ermntew) @hid)




[ Vacation | S

Jack,Michze! Employee Empi{D: 393050 Empd oo O
Accrual information Fene 2 S faf1 Last
Company: oPs Benefit Plan; VACOPP

Entilement Procass Dats: 20080001

Days Carried Over: 8.250

Current Period Entittlemnent:  15.000 Days Booked/Taken: 3.000

Total Entiiement: 21.250 Days Remaining: 18.250
[Absence Details ViewAl  Fwst - soft  Last

“Start Date: -2009/03/02 “Absance Code: _Yacation Leave = EE
| *End Date: 2009/03/04 Sched. Hrs  Duration Days Credits Used

Request Date:  2006/03/13 200 s0n 3.000

Reason: :days owed for Christmas 2008

Approval Approved <% Date: 20080313 [l gy. 173960

Status:

(i Renm 15 Sowoh) (ERamash )




Home > Administer Workforca > Attemnt Clark > Use > CTO - Overtime Souwrs New Window
{ CTO - Overtime Hours \_
Jack,Michael Employes Empii: 353080 Empl Red#t:  °
|Accrual Information View All First . 1of1 Last
Company: OPs Benefit Plan:  CTOONT
Entiflement Process Date:: 20090101
Hours Carried Over: 0.000
Currant Prd. Entitisment: 126.000 Hours Bocked/Taken: 0000
Total Entitiement: 126.000 Hours Remaining: S5.000
'ST0 Detsils ; ; View Al First . iofio [Bl.Last!
“Seart Date: 2009/12/02 ~Absance Code:, C10 Banked Overtims Eamed g E]
T 2000712115 Duration Hours
=agoest Date: :2009/12/23 4 14250 .
S R vpdate
sgurosal Status: SPPOVEd & pate: 200812123 il gy, |173960

s et (Shetut)




[ CTO - Statusfory Hous

Jack Michee! TrooyEs EmpliD: 393080 EmplReds: O
Accrual inform=ton View All First 1of1 - Last
Company: E Sweefs Pian:  CTOSTP
Entitiement Process Dome om0 I
Houra Carrisd Over T
Gurrent Prd Entitiament IO Houss Booked/Taken:  48.000
Total Entilement: <~ I Hicer= Remalning: 83.000
CTO Details ViewAll _ First __1ofs [F] Last
‘StartDate: 20087012 Mbmemse 7O Banked SialjHoud Eamed 3 ==
Code:
*End Date: 20081002 ' Duration Hours
Royuest Date: 200877173 e
Reason: update
Approval Status: PProved 2 pate: 20051119 El g, 173950

—
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[Ee ety First name Urtr o | WiN Empiores 1D No,
JACK

393080

Locaton

Centre! Regice Peterborough Coumy
[Ty —— :
(] Errimms e 7] Enpioyes terminateq [ Emptoyne no tonger recuiras sssans [ Ropsyiment ot ropaystie swirs
Assets ls3ued Ardee p Assots raturned  Assels jesieg "~ ARiets retamnd
Yer Mo szﬂm o Yes No
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By Emiployes ang Manager } By Mansger

[z pesmera Zashe noE (3 sring sy [ eerting ot - cormyma
[ ratepvions pasemors sl s Ounie [ #eays - recsinocrm-sesuns
[ computer tes Pkt e Gy [ ressptons [ HR socumencmeneris
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530393230 JACK, MICHAEL
887 12/24/2009 Down To: 886 12/10/200%
CUR a 55208 PETERBOROUGH
2,188.66 EI Gross: g.
1,051.10 EHT Gross:
IFE DED 6.20 019 oD 4.02
182 .42 ¢ 0866 431,70
355.92 iig 46.20
RECT DEPOSIT 500.00 191 500
05600 SHF 103.8¢ 12713/2009
05602 REG 2,084.82 12/13/2009
CUR A 5520R PETERBOROUGH COUNTY (CR} UNI
2,006.64 EI Gross: 0.00 CPP Zross:
931.55 EHT Gross: 2,006.60 FWT Gxross:
085 OPP LIFE DED 6.20 019 OPPA SUPPL DED 4.02
063 PSPF CONT 182,42 C 066 OFP SPP 41.70
350 INC TAX 293.45 118 OPPA DUES 46.20
181  DIRECT DEPOSIT 500.00 191 CHARITL 1.00
55208 331 05602 ‘REG -78.18 11/29/2008
5520B 391 05602 TOP 78.18 11/29/2009
5520B 111 05602 REG 2,084.82 11/29/2009

0\

Service
CORPAY Payroll -
Pay List Repor

2059810
2,188.60
2,188.66

062
067
132

118.00
80,00

AG59898
2,006.60
2,006.64

062

067

132
-3.00
3.00
80.00

Page:

a4y
PE Gross:
Advanced:

PSPF
OPP SPP CONT
EMPR HLTH TAX

4Y
PE Gross:
Advanced:

PSPF
OPP SPP CONT
EMPR- HLTH TAX

2,084.82
0.00

182.42
41.70
39.13




Final Payment Entitlements

o7

—

Salary Calculations

Michael Jack
530-393-230
WIN ID: 393080
Date of Termination: 14-Dec-09 Annual
Bi-Weekly
Weekly
Daily
Hourly
Hrs/day
! total value to
Earn. Code g ‘*\/ of: at: be paid
REG 0.00 4 hours 26.06 g U
oTS 96.00 / hours 26.06 2,501.76
OoT1 0.00 hours 26.06
SPA 0.00 dollars
GLO 0.00 / dollars
ISC 0.00 / dollars
VPT 18.250 days 208.48 3,804.76
HOL 67.00 hours 26.06 1,746.02
SHF -48-00. shift hours 0.44 760~
SH1 0.00 shift hours 0.52
SH2 0.00 shift hours 0.62
SH3 0.00 shift hours 1.00
SH4 0.00 shift hours 1.50
SH7 0.00 shift hours 0.78
SH8 0.00 shift hours 0.88
SHg 0.00 shift hours 3.00
Pre-STSP 0.00
SPN or SPT 0.00
AGN or AGT 0.00
SEP 0.00
EPN or EPT 0.00

long form name
Regular Pay S
Overtime - Straight Time 357y~
Overtime - Time & one-half 7
Service Pay Allowance
Clothing Allowance
Isolation Pay
Vacation Pay at Termination
Holiday Pay
Shift Premium OPPA 4./ ’7‘3}‘ N
Shift Premium 5PM - 12AM
Shift Premium 12AM - 7AM
COR Shift Premium 5PM - 12AM
COR Shift Premium 12AM - 7AM
shift bonus-OPSEU
OPPA Civilian Shift Bonus
OPSEU honus
Pre-STSP

Attendance Gratuity

RRSP Eligible Funds

Pensionable
31-Dec-95

31
23-Aug-08 (Pension Vesting Date)

0 x 2000/yr = 0.00

Bought Back Service?

31-Dec-88

(]

x 1,500/yr =

Non-Pensionable

Y

6.00

‘f’
Approved by:{‘

Calculated by:‘

sl

— 7t 7

Gn ecember 29, 2009
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Nav? OP B Termination of Membership Notice
L)
Your Pension. Our Promise. Public Service Pension 2izn
A Termination of Membership Checklist (OPB 1053) and required documents must be included with this form

1. Member Information

Last Name First Name and Initials Home Tel. No.
Jack Michael
Address: Street No. and Name Apt. No. | City/Town Province Postal Code
1048 Primrose Lane RR#4 Peterborough On KaJ 6X5
2. Termination Information - write dates in yyyy/mm/dd format
[ Termination Date Pension Credil Date Membership Date Continuous Employment Date
2009/12/14 2008/08125 2008/08/25 2008/08/25

Reasan for Termination: [“JRetiring with an immediate pension

[=1 Terminating membership [ Divestment ["]Transfer to OPT
[ 1Joining employer with MOPPS, reciprocal transfer or Queb

ec agreement [ Disability pension Death of member (see 4)

Employer Location - Member’s Position Title
Community Safety Peterborough . Constable
Last Day Worked Final Annual Salary Rate Salary Note Type* Salary Note Rate
2009/12/14 $ s4391.00 ’

i Pension adjustment for termination year | LOA periods where no conlributions made

| $

A [ Periods of regular part-time service:

| RPT Ratio: Yo

J

Periods of seasonal/unciassified service (specify):

Date of disability: LTIP effective date: LTIP termination date:

’ Salary rate at disability date: $

Effective date: WSIB Claim? £ Yes [ INo
*E.g., badge allowance (this isa:hy agditjonal paym y (s) the OPB deems as pensionable earnings) “c //; ~% 1(3 e 77 ) :\r_,_«;./{'
o4 i s = 25 4 = e = F
/ A £ V. 17 ST -

/ 4 Ry o 77 Ao P TelNa-—L- / ~ Ext

fé//y{ﬂ s pepleis D ///*/J{V’Céé/ e MC G L,
Employer offiidr's signatlire Tite Date ~ 7 |

7 7 77

3. Member’s Declaration

By signing below, 1 advise the Ontario Pension Board {OPBJ.of my termination of membership in the Public Service Pension Plan on the
above Termination Date. | understand that my pension entiements cannot be processed until the OPB receives all required documents
and information, i L f / 7 f

S [ Alehadd Jnckl

> P
ik s Sk o 3
Signature:  SASZ] LTS Date: Llee 36 fG€,
e T > - > a

o it =

4. Death of Member ~ 7his section was compieted by T Mam

Ser's Spouse O Estate Trustee 0O Empioyer

I have advised the Ontario Pension Board (OPB} of h
understood that all required documents must be sub

SUD

i member who died on the above Termination Date. Itis
oroof of death before benefits can be processed.
_Mailing address of spouse or estate trustee:

Signature: Date:

Personal information on this form is being coflected, used and = ic Service Pension Act in order for OPB 10 provide full
pension services. Information may be disclosed (o third parti these services. The information provided in this form wiil
not be used for any purpose other than administeting pension Axw g W S SImEsS s regacd to the OPB Privacy Policy should bedirected (o the
OPB Privacy Officer at (416) 364-5035.

Return originai o OFS zne

o

=20y fo member

Ontario Pension Board 200 King St. West, Suiie 2200, Tommis ON M54 3X6 OPB 1012 (01/06)

59




PROVINCE OF ONTARIO MINISTY OF GOVERNMENT
MACDONALD BLOCK MAIL FACILITY
77 WELLESLEY ST. W.

P.O. BOX 500 TORONTO, O1 M74 IN3

f; /T
L EE ¢
£ o 35

To whom it may concern,

employee MICHAEL JACK.

Ressolrces Humaines of
Développement des compelences Canada

b

e

Protected B

Sudbury HRCC 3529

19 Lisgar ST

Sudbury ON

PSE 6L1

(800) 206-7218 (Enquiries)
www.servicecanada.ge.ca

January 18, 2010

b &

We are writing to inform you that we have approved the claim for benefits of your former
We have made this decision based on the Employment Insurance Act because we consider that the
reason(s) for losing his/her employment does not constitute misconduct.

You are responsible for advising us if you are required to pay your former employee any wages,
pension, severance payments or damages for wrongful dismissal, If this occurs, please contact us

prior to the payment of these monies to determine if you must deduct and remit directlytous a
portion of these monies to repay any Employment Insurance benefits paid to the claimant now

covered by this settlement,

If you have additional information which could change this decision or wish to discuss this matter

further please contact us.

If you disagree with our decision, which is based on the Employment Insurance Act and its

If you wish to_appeal, please refer to the informat
Service Canada Centre.
Yours sincerely,

PL Costante
[nsurance Agent

Z010000E-3529530-C (encl) 2

Regulations, you have 30 days following the receipt of this netice to file an appeal in writing,
'on attached. For more details on the appeal
process and the Appeal form, visit www.ei-ae.gc.ca or contact us at either 1 800 206-7218 or your

Canadi

L eeEERENEE—————————SSSSSS I




g a E Human Rosourcts ang

Sxitis Development Canada  De

FILING AN APPEAL OF AN

=< roepoélences Canada 393

{0

a
3
2

If, as a claimant or an employer, you disagree Wit “3.mman Resources and Skills Developnent Canada
(HRSDC} decision, you have the right to appeal ©©0 2 ~ard of Referees. There is no cost to file an appeal
but you must do se in writing. You have 30 days, rollowing the receipt of this notice or following the
date you were verbally notified of the decision. to file 20 appeal. HRSDC will need your Social
Insurance Number (SIN) or, if you are an employer, your CRA Employer Business Number (BN). your

current address and signature to proceed with the appeal. 1f you do not file in time (within the 30-day
period), you must provide special reasons for the delay. :

Jo vour best to explain why you are appealing the decision(s) and include any additional information

g to your case. If there is more than one decision on your claim, be sure to identify all the decisions

3 nt to appeal. If you are not sure what decision(s) was (were) made, check with your local HRSDC or
211 the information toll-free Employment Insurance information number.

o= HRSDC receives your appeal, it will send you an Acknowledgement of Receipt indicating which

e s of the Employmeril {psurance-Act or-Regulations are invoived. HRSDC may also-call you and ask
far more information. Give as much information as you can, Based on the facts you present, HRSDC may
allow your claim and an appeal might not be necessary. If the appeal proceeds, HRSDC will prepare an
appeal docket to be presented to all the interested parties and to the Board of Referees. The appeal docket
contains all the docunients used to make the decision and explains how HRSDC arrived at its decision.

Ensure you are familiar with the appeal docket and its content so you can discuss it with the Board. Bring
the docket with you to the hearing and make a list of the points you want to raise with the Board. 1f you
have new information that you want to present, send it to us before the hearing or bring it with you. Any
witnesses you want to be present should attend the hearing with you. If your appeal involves harassment
and you are uncomfortable providing information regarding the circumstances in front of the other party,
the Board can hear the parties separately.

The Board of Referees is an independent and impartial administrative body consisting of three members of
the community. They are not employees of HRSDC. They are knowledgeable in the Employment
Insurance Act and are trained to provide fair hearings. They will make every possible effort t0 make you
feel at ease.

Although your attendance at the hearing is voluntary, it is in your best interest to attend the hearing
either in person or by telephone. You can have someone (i.e.. a friend, union representative, community
legal representative or lawyer) attend the hearing with you or represent you. HRSDC will not pay any
fees/expenses you have if you hire a representative or lawyer. In some locations, there are community and

claimant help groups that can assist you. Contact your local HRSDC for information on these groups.
Please note that representatives must obtain your written consent.

If you do not speak either English or Frencly, you should bring someone with you who can interpret. It will
be at your Own €xpense. If you have a hearing or 8 visual impairment, HRSDC will pay for either a sign
language interpreter or your docket can be sent to you in Brail 2SDC know. If you cannot aitend a
hearing either in person or via the telephone, you can state your cass io & ng. Make sure your reasons are
sent to the Board of Referees before the hearing date.

=

If you wish to appeal, you can simply write a lefter informin .- intention to appeal. However, for
your convenience, there is a "Notice of Appeal to the Board © 1 available to you. More
details on the appeal process and the Appeal form can be found =t www £i-ae.ge.ea. You may also call us
at 1-800-206-7218 or confact your Service Canada Centre.

{ Ji8
01 0000E-3529-C Page 2 of 2 Canada
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Team Lead

Pl
PBR

TERMINATION FILE CUMPLETION CHECKLIST Team Lead to complete

Handdrawns paid out

Empiloyee Name: /7. J,iﬁ«f/':’ i /7 /ﬂ(_//\ Earn Code Date Cheque #

- =1

i

WA
L ,J

IN:| LT3 e e
N

L,f’"fé%(/

TerminationDate:]| /).~ . V/"?f’,j";':’

P
<

]
Cost Centre | PUNjai wrels T Deferred Payments

8

2

INCLUDE LOOSELY INSIDE FILE e /
{} o

J?é AP for final ;»‘;.«".‘fer‘i entittements, DS for final deductions C}

tters to empm : =
ROE /. /w«( e O

N

/
HOLE PUNCH AND ATTACH IN FILE IN THE ORDER OF:

18

Final Payment Entitlements (to be stapled to the inside left cover)

Dagta Input Summary Sheet (to be stapled to the inside left cover)

EAR form

N

Severance Calculation Sheet

)

s

>fedits Summary

A

covery of Assets/Clearance form received and signed by manager

SSIRRASNERER

YRRSP direction signed by employee

=l

3/1

by~

Vi[{Copy of "DA" - bucket adjustment (if required)

e
B
RN

+~]Ensure DU for 005 & 019 deduction is done (OPPA only)  ~Zed:ei- > ?_/;

"J/fix

;«u«/"()nclassmed employees - stop the BEN % screen

Ensure 125 deduction made from HD's if required

JER

il

7 _|SPA Payout for OPPA Civilians (SBA and SPA 5 year P.E. Sheets) s

« “INotify Benefits area of Termination ! &
N

Review On-line: IS

=
, - ; <DL N
AZofpay screens - review on line for: OGv }
(o <

0

SAN

f \/7/' " 004 (to show end date at top and on account line) i (*J
‘005 (address must be the same as that noted on termination checklist) Q, LY /

'022 (if there are any, see your Team Lead immediately for airection) Y / &
v '023 (to show dist. Code is "XWEB") /

'027 (should be nothing in suspense) / 1

- »/ / ‘002 - Benefits screen review for pension and health benefits
v '011 - review for termination date of benefits

L~ pension in WIN - If "enrolled”, terminate. If “waw

Final pay - 55 screen - review online for correct fin

(D

terminate. Tk <
deductions fs} IT '/X‘: O/ Oy STS

NGRS

Check tax taken on VPT paid {via HD-or AF)

N screens for all A&L plans:

o Forfeit uneam

¥

LIS

UX

/‘ Confirm A&L§
Zero out balanc

¢~

CHECK FOR: /} a 5

ILOA's f.pf\,‘ge—— e Az
Calculanons of all payments . 11

;RH
i\
€%
=

T4and T4A earnings are on sso. o=,

i

AGTN #'s are correct {Tax - ug‘lliél 12 ,:E__:_es“.s(anZlHD) ‘U

AN

+/ |Membership Termination 1“‘” 7 A '*3.,///;"
Completed by /\ 3 \, Sl VA bl

./ A

Reviewed by:

Comments:

= \/} ‘003 (must show status "T", correct term. Date, and pension election code) " st 4
e /

>
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Phone: (705) 329-6663

225 - 080558

18 July 2008

Mr. Michael Jack
Dear Michael, i H i:_: i‘,; h A
M e

Congratulations! On behalf of the Commissioner, ] am pleased to inform you that as a successful
candidate for appointment to the Ontario Provincial Police, you are invited to report to the OPP
Headquarters, Provincial Police Academy, 777 Memorial Avenue, Orillia on

Sunday August 24, 2008 between 1700 and 2100 hours.

¢ You will attend the Provincial Police Academy for Orientation Training from Monday August 25, 2008.until
Friday August 29, 2008.

You will then be required to report to the Ontaric Police College at Aylmer, Ontario on
Tuesday September 2, 2008 between 1600 and 2200 hours for Level TT Recruit Training starting
Wednesday September 3, 2008 until Thursday Novemiber 27, 2008.

&

°

You will then report to the Provincial Police Academy on Sunday November 30, 2008 between 1600 and
2200 hours to complete Orientation Training from Monday December 1, 2008 to Friday Japuary 2, 2009,
after which you will join your assigned detachment which has been identified as Peterborough County
foeated in Central Region.

¢ Upon commencement of your employment with the OPP, you will be classified as a 5 Class Recruit
Constable. After successfully completing the requirements of the initial period of training at the Ontario
Police College and the Provincial Police Academy, you will be promoted fo a 4" Class Reeruit Constable
with a corresponding wage increase unless otherise affected by a pre-existing OPS contract.

¢ Your probationary period will being on the day that you report to your detachment/home location upon
successful completion of your training and will last for 1 year from that reporting date.

» All OPP officers must be willing to serve anywhere in the province of Ontario. By accepting this offer you
are also accepting this condition as part of your employment.

JOINING INSTRUCTIONS ARE ENCLOSED AND SHOULD BE READ CAREFULLY.

Please complete the acknowledgement and immediately return one copy of this invitation in the
pre-addressed envelope. Retain the originals for your reference.,

A Lsincae

Sandy Thomas
Inspector
Manager, Uniform Recruitmens

Note: This offer of employment is r&
come to gur attenfion berwesn
Note: A Medical Evaluzation r= g
employment, that does net SEpEWET Jour sgpeintment, will impact on your coptinued

employment.

ACKNOWLEDGEMENT: Mark the sppeager s s wich an X

L -

Signature

#10 e conditions of appointment

. -

Date of Signature; 2 4 -J¢il- OF il ey

A i




Ohta'l'iq‘ Po‘};cg _ Career Development Bureau

Prqvmctal prc‘:’mv.s e Bureau de Pavancement professionnel

Police de FOntario
777 Memorial Ave. 777, av. Memorlal
Orillia, ON 13V 7v3 Orillia ON L3V 7v3
Tel: (705) 329-6725 Tél: (705) 329-6725
Fax: (705) 329-6188 Téléc: (705) 329-6188

Reference No/N® de dossier:
August 25, 2008
MEMORANDUM TO:

Michael Jack
Badge #12690

ke:  PERFORMANCE AND CONDUCT REQUIREMENTS
OF A RECRUIT CONSTABLE

On behalf of Commissioner Julian Fantino, I welcome you to the Ontario Provincial Police
(OPP) as one of our newest Policing Services Constables. It is the intent of the OPP to give
our new employees every opportunity to succeed and we feel that clearly stated expectations
of performance and conduct are fundamental ingredients in this process.

This memorandum describes the OPP’s performance and conduct requirements for all
recruit constables. Performance and conduct matters include academic performance,
performance in an operational setting, and conduct both on and off duty. A position
description for Policing Services Constable is attached for your reference.

As described in your Offer of Employment, you will hold the rank of 5th Class Recruit
Constable until you successfully complete the training requirements of the Ontario Police
College (OPC) and the Provincial Police Academy (PPA).

Successtul completion of all components of the Basic Constable Training Program at the
Ontario Police College is 2 mandatory suirement for every recruit constable. It is
important to note that the OPP will be seeking your release from employment should

any of the following circumstances arise:

202 727 or higher) in three or more examinations, a

» If'you do not achieve a passinz
e ma e Commander, Career Development Bureau, that you

recommendation will be mac= -
be released from employment

s If you do not achieve a pass: Ta0e | 73% or higher) in one or two examinations, you
will be allowed one oppormmity 10 se-wre those =xaminations to obtain a passing grade
of 75% or higher. If you do not aciuewe 2 pas =2 zrade (75% or higher) on these
examination re-writes, a recomEmendsam Wil be mace to the Commander, Career
Development Bureau, that you be selesses Sue

¥ employment.




e 1f you do not achieve the required standard in Police Vehicle Operations (PVO), you will be

allowed one additional testing opportunity 10 achicve 1is standard. If you do not achieve the
required standard in PVO during the re-test, 2 recommen dation will be made to the Commander,
Career Development Bureau, that you be released from employment.

« If vou do not achieve the required standard in Firearms, Defensive Tactics, or the Physical

| be allowed one additional testing
yieve the required standard during this re-
r. Career Development Bureau, that you

Readiness Evaluation for Police (PREP) test, ¥
ortunity to achieve this standard. If you do not
2 recommendation will be made to the Commander,

c
AT
t

(i)
)

S

W hen vou successfully complete all of the requirements of both OPC and PPA training, you will
~—oceed w0 vour assigned detachment. Your one-year probation period will commence and you will
i 4th Class Recruit Constable status with a corresponding wage increase (unless

d by a pre-existing OPS contract).

i
fu D

s mesnrmance and conduct will be assessed and documented by a Coach Officer. Performance
sess your development and performance as a recruit constable. All of these

be shared with you and any performance rating in the “Does not meet” category will

-our attention. You will be given every opportunity to improve any identified

erformance deficiencies.

In order for your employment with the OPP to be confirmed beyond the probationary period, the
evaluation of your work performance and conduct must demonstrate that you meet the requirements
of this position. A recommendation to confirm your appointment as a Provincial Constable will be
made after the tenth (10) month of your probationary period.

Pursuant to the Public Service of Ontario Act, a recommendation that you be released from
employment for failure to meet the requirements of your position, based on unsatisfactory work
performance or inappropriate conduct, may be made at any time during your training and probation
period.

I extend my very best wishes for a successful and fulfilling career.

-

WMM“
Nora M, Skelding d/)

Chief Superintendent
Bureau Commander

ACKNOWLEDGEMENT

L /7/6 HEL j/gr c i have read, understand and accept the contents of this memorandum
“PERFORMANCE AND CONDUCT REQUIREMENTS OF A RECRUIT CONSTABLE™, Rev: Aug 2008.

‘ Date

Employee :

Witpfess : Date
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5OPB Membership Enrolment

*,'ou‘r Pension. Our Promise. Public Service Pension Plan Q | S L&_\ {

All empioyers (CORPAY and non-CORPAY} must complete afl sections in full

Client Number [{or OPE use anly)
WMember Information — write all dates in yyyy/mm/dd format
Sodial Insurance Number Lasi Name Firsl Name and initials IMr. ["_'] Mrs. D Ms.
s 90283403 TACK LT A EL Clwiss [Joter:
Seyx Vale Spousal Status. Birth Dale
Ferale Single [ common-iaw [ 1Married [ Divorced [:]Separaied Ol widowed / Cf —{)EC -~ 75 5.
Address: Stieel No. and Name £pt. Ne. City/Town g Provinge Postal Code =
049G PRIIROSE LANE jZp oYy PETEL Lopote Gt ON a5 BAY
Home Tel. No. Spouse’s last name First name and |nitials Spouse’s Bith Dale
A - Ao S FES | = Ahi T S

Aftach: D proof of birth dates for member and spouse (if applicable) D a Beneiiciary Designation Form (OPB 1015)
a Declaration of Spousal Sialus {OPB 3007) 4 copy of marriage cerificate (if applicable)

Employment & Salary Information
| Minusty/Agency/Boatd/Commission. Plan Memberstup Date Coniinucus Employment Date”

MCS & CS - OPP 2008/08/25 2008/08/25
Member's bargaining agent: IJALoc [Jamapceo Kocaa Eorors [Horpra Oreco s

Smployment Type

1

tandard fuli-time

=1 rut time [ Parttime {jSeasonal [ unclassified works ureg. hre) hours par week: 40 Reg. part-time 135¢C
Re=gular Salary Ra(e Start Dale Zalary Nole Rate™ + Stard Csie
$ 41,684.00 hr/bi-wkiyiyr | 2008/08/25 R n/bi-wkly/yr {

Wiember left OPSEU Pension Plan and joined PSPP with no break in employment O ves Dnia

Ve e e

/i~ Aus. 5o (705)229- (o*7©7/ézu

Smployer official’s signature Z 7L/[:’ Dale Tel. No.

_Atkinson / D. Duncan ey Benefits Assistant
¥ print} Title )

Member: please complete

Imporiant! You ¢an increase your pension by purchasing or i
= e limits to apply for these options. We will send
rYOrTS about your pension. If you don't receive this pac?

1sferring in eligible past employment .or plan membership - but
an enrolment package containing this and other imporiant
ase call us.

™ are t:

Z=rzonz! information on this form is baing collectad, uss
CPB to provide full pension services. Informa
ese services. The information provided in &
ny questions or concerns with regard to the OF2

d ant manizined under the authority of the Public Service Pension Aclin

d for any purpose other than admxmsienng pension
uld be directed to the OPB Privacy Officer at {418)

Sig ///Mc Date: 2— 3 '—/} Lf& R C/')g

Return original to OPE 2rnz prowizs = copy {o member

]
1
i

n Board I Adelaide Si. Easi, Suite 1100 Toronis, Ontzre WAL 202 OPB 1005 (06/66)




INDUCTION INTERVIEW — Onitario Prowine s ®aice Association (OPPA)
Uniform Officess - Full Time

Employee Record Information
l Name:

| JACK | MicHAEL

Badge Number: ]2 6 9p

FILE COPY

=d true copies of these
ined in the HR File.

Recruit Class Number:

411

Welcome and congratulations on becoming a member of the Cntario Provincial Police with the Ontario
Ministry of Community Safety and Correctional Services.

Ontario Shared Services

T he Ontario Shared Services (OSS) provides Finandat General Administration, Human Resources Service
very and Strategic Procurement services for the Ontario Public Service (OPS). The Payroll Operations Branch
n the OSS administers employees pay, pension and benefit entittements. The following is.a brief overview of

‘our pay. benefits & pension entittements:

Deli

Suniic Service uses a common Human Resources Management Information System called Workforce
i -k (WIN). If you have been granted access, WIN enables employees to update their address,
emergency contact and phone information as well as view their job and benefit information. The Attendance &
Leave module allows employees’ to enter their short term (less than 30 days) absences and update their credit
sequence for Short Term Sick Plan purposes.

'

i1

()
(§H]
=

Employees must register to access the WIN system. Employees will automatically receive the WIN Starter Kit at.
their home address within 4 to 8 weeks of commencing employment, providing their Pay and Benefits Specialist has
received all required employment documents/information. The WIN Starter Kit will include PKI information required
to register. PKI registration instructions are on the WIN web site @ http://intra.ops.myops.gov.on.ca/. If you do
not receive the WIN Starter Kit within the time frame above, you must contact the 0SS Contact Centre @

(416) 326-9300 or 1-866-979-9300, or by e-mail @ askoss@mbs.gov.on.ca.

Previous Ontario Public Service (OPS) Employment

Re-employment may affect an employee's pension and benefits based on the reason they terminated from the
OPS. Please notify your Pay and Benefits Specialist if you were previously employed by an CPS employer and
provide the current status of any pension payments or repayment of monies, if applicable.

Previous surplus employees who took pay in lieu of notice who are re-appoinied to a classified/unclassified position
with the OPS during the original notice period or within 24 months after the original lay off date, will be required to
repay certain payments prior to commencement of employment (lump sum payments). For more detailed
information, refer to the applicable policy, i.e. Memorandum of Understanding/Collective Agreement.

*As part of the Information Security and Privacy Classification (ISPC) systemy; this document is classi? z medium sensitivity level.
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INDUCTION INTERVIEW - Ontaric Provinciai Police Association (OFPA)
Uniform Officers ~ Full Time

Notice of Collection, Use and Disclosure of Personal Information

Collection of the information con this form is necessary for the processing, assessment and verification of Human
Resources information and the administration, planning and coordination of the Human Resources program,
Access to this information is restricted to staff authorized by Ontario Shared Services, Human Resources
Transactional Services Division who require it to perform their duties. The authority for the collection, use and
disclosure of this information is the Public Service Act R.S.0. 1990, c. P47; R.R.0. 1990, Reg. 997.5.7 {1) and s.17.
For information about collection, use and disclosure practices, call (416) 326-9300 or write to the Director, Payroll
Operations Branch, Human Resources Transactional Services Division, Ontario Shared Services, ¢/6 Macdonald
Block Mail Facility, 77 Wellesley St. W., PO Box 500, Toronto, ON M7A 1N3.

Benefit Unit

Benefits are administered by the Benefits office located at the OPP GHQ, 777 Memorial Ave., 1% floor, Orillia,
Ontario L3V 7V3. Questions regarding your benefits should be directed to thé Benefits Representatives below:

Shawna Atkinson (705) 329-6707 Shawna.Atkinson@ontario.ca
Diane Duncan (705) 329-6706 Diane.Duncan@ontario.ca

Nancy Hammond (705) 329-8704 Nancy.Hammond@®ontario.ca

Acting Benefits Advisor — Joanne Maclnnes (705) 329-6705

Group Insurance Benefits

Participation .s mandatory under Basic Life and Long Term income Protection {LTIP) below. Participation is
optional under the Supplementary Life Insurance, Dependent Life, Supplementary Health and Hospital Insurance
(SH&H), Vision and Hearing Aid Plan and the Dental Plan. Employees may be exempt from the mandatory
coverage only if they are covered as a dependent of a spouse insured under a plan provided by the Ontario
Government. Employees who are covered as a dependent of 2 spouse may coordinate their benefits coverage.
The employer pays all premiums for Basic Life Insurance, Supplementary Health and Hospital, Vision and

Hearing Aid, Dental and Long Term Income Protection.

Great West Life Assurance Company (1-800-874-5838) is the carrier for all your group insurance. benefits. The
policy number for Supplementary Health and Hos earing Aid, and Dental coverage is 44501.

i

Employee’s WIN Number is their ID Number for Insurec Benefits

o

Protecting the privacy of your personal information s imporiant o the Ontario Government.. To help protect your

personal information, your WIN ID number, = your T “umber for Insured Benefits,

Employee’s who choose to enrol in Supplems
hire; marriage, or birth or adoption of 2 chic
request is made after .31 days of the above no?
back of the Application for Group Insurances o
Evidence of Insurability in an envelope, 2
forward the package to Great West Life w

the purchase of the applicable life insurances wi

Dependent Life Insurance within 31 days of date of

o complete the Evidence of Insurability form. If the

ine “Evidence of Insurability” form, located on the
must be completed. Employees should seal the

send 1o your Benefits Representative. They will

~= your application. If the application is approved,

nth following the approval.

v

|+

=aring Aid and Dental Plans at this time will have
clive January 1 of the following year.

~ e calendar year, the employee may enroll at
= coverage will be effective the first of the

Employee’s who choose not to enroll in ihe
the option to enroll in December of any ¥
However, if benefits of an employees spo
this time, but must provide proof that the ¢
following month.

(1%}

& Zoooment is classified at @ medium sensitivity level,
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INDUCTION INTERVIEW ~ Ontario Pf’t” nc= Polce Association (QOPPA)
Uniform Officers -Full Time

group insurance bensfits will be effective Nov. 1, 2008 . As o7 o=
you are eligible to make claims for expenses. Employees may
@ www.gwl.ca, to view claim history, health and wellness inform

== czte of your group insurance benefits
- ne services provided by Great West Life

The attached Application for Group Insurance or Change Fc'*" G must be completed. If elected, your

| Please note that the beneficiary (ies) named on the Gl is for Basic and Supplementary Life insurance through your
employer only. The Ontario Provincial Police Association (OPPA) alse has mandatory and optional life insurance,

==se contact the OPPA directly at {705) 728-6161 or 1-800-461-4282 or by e-mzil @ www.oppa.on.ca.

lled information on coverage for the following group insurance benefits, please refer to the attached
re. Claim forms are available through the WIN Emp!oveev Suite, Onllfa Benefit Unit, OPP
w=osile @ hitp://oppweb.sgc.gov.on.ca or your detachment.

following Supplementary L)fe and Dependent Life Insurances is made within 31 days of date of
rih or adoption of a child, ne Evidence of Insurability is reguired.

Fine reguest is made 2fier 31 days of the above noted events, then the “Evidence of Insurability” form, iocated on
the back of the AD;:ETca o” for Group Insurance or Change Form (Gi), must be completed. Employees should seal
the Evidence of Insurzbility in 2n envelope, attached it to the Gl and send to your Benefits Representative who will

forward the :;a:kage o C'ea‘ YWest Life who will approve or dec!lne your application.

Basic Life Insurance

Coverage is 100% of your annual salary at the time of death. Premiums paid by the employer are considered a
taxable benefit.

Supplementary Life insurance

Employees at their option may purchase Supplementary Life Insurance in the amount of one, two or three times
their annual salary. The employee pays the full monthly premium for this coverage. The current rate as of April 1,

2005 is $0.10 per $1,000.00 coverage.

Approximate Monthly Premiums: 1 X salary - $40,000 - $4.00 1 X salary - $60,000 - $6.00

Dependent Life Insurance

Employees at their option may purchase life insurance for dependents, i.e. $1,000 for each dependent child and/or
$2,000 for their spouse, The employee pays the full monthly premium for this coverage. Below are the current

rates as of June 1, 2003:

One dependent (spouse or child): $0.08 per month
More than one dependent (spouse and child (ren)); $0.15 per month

Supplementary Health and Hospital Insurance

Prescription coverage includes 90% of the cost of prescription drugs (maximum $8.00 dispensing fee), including
mandatory generic substitution and pricing clause.

CFPA members are supplied with a “DRUG CARD” for the purchase of prescnptlon drugs. This card cannot be
used for anvihing other than prescription drugs.

—~ of the Information Security and Privacy Classification (ISPC) system, this document is cizssif at & medium sensitivity level,
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INDUCTION INTERW =W — Ontario Provincial Police Association (OPPA)
Uniform Officers - Full Time

Vision Care & Hearing Aid Plan

Coverage is $340.00 per persor = = 24-—onth period, which begins the day you make a purchase for prescribed
m. Hearing Aid coverage is $1,000.00 towards the purchase of,
r period.

eyewear, contact lenses, laser surgeTy oF S¥E €
repairto, a hearing aid in any conse=n e 3y

Dental Plan

Coverage includes 90% of the current Ontano Dental Association schedule of fees for reimbursement of basic
dental procedures, fillings, exiractions, ¢e tc. and 60% for services related fo dentures, orthodontics
(braces, efc) and miajor restorative services (crowns, ¢aps, etc.) to @ maximum of $2,000 per family per calendar
year. Recall for examinations are every 9 (nine) months, except dependent children 12 (twelve) years of age and
under are every 6 {six) months. If you require major services, the carrier requires that you submit a “pre-
determination” for approval before beginning any work.

[_ong Term Income Protection Plan

Provides income protection of 66 2/3 of the employees' salary on the last day at work including retroactive
entitements effective prior to last day at work shauld the employee become totally disabled from performing his/her
job beyond six calendar months.

. Ali short term sickness plan credits, vacation credits and stat bank credits are based on an eight (8) hour day: ]

12 hour shift = 1.5 credif

Example: 10 hour shift = 1.25 credit

Short Term Sickness Plan

New employess must complete 20 consecutive working days to be eligible to use sick leave credits.

Under the Short Term Sickness Plan (STSP), an employee is entitled to 130 sick leave credits per calendar year
with 6 days at 100% regular salary and 124 days at 75% of regular salary. The 124 days at 75% of regular salary
may be topped up to 100% satary with the use of vacation credits or accumulated overtime credits (CTO), if

applicable.

STSP credits are not carried over from one calendar year to the next. If an absence due to iliness continues from
one calendar year 10 the next, the employee must complete 20 consecutive working days to re-qualify for next
's STSP credits.

upplement salary to 100% after the & days of STSP are used, indicate below the credit sequence {0 be
rder of use, i.e. 1, 2, 3, N/A:

E | am opting not to- Top Up (e.g.. NO credits will be used © supplement my STSP pay to 100%). !understand

+ no Top Up means my salary will be recucec =0 5% pay once | have used up the first six days of STSP
redits.

| wish to Top Up. | understand this mean
__ used up the first six days of STSP credits. 1nEC

| | Vacation Credits D CTO Crediis

if credit sequé

= the Information Sacurity and Privacy Classinc=nar ) s, s document is classified at a medium sensitivity. level.
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must also be

yidance
i premium time (overtime, etc) must be completed on the 2DETODNEE form. Premium fime
yorzed and approved Dy your Detachment Commander/Mana and | ste payment Of compensating time.
detzils on eligibility and entitlements please refer to the Memor: m Of {Jnderstanding.
ooz Ssee YOur detachmen‘dwork {ocation for more details about reporiing your attendance-
h/15 days

are given 4.25 days perf mont
g years Of continuous service. \acation credits may be taken after the employee has
< service. Employees can carryover one years entittement into the following year- Vacation
=or employees have completed eight years of continyous service in the following manner:
izys per month/20 days per year
ays per month/25 days per year
per month/30 days per year

days (40 hours) vacation, which must be approved by
ber 1 {Memorandum 0 ding - Article 13.07

= gredils are sccrued on a calendar year pasis. Employees

n lieu of five
er by Novem

~=ive one week's pay i
f Understan

- Section Manag

r Bank”, which aré based on 12 eight-

in their “Stat Hou
re details.

o assigned 96 hours
7 Understanding for mo

employees ar
to Article 14 of the Memorandum ©

1 January of each year,

\our days. Please refer

Sension Plan = Ontario Pension Board

an is mandatory for cla

dministers the PSPP. Pr

B. Tohelp protect your personal informatio
ed as your 1D Number with the OPB. The
tion package, which is sent approximate

of the plan, pension forms must be completed an

ssified employees.

otecting the privacy of your personal information is

n, the OPB assigns each member with & *Client
pers with their Client

OPB prov’xdes new mem
ly 1-2 months after becoming 2@ member.

Paricipation in this-pl

The Ontario pension Board (OPB) @

irnportant 10 the OP
Number”, which is us

“Number with their informa
d copies of the following are

To comply with the regulations

required:
nd eligible dependents

clationship/same sex retationship

icable, spouse; @

or self, and if appl
mon iaw T

girth Certificates fi
e or affidavit stating com

>
» Marriage Certificat
e eligible past service during the first 24-month period after

oard must be initia

ted within @ specific ime period.

y to purchas

e the opporiunity 1o appl
Ontario Pension B

plan. Transfers into the

Ney members hav
joining the pension

s to determine eligibility and to

the appropriate pension plan/
frames

te fime 17 es.

' ltis the employee’s responsibiﬁty to follow up with
back within the appropria

’ ensure completion of transfers of buy
ctihe

2t www.0DD.ON.Ca, or conta
anada & USA.

For mOre detailed information, you may visit the Ontarie Pension
Ontario Pension Board directly @ (416) 364-5035 or 1-800-668-52
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CTION INTERVIEW — Ontario provincial Police Associzgtion | oP

Uniform Officers - Full Time

pyient
ertified true cOpy of your social insurance card is required and you will be paid by the name ~dicated on your
hegins with “9” the card must have & valid expiry cate 23 required by the

d. If the social insurance number be
iployment Insurance Act.
ent to work in Canada must be provided, €. certified copy of hirth certificate,

rmal proof of legal entitlem
rt, Landed im migrant status or work permit.

\nadian Citizenship. Passpo
y employee cannot be laced on the pa roll without all the.re gired documents.

ayments are issued on @ bi-weekly basis. You will receive your first pay on Sept. 18, 2008 pay date. which

yvers the pay period Aug.25 — Sept. 7/08. Payments are issued by direct deposit only for all eraployees; 8 void
Benefits Representative hefore you can

pleted direct deposit form must be forwarded to your Pay &

~eque and com
= puton the payroll.
§ CPP, El &In

12ndatory statutory deductions O come Tax and dués will be deducted from your pay.

on the appropriate form, autﬁorized and approved vby your
ease refer to your Memorandum of

etc.) must pbe recorded

miuh’{ time (overtime,
n eligibility and entitiements; pl

Zligible pre
ander/Manager- For details O

Jetachment Comm
Jnderstanding.

Probation Period
d service for employees with no

om the date of appointment to the classifie
you will be recommended for

There is a probation period of one year fr
On successful comipletion of this period

~rior service in the Ontaria Public Service.
zppoeintment 10 regular staff.

Conflict of interest

~flict of interest is defined as any situation where an indivi
+ with their public service responsibilities. itis the employee’s responsibility to identify to the Deputy Minister,

jh your Detachment Commander/Manager, any possible conflicts of interest. For more detailed information

e Corparate Policy Conflict of Interest and Post-Service Directive
s / nierest&Post Service-Dir.pdf (Employees who do not have

pmed.m Indf/Conflict_of |
“Conflict of Interest and Post-Service Directive”.)

dual’s private interests may be incompatible or in

bs.gov.on.ca/mbe ;
hould be provided & copy of the

Oazth of Office

—+he Public Service of Ontario Act Regulation 373J07, all employees must take the Oath of Office. The Oath
istered by the employee's Manager on the first day of employment  If the employee has not taken the oath,
K with his/her Manager.

a S
s employee must spea

Ozth of Allegiance

=~poyees of the Ontario Public Service are requires = sign the Oath of Allegiance. Employees may swear or

SO v gffirm, as applicable (for religious reasons = oioyeSs wWno are not Canadian Citizens may decling to
b i homme country. Em oloyees who do not complete the Oath-of

< oath to protect their citizenship with their 7
ioy ~adian Citizens, itis their responsibility to seek

~ce will rernain on probation. Forem ==s

—<~-—aztion regarding the implications of signing ©

1w 1
i )

i mnnn Security and Privacy ClasSRc2ion TSP SETT. TS Socument is classified at @ medium sensitivity level.
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INDUCTION INTERVIEW - Ontario Provincizal Police Association (OPPA)
Uniform Officers - Full Time

Woerkplace Safety Insurance Board

Any injury incurred during working hours must be reported immedizts!

(’I)

¥ 1o your Detachment Commander/Manzager.

Emplovee Assistance Program

=1 Ontario Public Service employees and their families are eligible io access the Employee Assistance Pro g g
=AP] for confidential counselling and information. The service is availabie 24 hours a day at 1-800-268-5211
ngish) or 1-800-363-3872 (French), Refer to attached brochure for more detailed information.

crimination and Harassment Policy (WDHP) assistance is available through the EAP program.
wvess may contact the EAP provider above for access to a WDHP counsellor.

Associztion Dues

ory to pay union dues to the Ontario Provincial Police Association (OPPA). The current deduction is

tiachments
The following brochures and forms are attached for your information;
> Dental Insurance and Supplementary Health and Hospital Insurance forms (available online)

> Appropriate Attendance Form (if applicable) (available online form # 7540-3002)
¥» Pay Calendar (available online)

This document is for information purposes only. In all cases, the terms of the Memorandum of
Understanding, Public Service Act and the Public Service Pension Plan will apply.

T acknowledge that | was informed of options to purchase or transfer any previous pensionable service
with the Ontaric Pension Board, which may be available to me and was provided with all necessary forms.

} acknowledge that it is my responsibility to follow up with the appropriate pension plan/s to determine
eligibility and to ensure completion of transfers or buy back,

| have read and understand the information provided in this document,

MNCHNE L TACK T

Employee Name Employee Signature

2L d-1u G—tr&

/(/A b

Benefits Represemtatiy 'glgnature

(

Date

*As part of the Information Security 2nc =0 Cesso=ton 1 (ISPC) system, this document is classifiec =% = mecum sensitivity level.

Incuction — OPPA — Uniform ~ full 5me Grigina! — Corporste File
Last Updated: Auoust 2008 -~ - . b

s
‘- N EOEOEE R OEOEOE e EOEOE O W



*Medium Sensitivity

INDUCTION WTERVIEW — Ontario Provinciai Police Association {OPPA)
Uniform Officers - Full Time

Helpful Websites

http:/fintra.ops.myops.gov.on o= mveps/published.nsf .......... My OPS - main Ontario Government we:
hitpJ/finta. iniogo.gov.on.ca............ Government phone information
hitnZwww.opbon.ca.................. Ontario Pension Board
hitp://oppweb.sgc.gov.on.ca/opp .......... Ontario Pravincial Police
hiip:/fintra.hropenweb.gov.on.ca .......... Human Resources Information

httn:/finfra.forms.ssb.gov.on.ca ...........Ontario. Govt Forms (claim forms)

WWW.0DD2.0N.Ca ........ Ontario Provincial Police Association

www.gwl.ca .......Great West Life Assurance Co.

¢ the Information Security and Privacy Classificesior | 1590 swmee S o —mentis classified at @ medium sensitivity level.
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BASIC CONSTABLE TRAINING PROGRAM F/{

Student Evaluation

Name JACK, Michael Date Sep 3 — Nov 27, 2008
Service Ontario Provincial Police Class BC-0828

The wide variely of subject areas in Basic Constable Training have been grouped into various categories (see attached BCT
Program specifications). Certain aspects of each subject area that require pen and paper testing are assessed in midterm

and final examinations, the overall pass mark being 75% in each of the seven examinations listed below.
£

Examination Student Course
Mark (%) Average (%)

Community Policing {Closed Book)
Ethics 7 Community Poticing / Anti-Racisim / Domestic Violence / Death Nolification / Met Standard

CPIC / Crime Scene Preservation

Federal Law (Closed Book) Q0.2 811
Armrest / Criminal Offences / Evidence 7/ Drugs 7 YCJA ) ‘

Traffic Law / Federal Law (Open Book)
Arrest / Criminal Offences / Drugs / YCJA/ 86.0 84.1
Highway Traffic Act / Criminal Driving Offences : =

Police Vehicle Qperations {Closed Book)
Legal Responsibilities / Vehicle Dynamics / Environmenial Factors / Suspect 95.0 86.8

Apprehension Pursuits Regulation

Provincial Law (Closed Book)
POA fMHA /1LLA / Child and Family Services Act/ Children’s Law Reform Act / 90.3 82.0

Family Law Act / Trespass to Property Act / HTA / Police Services Act

Use of Force/Officer Safety (Closed Book}
Defensive Tactics / Firearms / Officer Safety / Tactical Communications / Use of 987 89.1

Force / Study Guide / Use of Force Mode!

Average 81.6 81.5
Physical Skills Training
Defensive Tactics Siall Components f Applied Scenarios Passed
Firearms Skilf Componenis 7/ Aoplied Scenarios Passed
Police Physical Training PREF Passed
Sl Cormpoments f Lpplied Scenarios Passed

Police Vehicle Operations
Retested Police Vehicle Operations

December 17, 2008

.2




Ontarie Provincial Police
£3C-0828

eneral Comments

G

serienced significant difficulties in various training activities. Lack of written comments in the training areas
=tes that the candidate performed satisfactorily in these components and progressed steadily throughout ine

-ssfully completed an Aerosol Weapon exam to comply with Police Services ~ct
¢ Standards guidelines.

Police Vehicle Operations

T —— e P P —

Special Mention

Commenis

Diploma Awarded.
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Student Evaluation

Name JACK, Michael Date

Service Ontario Provincial Paolice Class

BASIC CONSTABLE TRAINING PROGRAM

Sep 3 - Nov 27, 2008
BC-0828

T he wide variety of subject areas in Basic Constable Training have been grouped into various categories (see attached BCT
Frogram specifications). Certain aspects of each subject area that require pen and paper testing are assessed in midlerm
and final examinations, the overall pass mark being 75% in each of the seven examinations listed below.

Examination:

Course

Average (%)

Student
Mark (%)

Community Policing (Closed Book)

Ethics / Community Policing / Anti-Racism / Domestic Violence / Death Notification /

CPIC / Crime Scene Preservation

Met Standard

Federal Law (Closed Book)
Arrest / Criminal Offences / Evidence / Drugs / YCJA

Trzffic Law / Federal Law {(Open Book)
Arrest / Criminal Offences / Drugs / YCJA/
Highway Traffic Act 7 Criminal Driving Offences

Police Vehicle Operations (Closed Book)
Legal Responsibilities / Vehiclé Dynamics / Environmental Factors / Suspect
Apprehension Pursuits Regulation

Provincial Law {Closed Book)
POA / MHA 7/ LLA / Child and Family Services Act / Children's Law Reform Act /
Family Law Act / Trespass to Property Act/ HTA / Police Services Act

Use of Force/Officer Safety (Closed Book)
Defensive Tactics / Firearms / Officer Safety / Tactical Communications / Use of
Force / Study Guide / Use of Force Model

Average

90.2 81.1

86.0 84.1

95.0

86.8

90.3

82.2

96.7 89.1

91.6 81.5

Physicai Skiils Training

Defensive Tactics Skifi Components / Applied Scenarios
Firearms Skill Componentés / Apelied Scenarios
Police Physical Training

Paolice Vehicle Operations

Passed
Passed
Passed

Failed
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General Comments

siucenis who either demonstrated outstanding
capabilities or experienced significant difficulties in various trainin ck of written comments in the training areas
listed below indicates that the candidate performed satisfactorily in thess components and progressed steadily throughout the
coursa.

Defensive Tactics
This student has successfully completed an Aerosol Weapon exam to comply with Police Services Act
Requlations and Policing Standards guidelines.

Fiearms

Police Physical Training
All Basic Constable Training students are given the opportunity to test for and receive the Ontario Police Fitness Award.
nis candidate is to be commended for receiving a perfect score of 100% on this fitness test.

The Physical Training Department recognizes this student for demonstrating a high proficiency level in both the Ontzrio
Police Fitness Award and the PREP test.

Police Vehicle Operations
This candidate demonstrated acceptable proficiency in each of the driving skill components, but did experience signifca~
difficulty when attempting to apply some of these skills in a motor vehicle pursuit simulation. At a later date, this cancicz
was given an opportunily to repeat this exercise and again was unable to operate the véhicle in a reasonably saf d
proficient manner. Therefore, this candidate has not successfully completed this area of training. Further instruciion znc
evaluation will be made available upon your request.

Special Mention

Comments

Diploma Not Awarded.

| B
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‘B E 'E 'R E E 'R 'E EE R E R B



THE ONTARIO POLICE COLLEGE WITH APPROVAL OF
THE MINISTER OF COMMUNITY SAFETY AND CORRECTIONAL SERVICES.
PROVINCE OF ONTARIO.

HAS CONFERRED UPON

Michael JACK

THE ONTARIO POLICE TRAINING SYSTEM DIPLOMA

ATTESTING TO SUCCESSFUL COMPLETION OF THE

NSTABLE TRAINING PROGRAM
November 27, 2008
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By Eon=:blo (Xl 4" Class Constable, Probationary Status  Report Month: 4

( Category (select one): [] Experienced Officer Report Month: select month

(] Amalgamated Officer Report Month: select mafi

Surmams: Jack - Given Name: Micheal

8 cadge: 12690 WIN: 393080

Detachment/

S ‘ Peterborough County Region/Bureau  Central East
Section: = o e e )
| Evaluator: Filman e Badge 11212
o § =.ziustion Period: (DDIMMIYY Star}/ 09 Apr 09\ End: 09 May 09

. Probationary Period Start Date* (DDIMM{YY) 25 Aug 0 et 5, Y
e 4 Clzss Constables begin their probation period on the date’of their graduation from the Provincial Pofice Academy

¥ — Sxperenced Officers and Amalgamated Officers begin their probationary period on their start date with the OPP

Zoach Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and
s_oervision of the Probationary Constable utilizing the Recruit Field Training Manuai,

| A1l completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command
comments and signatures are obtained.

Oniario Public Service (OPS) policy requires every OF ooyes o nave 2n annual Performance Development Plan (PDP) and
_==ming and Development Plan. The Probationan 1
~onstitutes the PDP for OPP Constables while on

s the criteria by which the performance of Prdbationary

.‘ Zonsizbles is evaluated and establishes the basis "._u scommend oo of not) 2 change from probationary to permanent status.

b = Recrit Field Training Manual is the generic Ferormmance == 2o~ = 2n for Probationary Constables. It is supplemented with an
B % o vidualized Work Improvement Plan when necessan onstable satisfactorily meet all expectations set out in
. = form. The Coach Officer and Supervisars roles == =ss=712 = = = obationary Constable's success in obtaining permanent
| Siaiis.
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PERFORMANCE ASSESSMENT

P S ——

The Performance Assessment Criteria have been developed tc provide a standardized rating for levels of perormanie

Probationary Constables must achieve “Meets Requirements” in all categories in order to be recommendes Sor ‘,
permanent status.

Meets Requirements Performance consistently meets requirements. »

Does Not Meet Requirements Performance fails to meet requirements. i
(Mandatory that Work Improvement Plan be completed) h

| so Sasis for Rating Not demonstrated or observed. (Mandatory comment required}

JOB KNOWLEDGE & SKILLS RATING

ATTITUDE TOWARDS LEARNING
Meets Requiremenis

Able fo re—=v =1 opinions, judgments and assumptions based on new

Specific example.
PC JACK has a positive atfitude towards learning. He still asks appropriate questions as

required but these are coming up less frequently

PROVINCIAL STATUTES
Meets Requirements

Able to identify, articulate and process applicable elements in Provincial Statutes.

Specific example:
©C JACK has issued several Provingial offences notices for a variety of different offences. PC

JACK has demonstrated no issues in identifying and processing the offences.

Between April g¥ and May 9" PC JACK issued the following Provincial Offence notices :
2 x Drive motor vehicle no currently validated permit

10 x Fail to properly wear seat belt

1 x Passenger fail to properly wear seatbelt

8 x Speeding

2 x Follow too closely

FEDERAL STATUTES

Meets Requirements
Ableto identify, articulate and process applicable elements in Federal Stztutes.

Specific example:
As the result of a traffic complaint about a possible impaired driver, PC JACK st

vehilce and was able to properly facilitate demands and made an appropriaie

80. PC JACK was able to identify the appropriate evidence and elements of ths
SP 09071898

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066F° (Rew. Nowsmber 2008 3
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POLICE QRDERS/PROCEDURES/TECHNICAL SKILLS :
Meets Requirements

1%

Able to identify, locate, articulate and demonstrate applicable elements of Saolic
Orders pertaining to policy, procedure, and guidelines. Able to utilize CPIC, E-mail,
RMS Systems.

S pecific example:
P L JACK has versed himself well in using the OPP systems and has even taken it upon

hirnself to get the proper training manuals and review them in his own personal fime.

POLICE VEHICLE OPERATION }
Meets Requirements

Drives a motor vehicle in compliance with traffic laws in a safe and proficient manner.
Ermploys appropriate pursuit and emergency driving strategies in compliance with
policy. Able to multitask effectively.

Specific example:

=C JACK has been patrolling day and night on his own and attending to emergency callls for
service. There have been no issues during this time and he is arriving at his destinations in a
safeand timely manner

- TRAFFIC ENFORCEMENT
Meets Requirements

== o maintain a consistent level of proactive visible deterrence patrol in
corunction with enforcement and motorist contacts. Generates a level of productivity
2nc enforcement quantity consistent with a conscientious effort balanced against the
ements of other duties. Takes ownership of Road Safety, participates in
inftizlives, ensures data integrity, seeks and identifies solutions to problems, and
shares relevant information/ideas.

Specific example:
2C JACK has issued several Provincial offences notices fora variety of different offences. PC
JACK has demonstrated no issues in identifying and processing the offences.

Setween April 9th and MAy 9th PC JACK issued the following Provincial Offence notices
2 x Drive motor vehicle no currently validated permit

10 xFail to properly wear seat belt

x F
=

(&5 BE

J

I
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COMMUNICATION SKILLS RATING
ORAL
Meets Requirements
Zuestions and interviews others appropriately to o= ton. Communicates
c=2s znd concepts clearly, effectively and in 2 pro® e
Specific example:
a ~CK has continued to receive detailed statements o wimesses == 2nd accused

e —
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e

perséns. The statements are positive ana wuequate for court purposes. | have found that PL
JACK is cautious and detailed when conducting his interviews SP0S087157

WRITTEN

Expresses self clearly and concisely in writing. Documents information accurzately in
= timely manner and includes all necessary information that is required for reports
utilzing electronic forms such as RMS.

Specific example:
Duwing this evaluation period, PC JACK has responded to 42 calls for service, 18 of which

nave been reportable, The reports have been done in a timely manner and are detailed and
=corate SP08087157

Meets Requirements

L ISTENING SKILLS

Expresses active listening skills; accurately understands and atiends to the facts and
feelings of the sender. Able to clarify and re-frame the message with the sender in a

professional manner.

S pecific example:
PC JACK has demonstrated that he has effective listening skills. As indicated above, he has
performed several video interviews gathering appropriate information and using that to

complete accurate reports.

Meets Requirements

NON-VERBAL

U ses appropriate body Janguage, gestures, and demeanor; is aware of their effect on
others.

Specific example:

Meets Requirements

RADIO COMMUNICATIONS

Uses appropriate and respectful language when utilizing the communications
system, communicates effectively, uses 10 codes.

Specific example:
PC JACK is now patrolling on his own. His communication skills are improving greaily. PC
JACK is aware that he has a thick accent and makes an effort to speak clearly and consisely.

Meets Requirements

 COMMUNITY FOCUS

RATING

COMMUNITY FOCUS

)

Demonstrates a desire to help and serve others; works to discover 2nd —e=-
community needs; demonstrates a customer service orientation towaros =
develops culturally appropriate contacts that.can provide support to vicims =F ~——=

UNS

Specific example:

PC JACK is always sure that he satisfies complainants requests and conducis =
investigation. In one instance a defense lawyer reported that his client who -
iterns stolen from his residence by his former spouse. PC JACK conducted = very
investigation, much on his own time and found that there in fact was no offencs z-=

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT -PCS-05855 Ta. Miois— e 7008




accused former spouse had every right tw -.= property SP09085209

VALUING DIVERSITY
: : g 3 : Meets Requir

Works effectively with a wide cross-section of the community representing diverse equiements
backgrounds, cultures and socio-economic circumstances.

Specific example:
PC JACK has never displayed any bias during his time at Peterborough Detachment

PROBLEM SOLVING SKILLS RATING

DECISIVE INSIGHT
Meets Requirements
Uses knowledge and training to effectively problem solve situations and make the

bestdecision at the most appropriate time.

Specific example:

PC JACK conducted a very detailed investigation into a reported theft of property by an
esftranged spouse in a domestic situation. Much of this was done on his own time-PC JACK
found that there in fact, was no offence and that the accused former spouse had every right to
the property SP09085209

ANALYTICAL THINKING
Meets Requirements

Demonstrates logical cause and effect thinking; systematically identifies basic
patterns or connections between situations, persons or events; identifies key
elements in complex situations.

Specific example:

PC JACK attended to a fraud complaint involving a fraudulent credit card.  SP0S087157. PC
JACK completed a detailed investigation including a photo line up. This investigation will likely
resultin several charges over multiple jusidictions. PC JACK has since turned the
investigation over to the regional intelligence officer.

RESOLUTION

. Meets Requir
Selects the most effective problem-solving strategy and (when zppropriate) Rl

implements this strategy involving the community.

Specific example:
PC JACK responded 1o a neighbor dispute SP0S087908. in ihis incids
arguments over their driving behavior and use of the road. PC

neighbors had
o'eted a2 detailed
ter coming to the

invesigation and then provided both sides with appropriate 2dvics 27
cornclusion that there were no grounds for charges.
S,
FOLLOW-UP ORIENTATION
~ : ; RS st = Meets Reqguirements
Conducts appropriate follow-up as required to comoe= = Toroug™ messtigation.

¥ has had several calls that required follow-us 7 o
tion has transpired. PC JACK is very thorough i= 20 =
s, | have observed PC JACK to call insurancs corm

slips by drivers. This is something some cTces =2 ¢
nt but is positive.

& when provided
2WS 0o ¥ the slip is

SROBATIONARY CONSTABLE PERFORMANCE EVALUATION SEP0ET - B0UEI88F Re=v. November 2008y
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=lve numbers In a recent seatbelt campaign.

LEADERSHIP ATTRIBUTES RATING
INITIATIVE

: : e Meets Requirements
Tries to make a positive difference, improve outcomes and effective’y manage
problems.
Specific example:
2C JACK has made efforts to participate in RIDE initiatives and target high complaint
=r=zs during patrol. He has also initiated RIDE checks, and seat belt checks and had

PERSONAL ACCOUNTABILITY

ibility for one’s own actions and consequences and willingly deals with
rormance deficiencies:

cifficiency PC JACK is receptive and strives to remedy the issue

Meets Requirements

PLANNING & ORGANIZING

Sets priorities, co-ordinates and schedules each task in a logical manner while
exercising time management skills,

Specific example:
PC JACK is a very organized person. He usually comes to work with a pre-written task list.

Meets Requirements

FLEXIBILITY

Adapts to a variety of changing situations, individuals and groups.

Specific example:

During this evaluation period PC JACK has demonstrated that he can be flexible in attending
to more than one task at a given time and responding to a call even though he wasn't fully
completed the previous task. :

Meets Requirements

INTERPERSONAL ATTRIBUTES

RATING

INTEGRITY

Demonstrates courage of convictions and ethical standards as set out in The
Promise of the OPP. Protects the rights of all persons (inclusive of victi
persons and marginalized persons) consistent with the Canadian Charier of Righis
and Freedoms and the Ontario Human Rights Code,

oo

Specific exampte:

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATICN REPORT - PCS-068F == !
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RESPECTFUL RELATIONS

Exercises the skill and willingness to react sensitively; to be empathic
compassionate and sincere. Recognizes the positive contributions of others
demonstrates trust in others by acknowledging their strengths, skills 2nd experise.

Specific example:
P JACK has shown that he values the experience of other officers and r=cognizes
when they are giving him positive assistance.

Meets Requirements

SELF-CONFIDENCE

Selieves in one's abilities, understands one’s own strengths and limitations: able to
receive constructive criticism while maintaining professionalism.

Specific example:

Meets Requirements

TEAM WORK

“Vores effectively with others towards a common purpose while putting the group’s
20z s ahead of personal achievement.

Spe— fic example:
=C JACK has been initiating RIDE checks and pammpatmg in group activities. PC JACK is
always willing to help fellow officers who are involved in complicated investigations.

Meets Requirements

PERSONAL IMPACT

RATING

SELF-AWARENESS

Recognizes and manages personal biases, assumptions and stereotypes that can
influence actions, communication, relationships, judgments and decisions,

Specific example:

| have yet to observe a circumstance where PC. JACK has shown a bias or jumped to a
conclusion about anyone or anything. PC JACK will attack an issue head on, he is frank in his
manners and doesn't appear to make judgement ahead of time.

Meets Requirements

DEPORTMENT

Controls emotions, especially when provoked or when
Tzkes constructive action, deals with situations whi

Specific example:
=C JACK remazins professional. To date | am unaware of
=en faced with a confrontational person.

0 ~

4]

U P

Meets Requirements

APPEARANCE

SROEATIONARY CONSTABLE PERFORMANCE EVALUATION =057 - = 05-065° Rev. November 2008)
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Projects a positive and professional image; maintains uniform 2nd 2o0 oment. Meets Requirements

Specific example: ;
PC JACK Is always early for his scheduled shift, PC JACK continues to afenc work with his
uniform neat and clean, all uniform is properly maintained

COMMENTS AND SIGNATURES

Ewvauation Meeting

i discussed my performance with my coach officer or my accountable supervisor.

I 2nd discussed with my coach officer or my supervisor, my responsibilities under the policy on Safe
ndling of Firearms.

X | nhave reviewsd and discussed with my coach officer, or my supervisor, my performance in relation to my
responsibilities under the Professionalism, and Workplace Discrimination and Harassment Prevention policies.

Emiployee's Comments: WO CPrAIT ErTS

Emiployeg’s Signature: ' Date: :
ploy 9 %ﬂa l9=+7A7 - 04

Coach Officer Comments:
PC .JACK has made very positive progress during this evaluation period and is developing into a productive member. | would only like
to see his traffic stats increase

ra : -
Coach Officer’s Signature (Perform s been observed that supports the rating Date: 15 Aprog, M of
assigned for each category). / ;

Accountable Supervisor's Comments (Mandatory):
PC JACK is progressing well during his Probationary period. He is now patrolling on his own during the evening. He has shown to be
capable of taking on that added responsibility while maintaining his proactive enforcement.

: /"_\
najgxe,

7

Acc;?bfe Supervisor: Accountable Superyigor Date:
KN s 08 AL e /3 Mﬁx/og

DetaChm ent Commander

Comments {Mandatory):

| have seen Constable JACK on a regular basis since his arrival in Peterborough. The member is often seen well in
advwance and even at the conclusion of his shift making arrangements or preparztions for his next shift. Constable JACK
fromn all accounts in this evaluation continues to progress satisfactorily.

(4]

Detachment Commander: Detachment ¢ ander’s Signais Date: 11May 09
‘Wbe e V5%, S T
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Instuctions:
At the conclusion of each evaluzation peri
s Forward the completed znd
purposes.

d:
'gned ORIGINAL document to Region/Bureau for signatures and tracking

~
s
ot
<
=i

Regidné!'.,ﬁémmgnder (or deéign'ate)

Comments (Mandatory)

e Al

,

L Regional C/gmmander (or designate): | Regional Commande(,co(’deagna e) Date:
N Signature: M //J///H&//’

s Z
—-—-—-—--—-—-’ns£ruc“ons' . f/]/ é,' & /r“)’ldhé m;/'?/ﬂ)"‘/“"h - STBE ,Déofz’/é,fﬁ/’lm/)" /_,{;’;;, 4/47,5 "-’é%c)/ ‘(f/;ﬁ,-_,
At the conclusion of {h \/ luation period;

s Return a sxgned COPY of completed document to the member.

» Forward the completed and signed ORIGINAL document to Career Development Bureau for tracking
purposes.

1

PR

Sersonal information on this form is collected under the authority of Sec. 17(2) of the Police Services A

ct. R.8.0. 1990, and will be used for the purpose
of evaluating your job performance with the Ontario Provincial Police,

OBATIONARY CONSTABLE PERFORMANCE EVALUATION
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FICERSTO BE COMMEN DED

OF

Highway Safety Division

provincial C

on

Central Region

Provincial C

provincial C
Provincial C

onst

stable L. (Ludgero) Cafe

provincial Constable R. (Rajwam) Chatter]i

provincial € onstable N. (N'\cholas) Croll

able M. (Michael) J ack

provincial Constable M.G. (Matthew) Lawder

onstable A.P. (Amy) Moore

onsta

Eastern Region
onstable ML.A. (Mark) Condron

Provincial C

ble H.H. (Helen) Paterson

provincial Constable D.B. (David) Wickware

Provincial Constable M. (M’aryAnn) Hebner

provincial Constable C.E- (Craig) Kelso

Provincial Constable L.B. (Landon) Lackey~Ruwald
Provincial Constable M.G. (Michae’l) Robinson
provincial Constable C.L. (Cory) Tremblay

Western Region
onstable J.L. (J ennifer) Chase
onstable T.L. (Timmhy') Graham
Provincial Constable S.D. (Sean) MacKinnon
Provincial Constable N.Y. (Nicole} Mailloux
onstable S.A. (Scott) Mead
provincial Constable B.H- (Brian) Smit
onstable H. (Henry) van Dyk
onstable P.J. (Patrick) waddick

Provincial €

provincial (G

provincial C

Provincial C
pProvincial ©

North East Region
provincial C onstable 1. T. (Joshua) Kingsley
Provincial Constable M.B. (Matthew) Roberts

Provincial C

onstab

le SR (_Steverx) Timmermans

North West Region

provincial e
Provincial C
provincial &
provincial {5
provincial =

onst

onstab
onstab
onstab

able S.P. (Sean) Amelotie
onstable K.R. (Kyle) M K

le A.M, (Alanna) 5==5
le KLA. (Kenne‘.’:’ Seableford
le 1.E. (Joel) Stone



Ontario Provincial Police

Julian Fantino

Conunlssioner Le C -

File#: 252-14/291-00

Ms. Camie Condon
University of Liverpool
School of Psychology
Eleanor Rathbone Building

~rd Street South

United Kingdom L69 7ZA
Dear Ms. Condon:

Thank you for your letters expressing appreciation towards members of the Ontario Provincial
Police (OPP) (list attached) for their participation in a Firearms Training System scenario as
part of your research on “Officer decision making during critical incidents” while attending the
Ontario Police College.

As a progressive law enforcement organization, the OPP continually relies on its ability to read
and understand a rapidly changing environment while adopting new skills and techniques to
ensure its future success. [ was pleased to learn that the involved members volunteered their
time to participate in this leading edge research, providing further understanding of personal
and professional responses during critical moments. 1, too, commend all officers for a job well

done.

Copies of your letters have been forwarded to the Commanders of the Highway Safety
Division and Central, Eastern, Western, North East and North West Regions, who will ensure
each involved officer receives his/her individual letter informing of your complimentary
remarks.

Onee again, thank you for writing.

Yours truly,

‘/Ju"lian Fantino

1

G Commander, Highway Safety Division
Commander, Central, Eastern, Western, North E
Awards and Recognition Unit
Staff Personal Files

777 Memorial Avenue
Orillia, Ontario
L3V 7v3
Telephone: {705) 329-6199
Facsimile: (705) 329-6195

North West Regions

A<

777 avenue Memorial
Orillia, Ontario
L3V 7V3
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Julian Fantino, Commissione-
Ontario Provincial Police Headouariers Scheot of Peychoiogy
777 Memorlal A'\’e. Eleanor Rathbone Building
Orillia, ON L3V 7V3 Bedford Street South

Liverpoal

L69 72A
Camie Condon MSe. e
University of Liverpool F 0151734 2945

Liverpool, England
C/O 82 Chateau Cres.
Cambridge, Ontario
Canada, N3H 583

Commissioner Fantino:

Over the past few months the University of Liverpool in conjunction with the Ontario
Police College (OPC) has been conducting research on “Officer decision making during
critical incidents”. As 2 part of this research we enlisted new cadets training at OPC to
voluntarily participate in a Fire Arms Training System (FATS) scenario.

We would like to recognize and thank Cst. Michael Jack for his participation in this
timely and important research. We realize that training at OPC is rigorous and
demanding and off hours are regularly spent studying or engaged physical training. We
are very appreciative of those officers who generously volunteered their time.

Again, many thanks to Cst. Jack for his time and participation.
Kind regards,

Camie Condon (Post Doctoral Candidate)

University of Liverpool

Critical and Major Incident
Research Centre (CAMI)
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ih s Constab i :

B w00y Constabls 4" Class Constable, Probationary Status  Report Month: 5
Category (select one): [l Experienced Officer Report Month:  select month

[[] Amalgamated Officer Report Month: select month
Surmame: JACK Given Name: Michae]
Badgs: 12690 WIN: 393080
Detachment/ ; S8
it | Peterborough County Region/Bureau | Centrg| East
Ewaluator: FILMAN ' Badge: 11212
Ewvaluation Period: (oommYY) Start: 09 May 09 End 09 Jun 09 §

Probationary Period Start Date*  (po/mmryy) 09 Jan 09
**47 Clzss Constables begin their probation period on the date of their graduation from the Provincial Police Academy

== Experienced Officers and Amalgamated Officers begin their probationary period on their start date with the OPP

Cozch Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and

supenvision of the Probationary Constable utilizing the Recruit Field Training Manual.

‘:

All completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command
comments and signatures are obtained.

2ve an annual Performance Development Plan (PDP) and
in conjunction with the Constable position description

Znizaro Public Service (OPS) policy requires every OPS empl“ 22 o
== g 2nd Development Plan. The Probationary Constab!

= ne PDP for OPP Constables while on probation. Offfl SP s the criteria by which the performance of Probationary

Corsizoles s evaluated and establishes the basis for recommencing ‘o nath 2 change from probationary to permanent status.

The Reguit Flﬁld Training Manual is the generic Perforﬂ“ Sv=_200n Fan for Probationary Constables. It is supplemented with an
- Probaiion siable satisfactorily meet all expectations set out in

fhis fo The Coach Officer and Supervisors roles are essentz o &= =rocztionary Constable's success in obtaining permanent

=S CSATIONARY CONSTABLE PERFORMANCE EVALUATION SE=0ET - SIE.I88F  S=v. November 2008)
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PERFORMANGE ASSESSMENT

The Performance Assessment Criteria have been developed to prowide 2 S=0 sardized rating for levels of performance.

probationary Constables must achieve “Meets Requirements™ = 21l categories in order 10 be recommended for

permanent status.

Performance consistent’y

<
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Performance fails to meet requUIrEments
(Mandatory that Work Improven

o

1ot Reguirements

-

Not demonstrated or observed. {Mandatory comment required)

RATING

OWARDS L EARNING

: : : Meets Requirements
=rsonal opinions, judgments and assumptions based on new
r ble to learn from mistakes and accept

Speciic

PC JACK = 1o learn and takes his own initiative to do. so. Having said this
however, ) 1 or correction from experienced officers is sometimes met
with an "1 know” respo n has lead to some questions to his attitude from these
officers.

D e

PROVINCIAL STATUTES

Meets Requirements

Able to identify, articulate and process applicable elements in Provincial Statutes.

Specific example!

From 09 May 09 - 09 Jun09 PC JACK issued the following Provincial offences notices:

20 - Sec. 128 HTA, 3 - Sec. 7(1)(a) HTA.

1 - Sec. 106(3)(a) HTA, 1-Sec. 106(3)(b) HTA, 1- Sec. 12(1)(d) HTA, 2- Sec. 2(1){(a) CAIA,
1 - Sec. 31(4) LLA,

FEDERAL STATUTES
\ Meets Requirements

Able to identify, articulate and process applicable elements in Federal Statutes.

Specific example:

As the resultof a traffic complaint about a possible impaired driver, PG JACK stopped 2
vehilce and was able to properly facilitate demands and made an appropriate arrest for over
g80. PC JACK did error in the time he read the accused's Rights to Counsel but was made
aware of the error and acknowledged the mistake.

SP09148553

POLICE ORDERSIPROCEDURESIT ECHNICAL SKILLS
SROBATIONARY CONSTABLE PERCORMANCE EVALUATION REPORT - PCS-066P (Rev. Novemosr 2008)
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Able to identify, locate, articulzte 272 2emonsirais applicable elements of Police
Orders pertaining to policy, procecur= 272 2. celines. Able to utilize CPIC, E-mail,
RMS Systems.

Specific example:
PLC JACK has versed himself well in using =
nhimself to get the proper training manueis 2

i=ms and has even taken it upon
~em in his own personal time.

u i
l[!
th

Meets Requirements

POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with iraffic laws in 2 safe and proficient manner.
=mploys appropriate pursuit and emergency driving strategies in compliance with
oolicy. Able to muititask effectively.

S pecific example:
=C JACK has been patrolling day and night on his own and attending to emergency calls for
senvice. There have been no issues during this time and he is arriving-at his destinations in a
safe and timely manner

Meets Requirements

TRAFFIC ENFORCEMENT

~D0= 1o maintain a consistent level of proactive visible deterrence patrol in

con unction with enforcement and motorist contacts. Generates a level of productivity
=nc enforcement quantity consistent with a conscientious effort balanced against the
r=guirements of other duties. Takes ownership of Road Safety, participates in
‘nitiatives, ensures data integrity, seeks and identifies solutions to problems, and

shares relevant information/ideas.

Specific example:
~As Isied in Provincial Statutes above, PC JACK has issued Provincial Offences notices
through investigation of several different offences.

The downfall is PC JACK has not demonstrated an initiative to identify solutions to problems in
the zrea.

- ’s: zithough PC JACK has participated in mandated initiatives he has not shown initiative in
itizting RIDE spot checks, etc which-would be desirable.

Meets Requirements

RATING

COMMUNICATION SKILLS
ORAL
'municates
wicims 2nd accused
ne statements are positive and adequate ¢ v found that PC

czutious and detailed when conducting his inie

Meets Requirements

S2OSATIONARY CONSTABLE PERFORMANCE EVALUATION S22 08T - BOLOESS  S=v. November 2008)
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WRITTEN
Meets Requirements

Expresses self clearly and concisely in writing. Documents imrorm=nes ==
2 timely manner and includes all necessary information that s regres 7or 7=nor
utilizing electronic forms such as RMS.

p=cific example:
s evaluation period PC JACK has responded to 44 calls 0
1 13 calls for service. The reports have been done in a

]

na

81 !\) ) U)

h

: Meets Requirements
ning skills; accurately understands and attends to the facts and
_ Able to clarify and re-frame the message with the senderin a

Speclic examgie

PC JACK s fully capable ceiving proper information and attending to the facts. To date
his = vy detailed.

PCJ + SPO9146471, although charges weren't laid in the matter the
siziem n 4 had the relevant facts in issue required if it were to be used in
courl

NON-VERBAL

Meets Reqguirements
tJses appropriate body language. gestures, and demeanor; is aware of their effect on
others.

Specific example:
PC JACK has demonstrated proper body language and posturing when desling with a variety
of individuals. He has been observed using the interview stance when dealing with both

complainants and accused parties.

RADIO COMMUNICATIONS
Meets Requirements

Uses appropriate and respectful language when utilizing the communications
system, communicates effectively, uses 10 codes.

Specific example:
£C JACK is now patrolling on his own his communications skills are improving greatly. PC
JACK is aware that he has a thick accent and makes an effort to speak clearly and consisely.

COMMUNITY FOCUS : RATING

COMMUNITY FOCUS ,
No Basis For Rating

Demonstrates a desire to help and serve others; works to discover and meet
community needs; demonstrates a customer service orientation towards the public;
develops culturally appropriate contacts that can provide support to victims of crime.

Specific example:
This attribute has not been displayed during this evaluation period.

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-068P (Rev. Nowvemoer 2008) » 7 3
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VALUING DIVERSITY

Works effectively with a wide cross-secton of the community representing diverse
ozckgrounds, cultures and socic-economic circumstances.

Specific example:

Meets Requirements

PROBLEM SOLVING SKILLS

RATING

DECISIVE INSIGHT

Jsss knowledge and training to effectively problem solve situations and make the
cesidecision at the most appropriate time.

Specific example:

No Basis For Rating

ANALYTICAL THINKING

CDemonstrates logical cause and effect thinking; systematically identifies basic

s=tens or connections between situations, persons or events; identifies key
slements in complex situations.

Specific example:

No Basis For Rating

RESCLUTION

Selects the most effective problem-solving strategy and (when apprapriate)
implements this strategy involving the community.

Specific example:

PC JACK attended to a stand by keep the peace during this svaluation. Part of the problem in
this incident was that PC JACK did not request a second officer. While on scene at the
incident one-of the parties involved contacted PCC and requested ancther officer attend as
things were not progressing. A second officer attended and the matter was resolved. PC JACK
explained that he was unaware of the acts that legislated over trailer parks and that was the
main problem. PC JACK was given advice should this happen in the fuiure

Meets Requirements

FOLLOW-UP ORIENTATION

Conducts appropriate follow-up as required to comoleiz 2 “orouz~ ~vasigation
Specific example:
PC -JACK has had several calls that required follow-up ¥ 2n'y ©2 mon% 5= comoznanis of

what action has transpired. PC JACK is very thorough
investigations, | have observed PC JACK to call insu
with expired slips by drivers. This is something some
fairly current but is positive.

provided
o EEws 90 T e S'lp is

Meets Requirements

LEADERSHIP ATTRIEUTES

RATING ]

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION =250 L
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INITIATIVE

“Fries to make a positive difference, improve outcomes anc ==
poblems.

i
&
i
i

Specific example:

No Basis For Rating

FPERSONAL ACCOUNTABILITY

i

|‘f".h

[T
o
W
o

Meets Requirements

PLANNING & ORGANIZING

0}

Seis priorities, co-ordinates and schedules each task in a logica! manner wn
exercising time management skills.

Specific example:
PC JACK is a very organized person. He usually comes to work with 2 pre-writien ias

AV
o
X
o)
49

Meets Requirements

FLEXIBILITY

Audapts to a variety of changing situations, individuals and groups.

Specific example:

Meets Requirements

INTERPERSONAL ATTRIBUTES

RATING

INTEGRITY

Demonstrates courage of convictions and ethical standards as set outin The
Promise of the OPP. Protects the rights of all persons (inclusive of victims, accused
persons and marginalized persons) consistent with the Canadian Charter of Rights
and Freedoms and the Ontario Human Rights Code.

Specific example:
PC JACK conducts himself in 2 manner in keeping with the OPP Promise.

Meets Requirements

RESPECTFUL RELATIONS

kill and willingness to react sensitively; to be empathic,
nd sincere. Recognizes the positive contributions of cthers;
frust in others by acknowledging their strengths, skills and expertise.

s_&:arﬁp%e‘

hzs shown that he values the experience of other officers and recognizes

Meets Requirements

aleT
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when they are giving him positive assisiznce.

SELF-CONFIDENCE

Believes in one's abilities, understands one's own strengths and limitations: able o
receive constructive criticism while maintaining professionalism.

Specific example:

PC JACK understands his position within the organization and understands he is in a steep
leaming curve. He recognizes his limitiations due to his inexperience and seeks out others for
assistance.

Neeis Requirements

TEAM WORK

Works effectively with others towards a common purpose while putting the group's
goals ahead of personal achievement.

Specific example:
PC JACK is a relatively quiet and reserved officer. He is encourage to build his teamworking
skillswith his peers.

No Basis For Rating

PERSONAL IMPACT

RATING

SELF-AWARENESS

Recognizes and manages personal biases, assumptions and stereotypes that can
influence actions, communication, relationships, judgments and decisions.

Specific example:
f have yet to observe a circumstance where PC JACK has shown 2 bias
conclusion about anyone or anything. PC JACK will attack an issus head

~F +

manners-and doesn't appear to make judgement ahead of tims

jumpedic a
n, heis frank in his

No Basis For Rating

DEPORTMENT
Controls emotions, especially when provoked or when 2oz cooosition or hostility.
T=kes constructive action, deals with situgtions wh = == 2~ ~2 crofessionalism.

Specific example:
PC JACK remains professional. To date | am unaware o7 270 mezncs e =0 (20K nas
been faced with a confrontational person.

Meets Requirements

APPEARANCE
Projects a positive and professional image; mainiz
Specific example:

PC JACK is always early for his scheduled shift, PC _-
uniform neat and clean, all uniform is properly mais

comimees I SET work with his

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATITH SE5 08
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COMMENTS AND SIGNATURES

Evzluation Meeting

nd discussed my performance with my coach officer or my accountable supervisor.
d and discussed with my coach officer or my supervisor, my responsibilities under the policy on Safe
~andling of Firearms.
d and discussed with my coach officer; or my supervisor, my performance in relation to my
under the Professionalism, and Workplace Discrimination and Harassment Prevention policies.

Employee’s Comments: guvaliv a5 0« 5 2 Sr Dt LS 5574,,;,9; WwAS A pLISED
TRERS wite gl AEGATIA ASS‘&S‘ﬁ.{-/‘—C"S/ﬂ—)}"T/—‘/fIS It FRIE CUALuBTIOoNs T
TI2HT Mg Srile OHT STAND LS| CLdfrasi s PLITEHSS Jorpy £OBLs3 @ fFHtrAs

I Employee’s Signature: Date:
//%7//’(./ /[q-pug -0q

Coach Officer Comments:

Coach Officer's Signature (Performance s been observed that supports the rating Date:
assigned for each categgfy): : / /é ALy 0‘7

Accountable Supervisor's Comments (Mandatory):
P C JACK is encouraged to continue working with his peers and building his teamworking skills. He is progressing positively through
this evaluation period.

L B B B

Accountable Supervisor:

Feimdatl, R S&7.

Date: 16 Aug 09

Detachment Commander

Commients (Mandatory): adp § s V=1 0 o U o PO VPP N ALsre Nes gt Iy
e o ']
founa A . 14 BPpecr s Lrome. 2L mccorty ol hio Comel _ & ‘gfi}.,

Detachment Commander:; Dgt Corfimande(’s Signature: Date: ) =]
| A . i 4 a&
é@‘»—p e 10 Ay W A e
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fnistructions:
Atthe conclusion of each evall
e Forward the comp!
purposes.

nec ORIGINAL document to Region/Bureau for signatures and tracking

Regional GCommander (or designate)
Poro g

Comments (Mandatory)
o E.1E8

Regiona\Comrmfﬁn {oteflesignaie)\ | Regional Co
} ﬁr{%\xaﬂd (a\\'\\%};

W (ord?'gn' Date:

1 gment Signature: e 3/ AU IS
Instructiong! —_—— — 5
At the conclusion of the evaluation period:

s Return a signed COPY of completed document to the member,
s Forward the completed and signed ORIGINAL document to Career Development Bureau for tracking
purposes.

Personal iriformation on this form is collected under the authority of Sec. 17(2) of the Police Services Act, R.S.0. 1890, and will be used for the surnoss
of evaluating your job performance with the Ontario Provincial Police.

PROBATIONARY CONSTABLE PERFORMANCE EVALUAT Th === 0 H#LS-I55F Rev. November 2008) 10
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SINCIAL POLja

P Aacﬁ“if;o 118"
,s’ NE 8 m%

ONTARIO PROVINCIAL POLICE

RECENVED 2 )
PRUBATIONARY CON (}}?@Z?;{
ORMANCE EVALUATI P(g%%’

7, S (PCS-068F), rraL REGION ORILLIA

Ontario

B Pobatistiury Constibie 4" Class Consiable, Probationary Status  Report Month: 87

Category (select one):

[[1 Experienced Officer Report Month: select month
[] Amalgamated Officer Report Month: select month
Surname: JACK Given Name: Micheal
Badge: 12690 WIN: 393080
Detachment/ : i
S ctioh: Peterborough County Region/Bureau § Central
Evaluator CST F!LMAN : Badge: 11212
Evaluatlon Penod {opmmivy) Start: 09 June 2009 End: 09 August 2008

Probationary Period Start Date* (DDIMM/YY) 09 Jan 09

**4™ Class. Constables begin their probation period on the date of their graduation from the Provincial Police Academy

** £xperienced Officers and Amalgamated Officers begin their probationary period on their start date with the OPP

Coach Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and
supervision of the Probationary Constable utilizing the Recruit Field Training Manual.

All completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command
comments and signatures are obtained.

Ontario Public Service (OPS) policy requires every OPS employee fo have an annual Performance Development Plan (PDP) and
Learning and Development Plan. The Probationary Constable Evaluation form, in conjunction with the Canstable position description
constitutes the PDP for OPP Constables while on probation. This form specifies the criteria by which the performance of Probationary
Constab'ss is evaluated and establishes the basis for recommending (or not) a change from probationary to permanent status.

Pian for Probationary Constables. It'is supplemented with an
ry Constable satisfactorily meet all expectations set out in
ztionary Constable’s success in-obtaining permanent

individualized Work Improvement Plan when necessary 0
this form. The Coach Officer and Supervisors roles are essent
status.

552 Reyv. November 2008) 2




PERFORMANCE ASSESSMENT

P ——

The Performance Assessment Criteria have been developed o provide a standardized rating for levels of performancs

Probationary Constables must achieve “Meets Requirements™ in all categories in order to be recommended for

permanent status.

Meets Requirements Performance consistently meeis requirements

Dices Not Meet Requirements Performance fails to meet requirements.

(Mandatory that Work Improvement Plan be completed)

| ™ Sasis for Rating Not demonstrated or observed. (Mandatory comment required)

JOB KNOWLEDGE & SKILLS

RATING

| A UDE TOWARDS LEARNING

nd izkes his own initiative to do so. However,
onstructive criticism or direction from
I know". This has led to some question about his

SP09148553 - As the resufl of 2 ¥r=ffic complaint about a possible impaired driver PC JACK
located and stopped the vehicie. He zppropriately issued a roadside demand and when the
subject failed the roadside he arrested the driver and issued the Demand for the intoxilyzer.
PC JACK hawever, did not issue the rights o counsel and caution to the accused until he was
back at the detachment after | questioned him about this time. PC JACK acknowledged the
mistake and immediately corrected the issue.

Meets Requiremenis

PROVINCIAL STATUTES

Able to identify, articulate and process applicable elements in Provincial Statutes.

Specific example:
SP09175350 -~ Mental Health Act.

Onthe 3 August 2008 PC-JACK attended this call with PC CROWDER (who was the back-
up officer). The complainant was reporting that people living upstairs had equipment that
rnade her head buzz. PG JACK .obtained details from the female. He didn't appear to know
wvhat to do. Once outside the residence he asked PC CROWDER how he would have
handled the call. PC CROWDER asked PC JACK how he would handle it and what his
authorities are under the mental health act. PC JACK stated he would take her to the hospital
foran evaluation. PC JACK did not know his apprehension authorities under the mental

health act.

Erom 10" June 2009 to 09 August 2009 PC JACK has issued the following Provincial
Offences notices:

HTA:21,CAIA: 2

Does Not Meet Requirem

en's
Cille
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FEDERAL STATUTES
Able to identify, articulate and process zoo cz2bie elements in Federal Statutes.

Specific example:

SP09148553 - As the result of a traffic com 1 2bout 2 possible impaired driver PC JACK
located and stopped the vehicle. He approorizisly issued a roadside demand and when the
subject failed the roadside he arrested the driver and issued the Demand for the intoxilyzer.
PG JACK however, did not issue the rights o counsel 2nd caution to the accused until he was
back at the detachment after | questioned him about this time. PC JACK acknowledged the
mistake and immediately corrected the issue.

SP09178964 - B&E in progress

PC JACK and other Peterborough County members were dispatched to a call of a B&E in
progess at an old school in Youngs Point. Damage was done to the windows and once inside
the building the alarm was tripped in 3 different locations by the suspects. 4 males arrested at
scene shortly after by police. Canine and Ert called in to assist.

PC JACK was informed by SGT FLINDALL appropriate charges. Subsequent to this call PC
JACK began asking around to officers on other shifts as to their opinion of what charges
should be laid. PC JACK was of the opinion that it was not a break and enter, despite
obtaining a confession from one of the accused. PC JACK again spoke with his Sgt who in
turn reiterated the appropriate charges. Again, PC JACK turned to another officer to seek out
their opinion on the matter. In both cases, PC JACK with held information from both officers
as o the confession, which caused them to provide erroneous advice. PC JACK has been
spoken o by his peers as to what constitutes a break and enter. 233-10 documentation on
file.

SP05143413 & 8P09143389 - Suspicious Male turned Arson Suspect - PC JACK assisted in
arresi of male on a stolen lawntractor in Peterborough OPP area. When taken back to scene
of theft and accused's residence ,City of Kawartha Lakes OPP were there investigating an
arseon on the same street. Accused now became suspect in an Arson. At one point PC JACK
was advised to watch the accused who was handcuffed in a cruiser while the other officers
attended at a residence, when they retumed to the police vehicle PC JACK was inside the
vehicle speaking with the accused. PC JACK was questioned if he had read the accused a
supplementary caution, which he hadn't and he wasn't aware he needed to. PC JACK was
spoken to about supplementary caution and about speaking with the accused which could put
the investigation in jeapordy as the crime unit were interested in interviewing/interrogating the
suspect.

Does Not Meet Requirements

POLICE ORDERS/PROCEDURES/TECHNICAL SKILLS

Able to identify, locate, articulate and demonstrate applicable elements of Police
Orders pertaining to policy, procedure, and guidelines. Able to utilize CPIC, E-mail,
RMS Systems.

Specific example:
PC JACK has versed himself well in using the OPP systems. He has even taken it upon
himself to get the proper training manuals and review them on his own personal time.

Meets Requirements

POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with traffic laws in a safe and proficient manner.
Employs appropriate pursuit and emergency driving strategies in compliance with
policy. Able to multitask effectively.

Specific example:
PC JACK has been patrolling day and night on his own. He has attended emergent calls for

Meets Requirements

PROBATIONARY CONSTABLE PERFCRMANCE EVALUATION REPORT - PCS-086P (Rev. November 2008)
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sanvice. Atthis time there has been no is. s that [ am aware of. He samw
destinations in a safe and timely manner.

wi

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visible deterrence patol in
conjunction with enforcement and motorist contacts. Generates 2 level of productivity
i enforcement quantity consistent with a conscientious effort balanced zgainst the
irements of other duties. Takes ownership of Road Safety, participates in
es. ensures data integrity, seeks and identifies solutions to probiems, and
relevant information/ideas.

of the charges were in conjunction with from Impaired/over 80
oanized that this evaluation period falls over an extremely busy time at
= is encouraged to keep up his proactive enforcement.

Meets Requirements

COMMUNICATION SKILLS

RATING

ORAL

Questions and interviews others appropriately to gain information. Communicates
ideas and concepts clearly, effectively and in a professional manner.

Specific example:

B0 JACK continues to receive detailed statements from witnesses, victims and accused
persons. The statements are positive and adequate for court purposes. | have found that PC
JACK is cautious and detailed when conducting his interviews SP09148533.

Meets Requirements

WRITTEN

Expresses self clearly and concisely in writing. Documents information accurately in
a timely manner and includes all necessary information that is required for reports
utilizing electronic forms such as RMS.

Specific example:
During this evaluation period PC JACK has responded to approximately, 94 calls for serivee.
He has had many reportable occurrences.

©C JACK'S reports are articulate, and detailed. They are not confusing to the reacer anc
provide a lot of detail about the particular investigation. SP091 46471 refers as an exa™

RE: Timely manner:

©On 13" July 2009 PC JACK was spoken to by PC PAYNE, who was assisting nim win
paperwork, regarding 2 investigations that were approximately 1 month old in w
still not entered an initial report on Niche. SP08087157 -FRAUD (from 28 Apr 0S) and

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-086F (Sev hawemioer 2008
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SP09124113 Fraud (from 10 June 22

PC JACK was advised he had writer = =00 o0 2 word file and save it to his drive. PC
JACK had worked on the report from = n rest days. PC JACK was advised that
=specially for more serious calls for
e progress of the case should they
v reports for follow-up.

LISTENING SKILLS

Expresses active listening skills; accurately understands and attends to the facts and
feelings of the sender. Able to clarify and re-frame the message with the senderin a
professional manner.

Specific example:
PC JACK is fully capable of receiving proper information and attending to the facts. To date
his statements have been very detailed.

PC JACK attended to an assault SP09146471, although charges weren't laid in the matter the
statement taken was proper and had the relevant facts in issue required if it were to be used in
court,

SP08087157 -FRAUD - PC JACK requested assistance with a Fraud investigation from PC
PAYNE. PC PAYNE provided PC JACK with some advice/direction with putting the brief
together for an arrest warrant. PC PAYNE had made it clear to PC JACK not to transcribe
the witness video statement verbatim as it was not required and was time consuming.
Furiher PC PAYNE instructed PC JACK to put at the top of the witness summary " The
following is a synopsis of a video statement taken from (person ) and is not to be taken as
verbatim". PC JACK failed to listen to PC PAYNE'S direction and spent 3 hours transcribing
the video statement verbatim. He viewed the statement 3 times which took a couple of hours
o getit correct. PC JACK failed to listen to instructions provided and follow the direction.

SP09164458 - Criminal Harrassment - On the 23 of July 2009, PC JACK was involved in a
Criminal Harassment investigation. PC JACK was provided instruction by his Sergeant on
how to complete the task, including instruction to not complete a video statement transcription.
PC JACK was expected to complete the crown brief on overtime, with the end result of having
the accused in custody or the brief complete for an arrest warrant the following day. PC JACK
disregarded the direction given to his Sergeant and only completed a videa transcription and
General Occurrence report.  233-10 documentation on file.

Does Not Meet Requirements

NON-VERBAL

Uses appropriate body language, gestures, and demeanor; is aware of their effect on
cthers.

Specific example:

PC JACK is aware of how his appearance and demeano
complainants and accused parties. He uses appropriate it
these individuals.

is interaction with
iew stance techniques with

Meets Requirements

RADIO COMMUNICATIONS

[ )
[}

|

|

1
o)
)
|~ 1}
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=
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Specific example: :
PC JACK is now patrolling on his own. His commum

conscious of his thick accent and makes an effort 1o

SP09152940 --SP09158516 - On the 17" July 200
up on a call that occurred during his rest days and 727 = =20

Does Not Meet Requirements
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on shift whes.
02158518) that

officer. PC JACK did not notify the PCC _. his zone partner nor anyons
Frewas. It was only when he was dispatched to another call for servics ¢
Fre advised he was busy conducting follow-up. It was discovered this wasnt even one of his
mvestxgatlons and PC JACK was advised to attend at the outstanding c2l for service. On
the18" July 2009 PC JACK was spoken to about the importance of nofifing the PCC of his
£ 020 when he gets out of his vehicle especially for 10-78 reasons.

COMMUNITY FOCUS

RATING

COMMUNITY FOCUS

nsirates a desire to help and serve others; works to discover and meet
nity ne eds; demonstrates a customer service onentat ion towards the pubhc

h Community Policing Offices in his zone on a daily basis to complete
w up related matters. In doing so, PC JACK routinely makes himself
iic. This approach will certainly assist him in the future as he gains the

Meets Requiremen

5]
(2]

WALUING DIVERSITY

Works effectively with a wide cross-section of the community representing diverse
backgrounds, cultures and socic-economic circumstances.

Specific example:
' FPPC JACK has no issues working within a diverse community in which Peterborough County
Betachment polices.

Meets Requiremenis

PROBLEM SOLVING SKILLS

RATING

DECISIVE INSIGHT

Uses knowledge and training to effectively problem solve situations and make the
best decision at the most appropriate time.

Specific example:

SP091485653 - Impaired Driver - On July 6" 2009, PC JACK received a traffic complaint in
which the calier was reporting a possible impaired driver. Based on the information provided
by the complainant, PC JACK knew that he was out of position to look for the impaired driver,
PC JACK was able to determine the best course of action to put him in the best position to
intercept the possible impaired. As a result of actions, PC JACK was ultimately able to locate
the suspect vehicle and jmpaired charges were laid as a result.

Meets Requiremenis

ANALYTICAL THINKING

Demonstrates logical cause and effect thinking: sz,eterralicauy identifies basic
patterns or connections between situations, persons or events; identifies key
elements in complex situations.

Specific example:
SP09087157 - Fraud - PC JACK has besn imvowsl =
in which a credit card was used {o obizn merzrans
hardware store north of Peterborough. i o
probationary would tackle and cne
investigation, he has been able 1o ©
involved in other criminal activity =
-documentation for these jurisdict
these frauds. PG JACK has comp=iac & oo

ngthy credit card fraud investigation
fwo occasions from a home

i is not typically an investigation a
matter. As a result of PC JACK's
Jspect in his investigation has been
orownce. PC JACK prepared

them with information concerning

r=" cackage in this matter and a warrant has

Meets Requirements

PROBATIONARY CONSTABLE PERFISMANIE =0 =L _ATION REPORT -~ PCS-066P (Rev. November 2008)
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been sought for the suspect's arrest.

RESOLUTION

Selects the most effective problem-solving strategy and (when appropriate)
implements this strategy involving the community.

Specific example:

SP09133110 - PC JACK attended at a stand-by and keep the peace. PC JACK has attended
at these types of calls in the past. This is a 2 person call and part of issues stemming from
this call are due to the fact he did not request a second unit to attend to assist. While on
scene at the incident , one of the parties involved contacted the PCC and requested another
officer attend as things were not progressing. Once second officer attended and the matter
was quickly resolved. PC JACK expalned that he was unaware of the act that legislated over
trailer parks and that was the main problem. PC JACK was given advice should this happen
again in the-future.

Does Not Meet Requirements

FOLLOW-UP ORIENTATION

Conducts appropriate follow-up as required to complete a thorough investigation.

Specific example:

SP09087157 - PC JACK was assigned this call on the 26™ April 2009. On the 18th July 2009
CST PAYNE was assisting PC JACK with putting an arrest warrant/brief package fogether.
PC JACK had finally added the GOR. PC PAYNE advised PC JACK to complete a synopsis
of the video statement, print out new CR for the accused. photocopy his notes and other
documents and when complete he can go to an ESO to put brief together and still be in his
zone. On the 19" July CST PAYNE assisted PC JACK with putting the brief together. PC
JACK commented that this call should be a crime unit call because he doéesn't have the time
for the follow-up and requires more time to work on it. After reviewing the one and only
statement, it was discovered that PC JACK hadn't obtained the name or details of the female

cashier who processed the transaction with the accused at the business. This person is-a key

witnesses in the investigationt and her details and statement should have been obtained much
earlier in the investigation. PC JACK was instructed to obtain her details and a statement for
the investigation and brief. On the 18" July 2009 PC JACK attended the business to enquire
about the female cashier. He left the business again without obtaining basic contact details to
contact her at home. He learned she would be working on one of his rest days and asked
SGT FLINDALL if he could come in on overtime on a day off to meet with the girl when she
was working. PC JACK was advised he can interview the female when he is working next.

I have observed PC JACK call insurance companies regularly when provided with expired
insurance slips by drivers. This is something some officers may not always do if the slip is
fairly current.s

Does Not Meet Requirements

- LEADERSHIP ATTRIBUTES

“RATING

INITIATIVE

n
i3]

Tries to make a positive difference, improve cuico™s
problems.

Specific example:
During this eva uatlon penod PC JACK has made 3 conoe

Meets Requirements

(@)
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Successtul in locating and arresting « ;mpaired driver. Heis encourages ©©
n meeting

continue these proactive traffic initiaves and to include his shit m=
these goals.

PERSONAL ACCOUNTABILITY

eulty accepting responsibility for his actions where these actions have either
=4 inappropriate or deficient. In this above noted incident, PC JACK has not taken
i = not “ollowing the directions of his Sergeant.

= fmr= PC JACK is expected to take responsibility for his own actions, learn from his
- 2o this 10 his future investigations so that these deficiencies don't happen

s

Does Not Meet Requirements

PLANMNING & ORGANIZING

_ordinates and schedules each task ina logical manner while
g fime management skills.

Specific example:
PC JACK is a very organized person. He usually comes to work with a pre-written task list

Eiowever, it is viewed that PC JACK cannot multitask. He has difficulty prioritizing what needs
to be done on his list.

SP9164458 - Criminal Harassment - PC JACK was giving a list of specific instructions for
dealing with this call by SGT FLINDALL. They were to have night shift make attempts to
locate and arrest suspect; do up brief for this case and submit before going home. Brief to
include; synopsis, photocopies of witness statements; summary of victim video. statement;
show cause hearing report. If not arrested then brief can be submitted for warrant.

PG JACK entered a GOR which was not required that-evening. He transcribed the video
statement “which was not required (after leaving the detachment and attending Staples
Business Depot and purchasing headphones - to listen to the statement) . PC JACK did not
complete and submit a bail Awarrant brief as he was directed to do by SGT FLINDALL . He
requested CST BROCKLEY complete his brief synopsis for him. This reflects his poor time
rmanagement skills, working on items he wasn't told to do an weren't required at the time

Onthe 17" July 2009 PC JACK was following up on an investigation that he wasn't asked fo
assist with, while he had his own investigations that required follow-up. PC JACK's notebook
for this date refers to his follow-up relating to SP09152840. His task list at the time had a 2
frauds, a theft call, and a neighbour dispute that S/ISGT CAMPRELL was requesting he follow-

Lp on.

Does Not Meet Requirements

FLEXIBILITY

Adapts to a variety of changing situations, individuals and groups.

Specific example:
PC JACK has made himself available on numerous occassions to assist other o7oEs 7 5

Detachment by working their shifts. He has also worked many overlime detais withow

o

Meets Requirements

complaint. 7 -
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INTERPERSONAL ATTRIBUTES

RATING

INTEGRITY

1"

Demonstrates courage of convictions and ethical standards as set out in T
=romise of the OPP. Protects the rights of all persons (inclusive of victims, accused
oersons and marginalized persons) consistent with the Canadian Charier of Rights
and Freedoms and the Ontario Human Rights Code.

S pecific example:

=C ACK has never been seen to show bias towards victims or accused and has always
demonstrated an ethos in keeping with the Promise of the OPP, Canadian Charter of Rights
2nc Freedoms and the Ontario Human Rights Code.

Meets Requirements

RESPECTFUL RELATIONS

=x=wises the skill and willingness to react sensitively; to be empathic,
comozssionate and sincere. Recognizes the positive contributions of others;
Semonstirates trust in others by acknowledging their strengths, skills and expertise.

Sperfic example:

SFE12178284 - B&E - Youngs Point - PC JACK and his shiftmates were called to a
S& £ in progress at an old school in Youngs Point. PC JACK was given direction
from his supervisor SGT FLINDALL and PC D'AMICO regarding applicable charges
‘n e case. A couple of days later he spoke to another officer at detachment about
the case ommitting pertinant details and asking how he could get the charges
changed because he felt they were the wrong charges. He did not trust that his
Supervisor or senior member on shift were directing him properly when in fact they
were. PC JACK again spoke with SGT FLINDALL who in turn reiterated what the
appropriate charges were. Disregarding this information again, PC JACK again went
to another officer, ommitting pertinant details. In both cases, both officers came to
leam all of the details and vocalized their concern with PC JACK at how he was
using them in an attempt to get the charges changed.

Does Not Meet Requirements-

SELF-CONFIDENCE

Believes in one's abilities, understands one’s own sirengins 2nd limitations; able to
receive constructive criticism while maintaining professionz =

Specific example:

During this evaluation period, PC JACK has been involvec = mumerous siiztuations which

Does Not Meet Requirements

has required either disciplinary action or instruction on now o oo operly. [t has
been found that PC JACK does not take criticism we! 2nc wil 2uoc 2t person for a period of
tirne.
TEAM WORK )
Meets Reguirements
Works effectively with others towards a commaon oummoss W & oumng The group's

goals ahead of personal achievement.

y—— S —— —— =
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Specific example:
PC M. JACK is a quiet individual that has had some difficulties assim? "o the platoon
feam environment. Although he'll readily assist officers, he typically 7= d to do so.
Asoutlined in "Initiative” above, PC JACK will readily set up RIDE spot checes but he will do
soalone. Heis encouraged to involve his peers in meeting objectives fxz RIDE

PERSONAL IMPACT

RATING

| SELF-AWARENESS

z=s 2nd manages personal biases, assumptions and stereotypes that can
~fem-= =-tons. communication, relationships, judgments and decisions.

_ The investigating officer did not request for anyone to follow-up
s time permits. On the 17" July 2009 PC JACK attended at

of his background and thought he would go up and offer his
d PC JACK on taking initiative , however he was advised
! ‘ he should speak with the investigating officer before he steps
i on ~==n dealt with.  This is because issues could arise if PC JACK
mplainantivictim. Further, it was suggested that because
personally affected him, he should have stayed away from

e could be of any assistance if he had any expertise to offer.
that depending on what happened he could put the

the call. He should asked first
PC PAYNE informed PC JACK
investigation in jeopardy.

I have yet to observe a circumstance where PC JACK has shown a bias or jumped to a
conclusion about anyone or anything. PC JACK will attack an issue head on, he is frank in his
manners and doesn't appear to make judgement ahead of time.

Meets Requiremenis

DEPORTMENT

Controls emotions, especially when provoked or when facing opposition or hostility.
Takes constructive action, deals with situations while maintaining professionalism.

Specific example:
PC JACK remains professional. To date | am unaware of any instance that PC JACK has
been faced with a confrontational person.

Meets Requirements

APPEARANCE

Projects a positive and professional image; maintains uniform and equipment.

Specific example:
PC JACK is always early for his scheduled shift. PC JACK continues to attend work with his
uniform neat and clean and properly maintained.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066P (Rev. Nowvemoer 2005
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COMMENTS AND SIGNATURES

Ewvaluation Meeting

nave metand discussed my performance with my coach officer or my accountable supervisor.
"2ve reviewed and discussed with my coach officer or my supervisor, my responsibilities under the policy on Safe
Storage and Handling of Firearms,

=
x
s
S
-
—_—

= | have raviewed and discussed with my coach officer, or my supervisor, my performance in relation to my
r=sponsibilities under the Professionalism, and Workplace Discrimination and Harassinent Prevention policies.
Ermpioyese’s Comments:
Ermpoyes’s Signature: Date: =
Berisoo Eoliea O 0
—oEch Officer Comments:

S
mgrovement plans are being created to best assist PC JACK in successfully completing his probaticnary period.
(‘\\ 4 m
Accousiable Supervisor: Acgo ] epdisgr's S ol Date: 20 August 2008
/é A2 18313l ¥ » :
/ s - A

 Detachment Commander £

Comments (Mandatory):"T4 i Runo&\«\APPm’mi-—{lvam,o v lbve Fo Cnd Tadde. bvas
PRLdrd . Anor e Swpervisina s D Ui o Thredy hvye hee, PV ch:« : T
Ordar to ensune. b gets e fools © salls 4o Progrras ke wall bﬁ/ﬂff‘b""? A to
A At Wacl, a~o Fo ket o & Bne o Dne b ieA Suparyisen Touwsti e

. Detachment Commander: Detachment Commandes's Signature: Date:

Cannpbe ({ A2 w23y o SIG b | 21Avg 05

Instructions:
At the conclusion of each evaluation period: A
» Forward the completed and signed ORIGINAL document to Region/Bureau for signatures and tracking

purposes.

o Wis Pt Concl. oifFties 'S AL gpsaE O P"ffod-a:ﬁ e fn t2
reramidime, e ©c hag \;z’ﬂw}"rcwd’»\ poed. The T PR
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ﬁé,gibﬁai Commander ’(cr“des,lgna'té)

Comments {(Mandatory)

W /’j /’;";@

7 /r/fff”ft ///Mﬂ ;zﬁaaw-

%‘/W/ f 2e I L AL !
il el rrrimor o e e |
//W _
S=gonal Commander (or designate): | Regional C?ﬁﬂ/d sfy/s%nwéf/ Date: Jpck o5
: Signature: e . = |
Instructions: : ﬁ
e :.:‘:‘-s'or of the evaluation period: |
= Return a signed COPY of completed document to the member.
« Forward the completed and signed ORIGINAL document to Career Development Bureau for trackang “
e i
pUrpOSe 1}1
S eimEter o s S0 s collected under the authority of Sec. 17(2) of the Police Services Act, R.S.0. 1990, and will be us=2 T e fumiss

== wiih the Ontario Provincial Police.
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" -ARIO PROVINCIAL POLICE :
: , Rj({;ﬁi ¥ a
Ontario v !
i - {’) c:'r{ ; ;@QBATIONARY
Police Py = MANCE EVALUA

cENTRAL REGION ORiLLIA (PCS-066P)
i i tatus Repori N -
Probationary Constable [X] 4" Class Constable, Probationary Status  S=s0rt Month: 8
Category (select one): [ Experienced Officer Repert Month:  select month
[] Amalgamated Officer Report Month: select month

Surname: JACK

Badge: 12690 WIN: 393080

Egzat;hnrrlentf | Peterborough County | Region/Bureau  Central East

Evaluztor: | PC S. FILMAN . Badge: 11212

Ewvaluation Period: (Do/mmiyy)  Start: 09 Aug 09 End: 09 Sep 09 o

Probationary Period Start Date*  (oo/mmryyy 09 Jan 09
47 Class Constables begin their probation period on the date of their graduation from the Provincial Police Academy

™ Experienced Officers and Amalgamated Officers begin their probationary period on their start date with the OPP

Coach Officers and Accountable Supervisors have responsibilities associated with the day-to-day coaching, development and
supervision of the Probationary Constable utilizing the Recruit Field Training Manual.

All completed PCS 066P documents are to be sent to the Career Development Bureau after Regional Command
comments and signatures are obtained.

Ontario Public Service (OPS) policy requires every OPS employ

7

¢ an annual Performance Development Plan (PDP) and
Learning and Development Plan. The Probationary Consizble £ rm, in conjunction with the Constable position description
constitutes the PDP for OPP Constables while on probaticn. T specifies the criteria by which the performance of Probationary
Constables is evaluated and establishes the basis for recommending (or nof) 2 change from probationary to permanent status.

The Recruit Field Training Manual is the generic Performancs Sz L2t
individualized Work Improvement Plan when necessary © =
this form. The Coach Officer and Supervisors roies ars essentz ©
status.

(N
i
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PERFORMANCE ASSESSMENT

The Performance Assessment Criteria have been developsec o orowce = si=ndardized rating for levels of performance.

Probationary Constables must achieve “Meéts Requirements™ in 2! categories in order to be recommended for

permanent status.
Bd==ts Requirements Performance consisieniy mesis reguremenis.
Does Not Meet Requirements Performance fails tc meet regu

(Mandatory that Work Improv lan be complelcd)

Mo Basis for Rating Not demonstrated or observed. (Mzandatory comment required)

JOB KNOWLEDGE & SKILLS RATING

ATIITUDE TCWARDS LEARNING
Does Not Meet Requirements
Ab= 1o re-evaluzie personal opinions, judgments and assumptions based on new
infomation and experiences: able to learn from mistakes and accept
diszppoiniments as well as successes.

S pecific example:

PCJACK has an obvious ability to learn but is not willing to take responsibility for mistakes or
accept any disappointments. He has been found to avoid an officer that has given him
rregative feedback. He has also been argumentative with officers that have given him
direction and states ihat discipline is "humiliating”.

PROVINCIAL STATUTES

Does Not Meet Requirements
Able to identify, articulate and process applicable elements in Provincial Statutes.

S pecific example:
D uring this evaluation period, PC JACK has only worked 6 shifts due to his holiday schedule.
Because of this, the previous evaluation example has been carried over to this evaluation:

SP09175350 - Mental Health Act.

Onthe 3rd August 2009 PC JACK attended this call with PC CROWDER (who was the back-
up officer). The complainant was reporting that people living upstairs had equipment that
rmyade her head buzz. PC JACK obtained details from the female. He didn't appear to know
whatto do. Once outside the residence he asked PC CROWDER how he would have
handled the call. PC CROWDER asked PC JACK how he would handle it and what his
authorities are under the mental heaith act. PC JACK stated he would take her to the hospital
for an evaluation. PC JACK did not know his. apprehension authorities under the mental
health act.

)

From 10th June 2009 to 09 August 2008 PC JACK has issued the following Proving
Offences notices:

HTA:21 . CAIA:2

FEDERAL STATUTES

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-0857 Sazv Wowe—oer 2005
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Able to identify, articulate and process applicable elements in Federal Statutes.

Specific example:

PC JACK completed an Impaired driver investigation SP09191712 during this evaluation
period. PC JACK was able to identify the appropriate elements required to make an arrest for
this offence. PC JACK also read the appropriate rights, caution and demands rectifying issues
that were indentified in his previous evaluation.

Meets Requirements

POLICE ORDERS/PROCEDURESI/TECHNICAL SKILLS

Ableto identify, locate, articulate and demonstrate applicable elements of Police
Orders pertaining to policy, procedure, and guidelines. Able to utilize CPIC, E-mail,
RMS Systems.

Specific example:
PC JACK has had no incidents in this evaluation period that would apply to this evaluation
section. He continues to use CPIC, Email and RMS systems appropriately.

Meets Requirements

POLICE VEHICLE OPERATION

Drives a motor vehicle in compliance with traffic laws in a safe and proficient manner.
Employs appropriate pursuit and emergency driving strategies in compliance with
policy. Able to multitask effectively.

Specific example:

During this evaluation period, PC JACK was involved in a traffic related incident in which he
was charged with failing to yield to traffic on a through highway. PC JACK's cruiser operations
alrmost resulted in a motor vehicle collision that was witnessed by his Sergeant and a fellow
officer on shift. Documentation is on file for this incident. RM0S096931

Does Not Meet Re_quirements

TRAFFIC ENFORCEMENT

Able to maintain a consistent level of proactive visible deterrence patrol in
conjunction with enforcement and motorist contacts. Cmcr es z level of productivity
and enforcement quantity consistent with a conscie n* ffort balanced against the
requirements of other duties. Takes ownership of Roz 7 ariicipates in
initiatives, ensures data integrity, seeks and ideniéies obiems, and

shares relevant information/ideas.

Specific example:

During this evaluation period, PC JACK has only worxed fo his T:.‘-fc?ay schedule.
He has laid only 4 provincial offence notices during ths © on he investigated
19 non-reportable occurrences and 1 reporiable occum=nos whos was 20 mpaired Driver
SP0g191712.

During this period, it was discovered that PC .’A.:'-I =
at 15 km/hr over the speed limit. He has been soo«
o stop.

s mainly
xoected

Meets Requirements

COMMUNICATION SKILLS

RATING

PROBATIONARY CONSTABLE PERFORMANCE EVAL AT 0 =i SIS Bew. November 2008) 4
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ORAL

Giuestions and interviews others appropriately to gain informatas ComPranicEies

ideas and concepts clearly, effectively and in a professionzal marne

S pecific example:
PC JACK is profesional with the public and is able to speak clearly 2
order to complete an investigation.

spoken to about various issues, he always indicates he
He has not been known to request clarification from ot

‘ Does Not Meet Requirements

ion accurately in
£l S

d for report

learly and concisely in writing. Documents informat

nd includes all necessary information that is requir

S pecific example:

PC JACK continues to need assistance in the creation of crown brief synopsis's. During this
evaluation period, 2 crown briefs were submitted whose synopsis were of insufficient quality
and detail to substantiate the offences. Although the offences were made out during the
course of his investigation, articulating the information into a crown brief synopsis has been
difficult. This is in stark contrast to the detailed general occurrence reports that PC JACK has

been know to write.

Does Not Meet Requirements

LISTENING SKILLS

Expresses active listening skills; accurately understands and attends to the facts and
feelings of the sender. Able to clarify and re-frame the message with the sender in a
professional manner.

Specific example:

On the 20™ of August, a meeting was held with PC JACK in regards to the deficiencies
mentionea in his previouis evaluation. During this meeting, the deficiencies were identified
and PC JACK was asked if he understood or had any questions. PC JACK indicated that he
understood and did not have any questions. He was aware that documentation was
forthcoming. When the documentation was served upon PC JACK and after his review, he
advised that he did not accept what was written in the documentation and refused to sign,
even after he was given the opportunity to discuss the matter the day previous.

During this evaluation period, PC JACK has only worked 6 shifts due to his holiday
schedule. Because of this, the previous evaluation example has been carried over to this
evaluation:

SP09175350 - Mental Health Act.

On the 3rd August 2009 PC JACK awtended this call with PC CROWDER (who was the
back-up officer). The complainant was re cople living upstairs had equipment
that made her head buzz. PC JACK obt om the female. He didn't appear to
know what to do. Once outside the re PC CROWDER how he would have
landled the call. PC CROWDER ask e would handle it and what his
authorities are under the mental h J iated he would take her to the hospital
foran evaluation. PC JACK did not know &is 2ppreheasion authorities under the mental
health act.

)

Does Not Meet Requirements

PROBATIONARY CONSTABLE PERFORIMANCIE Zu A ATICN REPORT - PCS-066P (Rev. November 20
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From [0th June 2009 to 09 August 2005 C TACK has issued the following Provincial
Offences notices:

HTA:21,CAIA: 2

NON-VERBAL

Uses appropriate body language, gestures, and demeanor; is aware of their effect on
others.

Specific example:

PC JACK is aware of how his appearance and demeanour can effe :t his interaction with
complainants and accused parties. He uses approriate paralanguage and interview stance
techniques with these individuals.

Meets Requirements

RADIO COMMURNICATIONS

Uses appropriate and respectful language when utilizing the communications
-system, communicates effectively, uses 10 codes.

Specific example:

During this evaluation period, PG JACK had occasion to work a Paid Duty shift. During his
shift, the Smith Falls PCC continued to try to make contact with him without success. A senior
officer who was working at the time attempted make contact over the radio and via PC JACK’s
cell phone, also without success. When PC JACK returned to the Detachment, the senior
officer who attempted to assist the PCC, spoke with him about not answering his radio and
advised him to contact the PCC. PC JACK became irate with the officer and advised thim that
he would call the PCC when he felt like it.

During this. evaluation period, PC JACK has only worked 6 shifts due to his holiday schedule.
Because of this, the previous evaluation example has been carried over to this evaluation:

PC JACK is now patrolling on his own. His communcation skills are improving. PC JACK is
conscious of his thick accent and makes an effort to speak clearly and consisely.

SP09152840 --SP09158516 - On the 17th July 2008 PC JACK atiended at a camp to follow-
up on a call that occurred during his rest days and had already been investigated by another
officer. PC JACK did not notify the PCC or his zone pariner n one else on shift where
he was. It was only when he was dispatched fo ancther ca e (SP0S1585186) that
he advised he was busy conducting follow-up. It was discovered this wasn't even one of his

i il for service. On

Does Not Meet Requirements

COMMUNITY FOCUS

RATING

CONMMUNITY FOCUS

Demenstrates a desire to help and serve others, worss i D sonua meet
community needs; demonstrates a customer servo Imw=rds the public;
develops culturally appropriate contacts that can orows act of crime.
Specific example:

PC J

K has an obvious desire to help people and his commumin. =& ooiruss 0 use the
CP0O's in his zone and makes himself available to the oo =

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION S5
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VALUING DIVERSITY
Vorks effectively with a wide cross-section of the community regress"tnC SWerse
backgrounds, cultures and socio-economic circumstances.

Specific example:
B4 JACK has no issues working within a diverse community in which the ==ieroorougn
County Detachment polices.

Meets Requirements

PROBLEM SOLVING SKILLS

RATING

DECISIVE INSIGHT

=4 on numerous occassions that he has not had the proper guidance in
.r the task was completed improperly. In all occassions, pPC
ssistance in completing the tasks properly. He is expected in the

hould he need help.

iod. PC JACK has only worked 6 shifts due to his holiday schedule.
us evaluation example has been carried over to this evaluation:

SP09148553 - Impaired Driver - On July 6th 2009, PC JACK received a traffic complaint in
which the caller was reporiing @ possible impaired driver. Based on the information provided
by the complainant, PC JACK knew that he was out of position to look for the impaired driver.
P JACK was able to determine the best course of action to put him in the best position to
intercept the possible impaired. As a result of actions, PC JACK was ultimately able to locate
the suspect vehicle and impaired charges were laid as a resulf.

Meets Requirements

ANALYTICAL THINKING

Demonstrates logical cause and effect thinking; systematically identifies basic
patterns or connections between situations, persons or events; identifies key
elements in complex situations.

Specific example:
During this evaluation period, BC JACK has only worked 8 shifts due to his holiday schedule.
Because of this, the previous evaluation example has been carried over to this evaluation :

SPE9133110 - PC JACK attended at a stand-by and keep the peace. PC JACK has attended
at these types of calls in the past. This is a 2 person call and part of issues stemming from
this call are due to the fact he did not request a second unit to attend to assist. While on
scene at the incident , one of the parties involved contacted the PCC and reguested another
officer attend as things were not progressing. Once second officer attended and the matter
was quickly resolved. PC JACK expalned that he was unaware of the act that legislated over
irailer parks and that was the main problem. PC JACK was given advice should this happen
again in the future.

Does Not Meet Requirements

RESOCLUTION

Selects the most effective problem-solving strategy and (when appropraie
implements this strategy involving the community.

Specific example:

Does Not Meet Requirements
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" During this evaluation period, PC JACK has only worked 6 shifts due to his ~

Because of this the previous evaluziion example has been carried over io =

SP09133110 - PC JACK attended at 2 stand-by and keep the peace. PC .~
at these types of calls in the past. This is a 2 person call and part of issus
thig call are due to the fact he did not request a second unit to attend to as
seene at the incident , one of the parties involved contacted the PCC and
officer attend as things were not progressing. Once second officer atten
was quickly resolved. PC JACK expalned that he was unaware of the ac:
trailer parks and that was the main problem. PC JACK was given advice shouz ©s ~znoe
again in the future..

FOLLOW-UP ORIENTATION

Conducts appropriate follow-up as required to complete a thorough inves:

(8]

Specific example:
During this evaluation period, PC JACK has only worked 6 shifts due to his h
Because of this the previous evaluation example has been carried over to th

Of.

SP09087157 - PC JACK was assigned this call on the 26th April 2009. On the 18th July 2008
CST PAYNE was assisting PC JACK with putting an arrest warrant/brief package together.
PC JACK had finally added the GOR. PC PAYNE advised PC JACK to compleie a synopsis
of the video statement, print out new CR for the accused, photocopy his notes and other
documents and when complete he can go to an ESO to put brief together and still be in his
zone, Onthe 19th July CST PAYNE assisted PC JACK with putting the brief together. PC
JACK commented that this call should be a crime unit call because he doesn't have the time
for the follow-up and requires more time to work on it. After reviewing the one and only
statement, it was discovered that PC JACK hadn't obtained the name or details of the female
cashier who processed the transaction with the accused at the business. This person is a key
witnesses in the investigation and her details and statement should have béen obtained much
earlier in the investigation. PC JACK was instructed to obtain her details and a statement for
the investigation and brief. On the 19th July 2009 PC JACK attended the business to enquire
about the female cashier. He left the business again without obtaining basic contact details to
contact her at home. He learned she would be working on one of his rest days and asked
SGT FLINDALL if he could come in on overtime on a day off to meet with the girl when she
was working. PC JACK was advised he can interview the female when he is working next.

| have observed PC JACK call insurance companies regularly when provided with expired
insurance slips by drivers. This is something some officers may not always do if the slip is
fairly current.s.

Does Not Meet Requirements

LEADERSHIP ATTRIBUTES

RATING

INITIATIVE

Tries to make a positive difference, improve outcomes and effectively manage
problems.

Specific example:
During this evaluation period, PC JACK has only worked 6 shifts due to his holiday
schedule.

th only 4 tickets issued, however on the

His proactive enforcement stats are low
20" of August he was able to locate and arrest an impaired driver SP09181712.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-0688P (Rev. November 2008) 8
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PERSONAL ACCOUNTABILITY

T akes responsibility for one’s own actions and consequences and willingly deals with
any identified performance deficiencies.

S pecific example:
B¢ JACK continues to struggle with personal accountability. PC JACK was issued a PON for
Fic infraction, for which he has not taken any responsibilty for his actions.

with calls for service. In a number of instances in ' which he's compizained, it was
nad not let it be known that he required assistance and did not actively seek out

Does Not Meet Requirements

chedules each task in a logical manner while

JACK has only worked 8 shifts due to his holiday schedule.
vzluation example has been carried over to this evaluation:

S C JACK is z very organized person. He usually comes to work with a pre-written task list

However, it is viewed that PC JACK cannot multitask. He has difficulty prioritizing what needs
tc be done on his list.

SP09164458 - Criminal Harassment - PC JACK was giving a list of specific instructions for
dealing with this call by SGT FLINDALL. They were to have night shift make attempts to
locate and arrest suspect; do up brief for this case and submit before geing home. Brief to
include; synopsis, photocopies of witness statements; summary of victim video statement;
show cause hearing report. If not arrested then brief can be submitted for warrant.

PC JACK entered a GOR which was not required that evening. He transcribed the video
statement which was not required (after leaving the detachment and attending Staples
Business Depot and purchasing headphones - to listen to the statement) . PC.JACK did not
complete and submit a bail /warrant brief as he was directed to do by SGT FLINDALL . He
requested CST BROCKLEY complete his brief synopsis for him. This reflects his poor-time
management skills, working on items he wasn't told to do an weren't required at the time

Gnthe 17th July 2009 FC JACK was following up on an investigation that he wasn't asked to
assist with, while he had his own investigations that required follow-up. PC JACK's notebook
for this date refers to his follow-up relating to SP09152840. His task list at the time had a 2
frauds, a theft call, and a neighbour dispute that S/SGT CAMPBELL was requesting he follow-

up on,

Does Not Meet Requiremenis

FLEXIBILITY

Adapts to a variety of changing situations, individuals and groups.

S pecific example:
P C JACK has made himself available on numerous occassions to assist other offi in the
. Detachment by working their shifts. He has also worked many overtime details without

complaint.

Meets Requirements

INTERPERSONAL ATTRIBUTES

RATING

1
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INTEGRITY

Demonstrates courage of convictions and ethical standards as sei ocut = 7=
Promise of the OPP. Protects the rights of all persons (inclusive of victms -
peftsons and marginalized persons) consistent with the Canadian Charier o
and Freedoms and the Ontario Human Rights Code.

Specific example:

demonstrated an ethos in keeping with the Promise of the OPP, Canadian Charier of rl';ghts
and Freedoms and the Ontario Human Rights Code.

Meets Requirements

RESPECTFUL RELATIONS

Exercises the skill and willingness to react sensitively; to be empathic,
compassionate and sincere. Recognizes the positive contributions of others;
demonstrates trust in others by acknowledging their strengths, skills and expertise.

Specific example:

During this evaluation period, PC JACK has only worked 6 shifts due to his holiday
schedule. Because of this the previous evaluation example has been carried over to
this evaluation:

SP09178964 - B&E - Youngs Point - PC JACK and his shiftmates were called to a
B& Ein progress at an old school in Youngs Point. PC JACK was given direction
from his supervisor SGT FLINDALL and PC D'AMICO regarding applicable charges
in the case. A couple of days later he spoke to another officer at detachment about
the case ommitting pertinant details and asking how he could get the charges
changed because he felt they were the wrong charges. He did not trust that his
supervisor or senior member on shift were directing him properly when in fact they
were, PC JACK again spoke with SGT FLINDALL who in turn reiterated what the
appropriate charges were. Disregarding this information again, PC JACK again went
to another officer, ommitting pertinant details. In both cases, both officers came to
learn all of the details and vocalized their concern with PC JACK at how he was
using them in an attempt to get the charges changed.

Does Not Meet Requirements

SELF-CONFIDENCE

Believes in one’s abilities, understands one’s own
receive constructive criticism while maintaining professionalism.

Specific example:
During this evaluation period, PC JACK has on
Because of this, the previous evaluation example

During this evaluation period, PC JACK has bes

has required either disciplinary action or insts erly. It has

Does Not Meet Requirements

been found that PC JACK does not take criticism wa' 270 W 2w == cerson for a period of
time.
TEAM WORK
Does Not Meet Requirements
Works effectively with others fowards a cCommon DUriEs WilE Jung e group’s
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goals ahead of personal achievement.

Specific example:

As a member of "A" platoon PC JACK had little to no co-operation or teamwork skills with the
other members of "A" platoon. In relation to fellow officers, it has been noted that when PC.
JACK has an unfavorable conversation with a fellow officer, recieves dist or critisism, PC
JACK will no longer talk to that officer. In some circumstances, this non-communication has

l=s'=d for some time.

ned in Radio Communications above, PC JACK had occasion fo work a Paid
During his shift, the Smith Falls PCC continued to make contact with him without

e

% s=nior officer who was working at the time atternpted make contact over the radio
. U= cell phone, also without success. When PC JACK refurned to the

ior officer who attempted to assist the PCC, spoke with him about not

i advised him to contact the PCC. PC JACK became irate with the
that he would call the PCC when he felt like it.

3 3

oW

TN O Oy

PERSONAL IMPACT

RATING

ses, assumptions and stereotypes that can

Specific example:
in. relation to feilow officers, it has beenn
conversation with a fellow officer, recie
to that officer. In some circumstances, thi

i=d that when PC JACK has an unfavorable
discipline or critisism, PC JACK will no longer talk
non-communication has last for some time.

Does Not Meet Requirements

DEPORTMENT

Controls emotions, especially when provoked or when facing opposition or hostility.
Takes constructive action, deals with situations while maintaining professionalism.

Specific example:
PC JACK remains professional when dealing with the public.

PC JACK however has issue when-dealing with fellow officers. As outlined in Radio
Communications above, PC JACK had occasion to work-a Paid Duty shift. During his shift,
the Smith Falis PCC continued to make contact with him without success. A senior officer
who was working at the time attempted make contact over the radio and via PC JACK's cell
phone, also without success. When PC JACK returned to the Detachment, the senior officer
who attempted to assist the PCC, spoke with him about not answering his radio and advised
him to contact the PCC., PC JACK became irate with the officer and advised thim that he
would call the PCC when he felt like it.

Does Not Meet Regquiremenis

APPEARANCE
Projects a positive and professional image; maintains uniform and equipment.

Specific example:
PC JACK arrives for work early and his uniform is neat and clean. PC JACK maintains his
force equipment in proper condition and order.

Meets Requirements

PROBATIONARY CONSTABLE PERFORMANCE EVALUATION REPORT - PCS-066F (Rsv. November 2008) 11
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COMMENTS AND SIGNATURES

Ewvaluation Meeting

IX] Ihave metand discussed my performance with my coach officer or my accountable supervisor.

I |have reviewed and discussed with my coach officer or my supervisor, my responsibilities under the policy on Safe
Storage and Handling of Firearms.

Xl Ihave reviewed and discussed with my coach officer, or my supervisor, my performance in relation to my
responsibilities under the Professionalism, and Workplace Discrimination and Harassment Prevention policies.

Employee's Comments:

Employee's Signature: /@EPMS ‘5(} Date:

Zozch Officer Comments:

Du s evaluation period PC JACK was off on rest days for the majority of the evaluation period. This has resulted in a lack of

t for this evaluation period. As well sue to the fact that the previous evaluation had a number of Work improvement plans and PC
C# wzs off he has not had a significant opportunity to rectify the identtified performance deficiancies.

Cozch Officer's Signature (Performanc s"t?een observed that supports the rating Date: 11 Sep 09
assigned for each categoryr, SN

R
Accountable Supervisor's Comments (Mandatory):
=C JACK has only worked 6 shifts during this last evaluation period due to his vacation leave. A number of the sections in this
evaluation have been carried over from his last evaluation. It is expected upon his return to work, that he will actively meet the
objectives of his V/ork Improvement Plans as he continues his probationary period with Platoon D.

Accountable Supervisor: Accountabl€ Supervisors-Signgtaie~~ | Date: 11 Sep 09
. <. A0 Al /(z%% %

R

Detachment Commander

Comments (Mandatory):
During this evaluation period, PC JACK, his Supervisor and 2n OFPA Rep met with S/Sgt. R. CAMPBELL to discuss
''''''' ~CH insists he has not had the assistance to meet the

gozls outlined in the evaluation. PC JACK's Superviscr cut m=C st=os that had been taken to assist but were not utilized

py the member.

)
1

'gst his fellow officers by "answer shopping" with
, ‘osure of the entire situation and then provided
=77 722 untl PC JACK found someone who would agree

i 2lso became apparent that PC JACK has created some =27 —cs

) «

~r b

opinions based on partial information. This answer shooc
with his own opinion based on partial information.

PC JACK has been offered a fresh perspective with 75 —

27 0. He will be getting closer direct supervision
from 2 new coach officer in an effort to ensure he ~2s === S

_cceed.

=+ November 2008) 12




yam Gv?ﬂ\l\g ae it | st - I
[ristructions: \/ /‘
At the conclusion of each evaluation period:
s Forward the completed and signed ORIGINAL document to Region/Bureau for signatures and tracking
purposes.

Regional Commander (or desngnate)

“ R it~ ;

Comments (Mandatory)
Asp. Dave £.lLee

‘ _ sianzgef
Regora :‘;g_"”_:,”-aas\gnaf&?‘“‘“ egional Comm de&gnate Date:
;j’__.__—-—-————""‘" ignature: o O58z777
BSIMChoms ' =
At e concission of the evaluation period:
e Refumn 2 signed ‘:CP Y of completed document to the member.

he authority of Sec. 17(2) of the Police Services Act, R.S.0. 1990, and will be used for the pumass
Srovincial Police.
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S/Sgt Campbell
25 Sep 09

to sign it but

(19

Attached is P/C Jack’s response to his 6 month evaluation. He is willin
when I checked the file it has already moved ahead.

This could just be sent on or added to his current one or merged into his current one.
"1l leave with you
Thanks

Pete

%5*‘ thom \\

\ A€ s <Vj<>ﬂ_ Stelca Yo t{;\g% \\\\\mg\\é\ BROeON
2 Umf"[{) == C.Ja;:g’»-\ O%M ’—Q\
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Re: Probationary Constable Performance Evaluation Regort (PC5-066P)

JACK, Michael, Badge # 12690

Report Month: 6
evaluation period: 09 lune 2009 to 09 August 2009

sreamble: In early May 2009, | advised Sgt. Flindall that! did not feel | was getting the proper coaching and
-2+ 1 %21t 1 had no one to go to for help. He acknowledged my concerns and explained to me that it was the
- ~f the mismanagement of human resnurces at the detachment and that Cst. Shaun Filman was not
somosad to be my coach officer in the first place and that he was assigned to be my coach shortly prior to
‘ : the detachiment. | was Cst. Filman's 3 probationary back-to-back, he just had a son and as
o+ e mind was elsewhere. | advised Sgt. Flindall that 1 was concerned about my probationary
4 that | did not want to jeopardize my probationary period because of the
-+ of ~asources, which was obviously beyond my control. Sgt. Flindall reassured me that this
noen on his shift. Sgt. Flindall advised me that Cst. Filman was going to continue to be
- and as such, will continue to be responsible for writing my evaluations. While Cst.

se my “go-to” person and was going to assists me with work. Obviously, this did not

My PCS-065P for month 2 (evaluation period 09 lan 2009 — 09 Mar 2009) was presented to me by
Sgt. Flindall on April 25, 2002. There were 3 “Does Not Meet Requirements” ratings and 3 work

improvement plans. The PCS-066P was overdue by a month and a half. Sgt. Flindall advised me that this

was his fault and reassured me +hat this was not going to happen again.

My PCS-066P for month 3 (evaluation period 09 Mar 2009 — 09 Apr 2009) was presented to me by
Sgt. Flindall on April 26, 2009 together with PCS-066P for month 2.

My PCS-066P for month 4 (evaluation period 09 Apr 2009 — 09 May 2009) was presented to me by
Sgt. Flindall on May 14, 20089.

My PCS-066P for month 5 (evaluation period 09 May 2008 ~ 09 June 2009) was presented to me by

Sgt. Flindall on August 19,2009, which was overdue by two months.

On August 19, 2009 | had a meeting with 5/5gt. Campbell and Sgt. Flindall with OPPA

representative, Cst. Anderson sitting in on it. At the meeting | was informed that | was being re-assigned to

nother coach officer and that! would report back for duty on September 9 2009;
0 hrs. Further, | was informed by Sgt. Flindall

Id be reflected in my next evaluation.

another platoon with a
after my vacation that commences on August 20, 2009 at 18:0

that he was going to give me two more 233-10 and that it wou

On August 20, 2009 shortly before noon, | got a call in referenceto a suspected impaired driver
(5P09191712). | subsequently intercepted and arrested the driver for impaired operation of motaor vehicle
(the driver’s preath test result was 272 BAC) and was busy dealing with the prisoner and the paper work all
afternoon. At 17:40 hrs { which was 20 minutes pricr to the end of my shift), I was presented by Sgt. Flindall
yet again, my PCS-0656P for month & {evaluation period 09 June 2008 — 09 August 2009} along with two 233-

1




10 and was told to review znc sign them “hopefully” before 18:00 hrs. Upon reviewing the PCS-066P, there
were 10 “Does Not Meet Reguirements” ratings. | enly had 3 “Does Not Meet Requirements” in the first
two months of my probation period. { was in shock about how ni negative my evaluation was and needed
time to think of how to respond to it. The evaluator's name on the form was Cst. Filman (who was at the
time on vacation) yet all the nezative comments were thoroughly documented by Sgt. Flindall. The work
improvement plans were not there and | felt { was being slammed with everything all-at-once.

m (¥[8}

At 18:00 hrs | called D/Cst. Karen German, who is the President of the 8" Branch OPPA and sought
advice. D/Cst. German advised me that | did not have to signi anything at the time and advised me she was
going to look into my case. | did not sign any of the forms Sgt. Flindall gave me. | told him that | needed
mare time 1o review the PCS-0656P and that ! wanted ar OPPA ran to look at them as well. | also told him
that | would sign the 233-10 if he ordered me to do so, to which he replied, “Nope” and put “Refused to
Sign” instead of my signature. That was the 2nd of cur meeting that concluded at approximately 18:10 hrs.

On August 21, 2009 at approximately 10:00 hrs | spoke with Cst. Anderson on the phone. He
advised me that it was only fair for me to have some time to g0 over my evaluation and that | did not have
to sign either 233-10 or the PCS-066P on such a shart rotice. | advised him that | spoke with D/Cst. German
and asked him to advise S/Sgt. Campbell of the situaticn, to which he replied he would.

I have been working on my own since Aprif 2009. During the busy summer months, there have been
a number of occasions when | worked alone in my zone throughout the entire day. Also, during my
evaluation period (09 June 2009 to 09 August 2009) | had a total of 40 reportable calls for service as a
reporting officer and 10 non-reportable. In additicn | had 5 calls for service in which | took part either as an
assisting officer, an arresting officer, or a fingarprinting officer. During the same time pericd (09 June 2009
to 09 August 2009) my zone partners, which were my toach officer, Cst. Filman, and my “go-to” person, Cst.
Payne, had a totel of 37 reportable calls for service together, 20 and 17, respectively; and 35 non-
reportable, 10 and 25, rescectivaly.

Provincial Statutes Rating: Does Not Meet Reguirements

The narrative is true except for the fact that | Sid not ma«e the decision to take the female to the hospital
for an evaluztion. | was the first onz on scer 2, foliowed by Tt Crowder, then by Cst. D’Amico and Cst.
Moran. Upon airival, Cst. D'Adnico said tnal ste knzw he female and that she was crazy. After Cst. D’Amico
and Cst. Marvan cleared the sceie, [was a0 tae a3l offur.d that is why | sought advice
from Cst. Crowder, who has got 20+ veas <hen Cst. Crowder asked me what | would do,
| advised Cst. Crowder that though | rememberec <0 nz colice apprehension authorities under the
Mental Health Act at the Ontario Pclice Coliegs. ©n s was oy first call of that particular nature. Cst. Crowder
=0 "2nf =@ ooo - eazred off. | therefore disagree with the “Does

()
4
7

h‘

expleined to me how the call should havs
Not Meet Requirements” rating as | sous=7 272 "2 222 =20 2= of 3 senior officer.



Federal Statutes Rating: Does Not Meet Reguirements

SP09178964 - After the apprehension and the arrest of the £ mazls suspects, Sgt. Flindall asked all the
=+io~ o one volunteered. | had not handled
: assistance with handling the case. Sgt.

officers at the scene if anyone wanted to lead the in
criminal cases of this nature before yet said that | cou
Flindall advised me that it would be 3 team effortin which =verybody would take on a piece of work. Upon
arrival at the detachment | found out through Niche 23S a2t the investigation was assigned to me. In
regards to me not trusting a supervisor or 3 senior member with direction stems from the fact that I had
been reprimanded before for following directions from a senior officer (see Listening Skills) as well as for
not asking for help wher | needed * My coarh officer was not available at the time to assist me with the
investigaticn and the required paper work. Therefore, at that point after everything that had gone on, | did
not know who 1o seek advice from or whe | could trust, Fusther 1o this, | asked Sgt. Flindall through email
once ana verbally 3 times for a copy of his notes from the evening’s evernt, as Sgt. Flindall arrested one male

suspect at the scene and | needed s notes o complete the crown brief synopsis. Sgt. Flindall
acknowledged my requests but never gave me nis notes. | was therefore unable to complete the crown
brief synopsis prior to going on vacation on August 20, 2009. | advised Sgt. Flindall that | was willing to
come to work during ry tirne off to complete tire investigation, to which he replied he wanted me to have
a vacation and that he would take care of the investigation and ordered me o surrender to him the 4

crown briefs that | had put wgether, which 1 dic.

Listening Skills Rating: Does Not Meet Requirements
SPO9087157 — With respect to the nandhing of the fraud investigation, see Foliow-Ug Orientation.

SPO9164458 - (i July 22, 2002 at 28:40 hrs 1 was ordared by Sgt. Flindall to work on overtime to complete
the Criminal Harassmentrasz | was assignad to werk on earlier that day. First and foremost | was 13 hours

into-'my day shift when the srder to stay af the detachment to continue working on overtime was given.
Second, | had not handled cririnal cases of =his naturs before and therefore lacked the necessary skills or
experience to handle the irvestigation on ry owa in such a shorl time frame. Sgt. Flinuall gave me a set of
instructions on @ piece of paper tc 7oillow and adviced me that the night shift were going to assist me.
upervisor (21C) Cst. Hanna had been advised to track

the accused down and arrest him. 09 - betra ayizustes, ot Faving eaten all day and not having the

experience to completa the require paper work in a given time frame, | did not dispute 5gt. Flindall’s order
and stayed at work. | took ar enieigy Llis lees mic awake, got e meal from Wendy's and a set of

5 trenscribe the video statement and put the general

t <rie Tacts-in-issue in writing. | then photocopied my

headphones frorm 5tap
occurrence resort as it i

notes and the evigence picviaed oy N2 Comaamanss an { 2t zround 22:00 hrs asked Cst. Brokley, who was
on light duties that NIgnT, 10 35551 TS With BUteie Crown Brief Synopsis as | was mentally and physically
exhausted and could no iCH2er COMEBIENENTG waat - w25 coing. Cst. Beokley advised me he could not do that
as Crown Brief Synopsis sNOUIC BE mriies Sy the it sestigating officer and instead offered me his help with
the preparation of the Flas «auvnes = 4=y that chis is noy what Sgt. Flindall told me to do and
showed him a piece of pausr & & o= © == = instructions. Cst. grokley in turn advised me that since the
3
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accused did not have 3 Criminal record, he coylg be arreste
to prepare the PTA for me._ At around 23:00 hrs | called iy
inquired whether the accused had heen arfested Coparid

8 and released g 5 °TA and that he was goir
Hanna on the on-duty Sergeant’s phone and
N2 advised me that the jast message he got w:
any officers from the night shift to arrest the

daccused. | advised him that this not what Sgu. Flindais advised me and that | expected the night shift to he
me. Cst. Hanng in turp advised e that this was “builshit” &ind that

Overthe phone and asked tg attenc the detachmem earlier in the
further advised me that he was 9N call enroyge 08
the time, I light of this informatian, Cst. Brokley advised me tq send

reference o tha Occurrence, shouie the attused be 4

Not to arrest the dCCused and that he did ngt dispatch

the PTA ang ieave two Copies in My diary sics. | SENt an email yq advised and at around midnight obtained
S/Sgt. Camghelys Permission, whg appenes 0 be at the detechimeny at the time, 1o 86 home ang tome
back the foiiowing morning {Friday. daly 24, 305 FS work overt

titne to com plete the investigation. When
S/Sgt. Camphejl looked at e he told me, G0 home Mike, you grs Spinhing wheejs now”. | left the

detachment at around 01:0C hre gney Came hack +o Workin the moring at around 10:00 ks, The accused

Was not arresied overnight. with 5 resh mid | finalized the Crown Brief Synopsis. Though Cst. Brokley dig
Prepare the pta and left twe Copies in my diary siot, | had to “fepare the pra from scratch as it was
&rroneous and wyg ot ever sayed 5 the Niche RMS ag around noon, | learned from the complainant’s
husband that the aclusag wea empayed as 4 land suiveygr ard was supposed to be at work at a roaq
construction sige in the vicinity of the Fe terisorough County Opp detachment that day. | Sought advice from
the day shift stupeivisar {Z2IC) Co1. Postma now W fiaidie the 785t {l only hag one arrest, for Over 80, on
My own prioy to that day) ar.d then alternptad v focare the accused, At tpe Construction site | located a ¢q-
worker of the accused and Rarned from i that the atcusad had lefy fo; the day. | was subsequenﬂy able
€ and requesteg nim to attend the detachment.
At the detachment Farresteq M on the chaige of Criiina| Harassment and released him on pTA. At
around 18:30 s § attended his ‘esidence and in hig Presence seized hjg 15 registered firearms under Sec.
11704 cC lgon assistance from the nignt Shitt with che fcogmg of the 15 seized firearms and concludeq my
overtime day shift at 23:00 rirs, | dizagree with this raving s | latked the necessary knowiedge to deal with
“Fausted and falt abandoned. Once again, |
a | was doing the right thing,

to get hold of the accused gn U2 phione 2145 father's plac

acrimingl case of this Nature, 1was fentsily and afs

took the auvice of the seimor etlicer ang theiefure

Radio Communizations Rat'ng: Doec Not 3 222 Bstuirenantc
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not being alkls to do faliow wos wit™ sessle o1 wolis from or.

Flindall for a permissior & cirand 14 husi =3 to interview the «iinesses on my doy off on my own time,
to which ha stated there was 2 lability ssuc with that ang denied iy request. | therefore arranged to meet
with beth cashlers on July 27, 2002 at 215:00 Lrs at the business. 52t Flindall was going to be on vacation
that day and s-ivised me 1o advise £ st. Paynia that | was going 1o intarview the cashiers as soon as | went on
duty and that it was my number on2 grinrite, | s ‘:wqdem iy m=1 with the cashiers at the scheduled time

and successfully interviewed theni.

Personal Accountabiiity Rat:ng: Does Not Vieet Reguirements

SPUS164458 — WWith respec: wi the Fancing of the wiminal rizcassment investigation, see Listening Skills. It

appears that Lhe same case 15 being wsad e than orce w negatively rate my performance across

multipte evalustion critena.

Planning and Organizing Rating: Does Not Meet Reguirements

SPOSIBA4RE — With rasnect to the hard'ing 51 the (rimina! Haracamant investigation, see Listening Skills. It

that the same case is peing used more than ance (o 1egd -iVEi\! rate my [I)EI’TOHT!E.’HCE across

evaluation critena.

In regards 1oy ;::—.“:e wred inzbility "o mulask e dd fike (o reftzrate over the fact that during my
evaluation period (09 fune 2009 to 09 Azt 2009 | had 2 toial of 40 reportzble czlls for service as a
reporting offic: l’and 10 nonwieportabie. In addition [ had 5 calls for service in which | took part either as an
assisting officer, an arresting officer, ora ﬁngerprinting officer. During the same time period (09 June 2009
to 09 August 2009} my zone partnes's which were my coach officer, Cst. Filman, and my “go-to” person, Cst.
i, 20 2nd 17 respectively; and 35 non-

Payne, had atoial of 37 reportale ~alic for soniies 1o

S

reportable, T znd 25 ww;ﬂh“h:ﬁ»}-‘y. ‘Fihersoors coms w2t anoiher surprise to lezrn that | cannot

muititask wher Licey, Fanded ane compts mor 2.2 czils theas both my coach officer and my
“go-tw” persoqn combine..
Respectful Relationships Rating: Does Not Mest Requirements

SP0S178964 — With respect in the 8&E in progress 222 =iz Distutes. |t appears that the same case is

being uscu Moz than cnce W negs voiyisiz o L 22 - & oo muitple evatuation criteria.




Self-Confidence Rating: Does Mot ezt

I am not sure what these surierous situsliveis wers 153t rez o iplinary action and what kind of
disciplinary action was ragulred or taken fc comple “zske seogerly, During my conversation with Sgi.
Flindall on August 3, 2009 | was advised thaliama g sor znd should be asking questions when I do
not know how to deal with a situation. it therefore com vetl znother surprise to learn that | got

v. Should | naturally require instruction to

I

reprimanded fer reguiring instruction to complete tasks

i -3

10b of 2 coach officer to provide e with insiruction and guidan
. | am not sure who that person was that | was
b, 1ihes will be able to explain my perceived

comuolete cerfain tasks during my pirabationary period and perhzps even later in my career? Is not that the
ca in the first place? Is not that exactly what

Rafirg: Meets Requiremenis

&. Onduly 13, 2008 theve was an 2imeil sent to the detachment by an officer from
3iiiti o1 a vehicie at Camyp MQSAAVA {which is a Jewish camp), in which patrols

;a;‘. : -0uk .« Jte of v inclaent, like | do about many other ones that occur in
Peterooroush wounly aa0 espediallv b myy cane. Onothe merning of July 17, 2009, 1was on general patrol in
iy zone, winen | notced [ was in the vicinity of the camp. | recalied the request for extra patrols and
decided to conduct one fo see where the camp was located and to familiarize myself with the area. Upon
my arrival at the camp’s main gate. | was greeted by the camp security guard who said, “You are already
here.” l asked what he mear~ and = explajn=d that a teenaged female at the camp fainted and EMS was
called. He further advised me that ha was not sure if the police had been called. Shortly thereafter

Peterborough EMS and local iire arrived o scene. | personaily knew the paramedics and the firemen as we
Y !

had warked together on a number of raoor venicle accidents. | decided to stay untif they cleared the scene
e czenaged female was grought out in a camp van, examined by

in case poiice assistance was requoed, 71
paramedics and rransported to the nospita: for furtner examination. | then spoke with the camp manager
and | advised her of the reasan | wes there crad that ( rad 3 Jevns™ background. | further asked if | could get
some water and she escovted me (1o the diriag reom. wWe had @ short conversation (53-10 minj, in which
she advised me of the thefis they had kad from cabins and the racizl graffiti. | advised her that | was aware
of the radial groffiti occurrenae and chan wu- the reason Daw {earned apout their location and was
conducting the requested pairols, Ciur conversation was ‘hierrupted by me receiving 3 call and being
dispatched o & B&E in anothar zone. 1 et t:a camp manger inv business card, apologized for leaving in the

middie of the conversation, and efi.

We have bean encouraged (0 condon foot patrdis in our r:’.s;:‘*‘f v zones, O the morning of July 17, 2009,
I was in my zon2 end Pwaes condact w2 focs wstol D had adeised POC earlier that was in my zone,

howaver, | di7 ~ol advise PO ot myy axz ot bovatior and that Dwas out of the xfeh'(:’e, | am not sure if what |

did was a follow up e gt i Ay part.
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WRES & L .,,
This plan is designed to assist the supervisor i addressing emoiowss e 7 ot
this plan is to corr ﬂ@pﬁﬁ@ﬁﬁﬁﬁ@&égﬁﬁg&e deficiencies or behawiour probl
acceptable level of work performance and meet the requirements “or Procationary Cons

This plan will be initiated when the PCS 066P indicates:

s DOES NOT MEET REQUIREMENTS in any category. or

¢ NO BASIS FOR RATING for the same category for two consecutive months.
Note: Career Development Bureau shall be consulted regarding any evaluation for which a WORK
IMPROVEMENT PLAN has been implemented,

Probationary PG Michael JACK Accotintable | R FLINDALL
Constable: Supervisor:
Sadge: - 12690 Badge: 8740

DESCRIPTION OF DEFICIENCIES THAT REQUIRE IMPROVEMENT
__TO “MEET” WORK PERFORMANCE STANDARDS

“)Personal accountability - PC JACK has difficulty accepting responsibility for his actions where these actions have either been deemed
i priate or deficient. One of the priorities of the 2008-2010 OPP Strategic Plan is effectiveness. A key strategy in achieving

OS utcomes in this area is to hold ourselves accountable through ongoing evaluation in Performance Management. By showing
n gness to accept responsibility for his actions and blaming ott.ers, PC JACK has difficulty in learning from his mistakes in

fier prepare himself for the future. :

-
o

o

~=deral Statutes - PC JACK scored well in his OPC federal statutes component, however he has difficulty in putting book knowledge
. “actice while completing investigations. PC JACK has investigated many federal statute offences in his time at the Detachment
Sut B2 fas had difficulty in some procedures such as forgetting to read an accused their Rights to Counsel, speaking with another
officer's accused without reading a supplementary caution or identifying key facts in issue in a case to substantiate the offence.

in regards to a Break-and Enter PC JACK investigafed, PC JACK disagreed with other senior officers and his Sergeant about the
charges which were laid. Instead of speaking with his coach officer or Sergeant, PG JACK questioned officers on other shifts that were
not present and voiced his disagreement with the charges laid. in this case, as well as answer shopping, it appears that PC JACK has
let his opinion of the people involved sway his opinion of what charges should be laid rather then relying on what elements of an
offence had been completed.

3) Resolution - PC JACK investigated a stand by to keep the peace during this period in which he attended alone. PC JACK did not
realize that he was unable to resolve the matter. One of the involved parties in the matter realized this fact and called for a back up
officer for PC JACK. Understanding ones strength and weaknesses is important in achieving a positive outcome during any call for
service. This includes requesting assistance from fellow officers when dealing with difficult situations.

4} Follow-up - As indicated in previous evaluations, PC JACK had shown proper followup skills and kept a running list. An investigation
came fo light during this evaluation period, that PC JACK had been investigating over a period of several months. It was learned that
=C JACK had not completed even the simplest of followup tasks, such as obtaining witness information and contact information, nor
izken any statements to help substantiate the aflegations.

Lisiening SKills - PC JACK has been identified as having poor listening skills. PC JACK had been told on a number of occasions
was not to complete transcriptions of video statements. During a Criminal Harassment investigation, PC JACK was. preparing
cecuments for the arrest of the suspect. PC JACK was given very specific instructions from his Sergeant on what to complete
nat not to complete. It was confirmed with PC JACK that he understeod. Instead of following the instructions given to him by his
ant, he completed the tasks that he felt should be done. As a result, he placed the lives of his victim and witnesses at

unneccessary risk.

; !YI
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|~
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) W

5! Planning and organization -PC JACK is a very organized person. —e usually comss to work with a pre-written task list. However, it
s viewed that PC JACK cannot multitask. He has difficulty prioritzng c2lls for service as well as what needs to be done on his list.

‘=teing tasks that don't need to be done or over investigating.
estigating it as such. This can be seen in numerous
eied or contacting and taking statements from witnesses that

i of the issue is that PC JACK will go too far in his inv
.CK has difficulty in identifying what is g non-report

nzve no releavant information to provide.

7} Provincial Statutes - Although, for the most part, PC JACH ~z= teen 2002 ‘o identify the elements of most provincial statutes he was

SROBATIONARY CONSTABLE WORK IMPROVEMENT REFOST 1
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ot able to identify the elements associated with the Mental Healih Act

=1 32 confidence - During this evaluation period, PC JACK has been mwohes ~ numerous sitiatuations which has reguired either
inary action or instruction on how to complete tasks properly. ==~ found that PC JACK does not take criticism well and

=+oid that person for a period of time.

3 =

5.1 relations - During this evaluation period, PC JACK was involved in 2 break and enter investigation which was assisted oy
fe ~=rs including his Sergeant. Eacts in issue were substantigied in the matier however, PC JACK felt the charges should not be
3 of speaking with his coach officer or Sergeant, PC JACK spoke with officers on another shift. Instead of providing the

. =1 deizils of the case, he with-held information causing these officers to provide advice in a certain manner. |t
#y came to light to these officers that he had manipulated the informztion and themselves. This has caused a significant

_<+ in 2C JACK by his fellow officers.

10 R -~ —— nicafions - PC JACK sounds confident in his radio use and is not an issué. PC JACK however does not follow proper

oy ing his dispatcher as to his daily activities and his whereabouts. He has also been found to often not answer his
~heris calling him. This was pointed out 1o him one day by a senior officer and was directed to call the dispatcher
g for him.  This senior officer was met by-an upset PC JACK who told the officer that he would call the

nied {o.

stons - PC JACK was charged with a Highway Traffic Act related offence as a result of his driving behaviours.
oiities was also called into question by a fellow officer.

s - PC JACK has repeatedly used a lack of understanding of a direction given to him.as an excuse as to why
estigations have been completed improperly. PC JACK indicates that he understands the directions,
rstanding as a reason for not completing tasks properly.

| Thinking - PC JACK has difficulty in envisioning cause and effect during his investigations. This is evident in PC JACK's

14) Attitudes Towards Learning - PC JACK has an obvious ability to learn but is not willing to take responsibility for mistakes or accept
any disappointments. He has been found to avoid an officer that has given him negative feedback. He has also been argumentative
with officers that have given him direction and states that discipline is “humiliating”.

4 5) Self Awareness - PC JACK tends to hold grudges against those who have had to discuss issues with him that are not positive in
riature towards him.

16) Teamwork - PC JACK has difficulty working within a team environm mnt.

17) Written - PC JACK:-is able to complete detailed General Occurrence Reports for his investigations, however he has difficulty in
preparing a concise, well written crown brief synopsis for his court prep.

-1 8) Deportment - PC JACK has issues when dealing with fellow officers. He has had an incident in which a senior officer attempted to
correct a problem with him and PC JACK became irate.

Coach Officer’s Comments:

Al of the deficiencies noted above have been properly documented in PC JACK's PCS0B6.

Coach Officer's Date:
Signature: o
Probationary Constable’'s Comments: ’

Date:

Probationary Constable’s
Signature:

(NS

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT
{Rev. October08)
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ACTIONS/STEPS TAKEN

TO CORRECT PERFORMANCE DEFICIENCIES:
(specify time frame to compete)
__To be completed by Accountable Supervisor

1) Personal Accountability - Take responsibility for his own actions, learn from his mistakes and apply this o his future investigations
so that these deficiencies don't happen again. Do not blame fellow officers for deficiencies identified in himself.

2) Federal Statues - PC JACK has already been made aware ofthe importance of reading rights to counsel, caution and applicable
demands and this was rectified the next time he investigated an impaired driver. This is to be monitored by his coach officer during
subsequent arrests. PC JACK should also be able to articulate the importance of rights to counsel and the various cautions and
identify when each would be used.

During each of PC JACK's criminal investigations, he should be expected to identify the facts in issue in each case, using a Criminal
Code. All ciminal code informations should be completed by himself and read by his coach officer to verify accurateness.

3) Resolution - When a problem is taking to long to resolve or you are unsure of how to resolve a problem call another officer or better
oring a second officer with you. PC JACK needs to identify this qu'ckly during his investigations and not hesitate to seek out the
asssiance from fellow officers.

4) Follow Up - Identify who is a key witness to form grounds for an offence, obtain the appropriate names and contact information-and
obizn z detailed statement of those persons account of what happened as soun as possible. PC JACK needs to be monitored to
snsure this is completed at the time of the complaint so subsequent investigations don't build on top of each other for follow-up to be
completed.

5) Lstening Skills - PC JACK is expected to follow all instrcutions given by his coach officer or his Sergeant without fault. Should PC
JACK require clarification on an instruction he is to speak with his coach officer first, and if they are not available, their Sergeant.
Should it be known that neither would be available during any given tour of duty, a senior member is to be identified for PC JACK to
seek guidance from. It is also expected that PC JACK is to be proactive and seek out guidance in the first place, and not let a matter sit
without clarification.

8) Planning and Organizing - All officers working are at times required to stop what they are doing and take on a task which may be
less or more.important than the one they were actively working on. PC JACK needs to be able to take these tasks and work on them in
an order that allows the most important to be completed and the less important to be put aside until time permits. Time management
also has to be implmented to get these tasks done. PC JAUK's coach officer needs to review reportable vs non-reportable calls for
service and their heirarchy.

7) Provincial Statues - Review the Mental Health Act and identify fo ~is coach officer what would be required to make an apprehension
urider the Mental Health Act. Other common Provincial Offence Act should 2lso be reviewed ta ensure an adequate working
knowledge of each.

8) Self Confidence - Take ownership for his mistakes, discipine or msruction and use these circumstances as learning opportunities to

better yourself from them.
Q) Respectful Relations - See number 5 above.

«=tons of vehicles stops and when out of the vehicle.

10) Radio Communications - Always advise the communizzion
: = proper radio procedure using the status buttons on the

Keep an ear to the radio for his Soft ID and respond n 2 ©
radio.

11) Police Vehicle Operations - PC JACK will be aiencmg = ooics wenice soerztons course with the OPP to evaluate his driving
habits and capabilities.

om on mfarmaztion he receives from his coach officer or supervisor

12) Oral Communications - PC JACK is expecied ic /=0,
e =soises of not understanding a direction when a task is not

in a timely manner on information he does not cleary
completed properly is no longer acceptable.

PROBATIONARY CONSTABLE WORK IMPROVEMENT =508
{Rev. October08)
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13) Analytical Thinking - See #2 and #7 above.

14) Atiitude Towards Learning - PC.JACK needs to be able to accept criticism and to learn from his mistakes. His ability to do so.
whis maintaining respectful relations with his peers is to be monitored by his coach officer.

¥ Awareness - PC JACK needs to understand that when issues are addressed with him, they are designed to be constructve =
Sositive relations with his fellow officers need to be maintained in order to ensure a team environment on his Platoon.

=
Lo
=

~aamwork - PC JACK needs to foster positive relations with his peers on shift. He and his coach need to work on fostering &
~s by including fellow officers in such things as Ride spot checks.

IACK neads to work with his coach officer in learning how to prepare a concise, well written crown brief synopsis. A
ia be approved by his coach officer prior to being submitted to his Sergeant for review.

- JACK needs to work at understanding that officers may correct things with his work in order to improve hi
it 2s 2 personal attack against him. In doing so, he should be able to better control his emotions without

PC JACK is expected fo resolve the 17 items listed above prior to the completion of his probationary period with his new coach officer.
This will ensure a proper amount of time to work with his coach officer in achieving these goals.

Comments mandatory at all levels

Accountable Supervisor's Comments:

It is expected that PC JACK, at month eight of his probationary period, should show the necessary knowledge, skills and abilities 0

proper rectifiy the deficiences in his current PCS066. Each goal is more than achievable with his experience level and should be easi

obtained with the guidance of-his-new coach officer. -,

Accountable Supervisor's - 4 Date: y

Signature: @’WM Zny Ser ch
T

Probationary Constable’s / / Date:
Signature: & '

Detachment Commander's Comments:

to ensure the identified Work Improvement Plan is followed and the areas of concern rectified.

Constable Jack is experiencing difficulty in a number of operational areas. Close supervision of this officer is recommended at this time

‘Detachment Commander's Date:

Signature: : p
et 2 g O
S]] TFmsge=a g p=g ©7
i

PROBATIONARY CONSTABLE WORK IMPROVEMENT REPORT
{Rev. October08)
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Regional Commander's (or designate) Comments: : & — -
37 Tuobs asbromes boiyy cponFhond L postethined e

Regional Commander’s (or designate) -
Signature:

- Date:
insp. Dave E. Lee

1
Manager : L;\ Y ﬂr’/fcﬁf

ciati Development and Train

RESULTS ACHIEVED
To be completed by Accountable Supervisor

Standards “met” have been indicated in the RESULTS AGHIEVED area. Standards that have not been “met”
will continue to be documented in the next month’s improvement plan.

Probationary Constable’s Date:
Signature:
Accountable Supervisor's | Date-
Signature:

Detachment Commander’s Comments (mandatory):

Detachment Commander's Date:
Signature:

Regional Commander's (or designate) Comments:

Regional Commander's (or designate) Date:
Signature:

PROBATIONARY CONSTABLE WORK IMPROVEMENT ===1C
(Rev. October08)
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